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VFT II—3—(ii) 
PART H—Section 3—Sub-section (ii) 


’iKO HilH % Hhnn<rf (TW *falgpr 1%^ Trar Rtftlfttib anfrjl gfa 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 



(^F.tpff.aiR. **nn) 

A\ j M 24 2004 

V ^L 3ff. 562-—f^WTpRT (4f34>< <T*TT 

37fvfr*lfr, 1954 (1954 ^44)^ tJItt 3^-34-4RT(l)51tt 
MW Vlfaft.4f ^ H<?Pl *H«*K 

^iwl ^ ^«i4l %3W'yfeq %. 

"3^1 % "5R13i8n?r ^fi% 3?#t ^fv4bK i 4*t 

nt* ^5T ^ 

wttl 1 

[^IT 1(l)/2004-3iH. lis ait. ] 

3rak '3 t t fif44 

\ MINISTRY OF HOME AFFAIRS 

(FFR Division) 

New Delhi, the 24th February, 2004 
S. O. 562. —In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Displaced Persons 
(Compensation and Rehabilitation) Act, 1954 (44 of 1954), 

689 GI/2003 (1023) 


the Central Government hereby appoints Shn V. K. Sethi, 
Under Secretary in the Ministry of Home Affairs, Freedom 
Fighters and Rehabilitation Division as Settlement Officer 
for the purpose of performing the functions assigned tea 
Settlement Officer by or under the said Act 

[No 1(1 )/2004-R&SO] 
PRAV1R PANDE Y, Dy. Sccy. 

"31? 24 2004 

4BT. 3ff. 563.—'«]f43 ( !4Rl4>t ~dgff ) 
1954 (1954 ^1144) ^^3^-3TT-^Rr(l)^m 
Mmi *iRro4)‘ ^n3%T^^ fH4)K 

"■^oAcii^TRItt?? 3T4FT%3^^rf^ Sttit. %. 

"343 srfafwr % sri 3T«rai 

^ ^iFtf 44 ^ 4^4*4 3 TP |cfcl % 

^4 ^ °h<cfl I 

2. ^T%> £KT 19 "ttrd, 2001 4>t WiT 

99-qqiq^l 44 3rf4s*>H' , l f4i4T 4TRTT % I 

[^. l(l)/2004-3TR. 

44^ *4 
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New Delhi, the 24th February, 2004 
S. O. 563.—In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Displaced Persons 
(Compensation and Rehabilitation) Act, 1954 (44 of 1954), 
the Central Government hereby appoints Shri P, K. Kaul, 
Under Secretary in the Ministry of Home Affairs; Freedom 
Fighters and Rehabilitation Division as Settlement 
Commissioner for the purpose of performing the functions 
assigned to a Settlement Commissioner by or under the 
said Act. 

2 This supersedes Notification No. l(22)/99- 
Settlement dated the 19th March, 2001. 

[No. 1(1)/2004-R&SO] 
PRAVTRPANDEY, Dy. Secy, 
f^fr, 25 2004 

qTT. 564.—TTKfT ^fcl) 
1954 (1954 ^44)^^ 34 ■^“^•'^2 SKI 9<rl 

qiT q*& ftT, A, TBT. %. w 

TTfaq, ^rqt. iMl t^^24-2-2004^tttHy«Hor>»i^^qui 

% cTFct NPJ5F1 % 3 f^Ftl TRf /347T 

ar fil f ^TH oRT NT-tf 23 '413 24 % ct^?T 

-g^r RTT tpifr^rr RCf % '5t%5FT^ 4hni \\ 

2. T’T?' p frpTTqi 19 2001 qft 3=rfV^J^RI 3T®4I 

1(2 ;/99-^mTcT f3PTT ^TTtTT ^ I 

[U l(l)/2004-3TK.^'Q^^.] 
^51o %'o TiRo /-jAdT ■3'TPpRT 

New Delhi, the 25th February, 2004 
S. O. 564. In exercise of the powers conferred by 
sub* :ect on 2 of Section 34 of the Displaced Persons 
(Compel -.ation and Rehabilitation) Act, 1954 (44 of 1954), 

I. Di ;< S Sugathan. Clncf Scttelment Commissioner, hereby 
dele . i; Shn P K Kaul, Under Secretary in the Ministry 
of H 'A 1C Affairs. Freedom Fighters and Rehabilitation 
Division who has been appointed as Settlement 
Comm isioner vide Notification of even number dated the 
24th February. 2004 , the powers under Section 23 & 24 of 
the said Act for (he purpose of hearing appeals and 
revisions under these Sections. 

2 litis supersedes Notification No. 1 (2)/99- 
Sct, lenient dated t lie 19th March, 2001. 

[No. 1(1)/2004-R&SO] 
UR. K. S. SUGATHAN. Chief Settlement Commissioner 

(TP5TP* ftVPT) 

(%^3imq*qte) 

f^vTt, 24 2004 

(3TT*reR) 

3TT, 565.—71FTRT % fpFJ, RF 

Fph % fw, %~r *ucw< qtf ^3% 


qpT % 3T^ftar % fair 3TFRR 1962 

% fm 6 % RW Hfed 1961 t-ntr 35 

3W*r(1)%^(u)%1Jqta^ 

FimIciFsPT qRlf % -STtfpT STJRfftrT f^PTT 

SleFT <5^01 «lR»4l TH-TSTT^f ; 

(ii) efrftRjf^cr wr&t farN M arpft 

- nfafaftpft q#*wfW fatf 

31 ^ ^ 3T«fqT ^ ^P3, 3 *hPi< 6 afa 

afcjtfw 3tgwr fam, W, 

Tfe, ^ fte#-110016 ^>13FFp q^TIT ; 

(iii) <H[ii^pqd *i 4 ioi 'iiHlf^A' 3 ^ 

f^TtTfT !T T =f>f 

% 3tRlfi^ Rl ^3TT ^if^^TSTf ^ 

'Sfo 7m 3TFt 3^P3FT wt^TTlf, 

3TRRR 1961 ^ 35 ^ (1) 

% SRpfa ^ ^ ^ Ml, % ^ 3TFT 

TRRT TMRl ^ #ar ^ "SlftT '*i 7 T3f TR 
3rf%RRR ^T5T^ (^>) 3TFWR M?lFd^aH (^H) 

io "qr^TT -sp^wrrn-700071 (u) 

%lfaq> Rq gfrjjtfiiq? 33^T«1FT RTMFT 3T*Tf 
# (tt) grmR 3n^ff/ 4T r qq>^ fi r m ly (^p) ^ 
q4 31 ^TSRjqr ®fil 3 T«ioii < 

W*a. «wf^f 

nr«r,nftt 

1. 1-4-2002 

i, %nfr qfe 31-3-2005 

qtowmr-700040 

(ii) 3Tf%R^ 3^ iwift 1^ 

% i e (tq>^T % f^rc; TfPr ^ 3?F: 
srfwR 

ftfcm (^?) % ^ qp* tiwr 

37T«hrT qit 13^P( %q«ftqRnr^3TT^q 

qqqftTtosftrqr^fqq, 

«T^=h4PT 1^TVT*7 ! 

[3#^qTRT, 64/2004ATJ. U 203/101/2002-371^^-11] 

^pftqr^jqn, Ph^i«f (3nqqrcft.-ii) 
MINISTRY OF FINANCE 
(Department of Revenue) 

(CENTRAL BOARD OF DIRECT TAXES) 

New- Delhi, the 24th February, 2004 
INCOMETAX 

S: O. 565.—It is hereby notified for generaj 
information that the organisation mentioned below has 


[WTH—3(ii)] 


vm 13, 2004/W^T 23, 1925 


been approve d by the Central Government for the 
period mentioned below, for the purpose of clause 
(ii) of Sub-Sec tion (1) of Section 35 of the Income tax 
, Act, 1961, reiid with Rule 6 of the Income-tax Rules, 
1962 under t'.ie category ‘Institution” subject to the 
following cond itions:— 

(i) Th e notified organization shall maintain 
sep arate books of accounts for its research 
activities; 

(ii) The notified organization shall furnish the 

Annual Retura of its scientific research 
activi ties to the Secretary, Department of 
Scient lfic & Industrial Research, ‘Technology 
Bhaw New Mehrauli Road, New Delhi- 

110016 for every financial year on or before 
31 st M ay of ea< ;h year; 

'tiii) The notified organization shall submit, on 
behalf c f the Central Government, to (a) the 
Director General of Income-tax (Exemptions), 
10 Middi eton Row, 5th Floor, Calcutta-700071 
(b) the S< xretaiy. Department of Scientific & 
Industrial Reseiirch, and (c) the Commissioner 
of Income-tax/Director of Income-tax 
(Exemptic ns) having jurisdiction over the 
organisation, on or before the 31st October 
each yeatr, a :opy of its audited Annual 
Accounts arid ;ilso a copy of audited Income 
& Expenditure Account in respect-of its 
research actrv ities for which exemption was 
granted under nib-section (1) of section 35 of 
Income-tax Act, 1% 1 in addition to the return 
of income-tax t a the designated assessing 
officer. 


Name of the organisah ">n 
approved 


Period for which 
notification is 
effective 


M/s ITC Sangeet Research > 14-2002 to 

Academy, l, Netaji Sub has 31-3-2005 

Ch. Bose Road, Tolly gunge, 

Kolkata-700 040 _ 

is : (i) Condition (i) above wilf not apply to the 
organization categorized as ‘ Association”. 

(ii) The notified organisation is advised to apply 
in triplicates as well in advai. ee for further 
renewal of the app 'oval; to the Central 
Government through the Commissioner of 
Income-tax/DirectC'r of Income-tax 
(Exemptions) havingji risdiction. Three copies 
of the application for renewal of approval 
should also be sent di rectly to the Sec retary, 
Department of Scie itific and Indus trial 
Research 

| Notification No 64/2004/F. N< t. 203/101/2002-ITA-jr] 
.SANGEETA GUI >TA, Director (ITA. II) 


: 

27 2004 

a. : 01-#RT JEF* (RT -$) 2004 

^»T. 3TL 566,—-hIhI 1962 152 

% (R) % WfT 'HTTcT far! hshcim, 

33/94 (R^) 

1994 % aRpfa R>T 31%T TgR ^P, 

granfi rc ra iaft.R. wtfira ^ Tm %• 

i( f%«TcT fNl ^V^I-SI fq«u< ("riEU 

^TR), 'i u SK u l (^*K SldR^rS^FT) 

[m T*. : WT( 16)^3^30/2003] 

OFFICE OF THE COMMISSIONER CENTRAL EXCISE, 
JAIPUR-I 

Jaipur, the 27th February, 2004 
No. 01-CUS(NT) 2004 
CUSTOMS 

S. O. 566.—In exercise of the powers conferred by 
Notification No. 33/94-Customs (NT), dated the 1st July, 
1994, by the Government of India, Ministry of Finance, 
Department of Revenue, New Delhi, issued under clause 
(a) of Section 152 of Customs Act, 1962.1, J Chaturvedi, 
Commissioner of Central Excise, Jaipur-I, hereby declare, 
RIICO Industrial Area, Jhotwara Extension (Sama Doongar) 
Phase-II, Jaipur, District Jaipur, in the State of Rajasthan to 
be warehousing station under Section 9 the Customs Act, 

1962 for the purpose of setting up 100% E . O. U. 

[C. No. V( 16)EOU/30/2003) 
J. CR4TURVEDI, Commissioner 
(snfSw ^ fa*tFT) 

^ 26 2004 

m an. 567. — atfrifWT, 1949 (1949 
effi10 ) m 53 ^TTT 

t jfcfcch i d fnf arfafwr, 1949 Rft is Rft wirt 

(1) % 

^ 2003-2004 ^ 2007-2008 3TR8#RT 

oKpq % ^ Rpft ^TT 

-hN'TJ ^ 6HR % I 

[m.H. 13/7/2003aft R] 

^t. Rt. ■hksm, ar^r 
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(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 26th February, 2004 
S. O. 567.—In exercise of the powers conferred 
by Section 53 of the Banking Regulation Act, 1949 (10 
of 1949) the Central Government on the 
recommendation of the Reserve Bank of India, hereby 
declares that the provisions of Sub-section (1) of 
Section 15 of the Banking Regulation Act, 1949 shall 
not apply to the ICICI Bank Ltd. in so far as treatment 
of the expenditure related to the Early Retirement 
Option Scheme being treated as Deferred Revenue 
Expenditure, for the financial year 2003-2004 to 2007- 
2008. 

[F No. 13/7/2003-BOA] 
D. P. BHARDWAJ, Under Secy. 
^ ft*#, 27 Wtft, 2004 

^rr. 3TT. 568.—( a rpr Hl 3?fafWT, 
1970 (1959^1 ^TfWT38)^t1Kr26^3W0(2‘^)% 
Tim ^ 25 ^ (i) % 7^ (^ ^) % aflrjro 

# 3T?IPtymFT, f^T Mm*, 

3TTT> ^R, T T2T^77 «7MR, T 3#FR'3Ft 27 WRp 2004 ^ 

RTF -37^fa % %TT 3fr[ 371% «7T^ - 3 % 

Pi^P=k1 ^'4^Ul % 

1R? 37^ q I 3-(<|<^|| ’3TT^7TCl e t>, 
77 % 3TPF % sh.4q>K 

^Nrrfcqf 3 aw #7 % Pf^ i ^ 

% 4 1 q>«{|'t I 

77. 15/T/2003—37Pp37R. ] 
TTo «7R77, 3TO7 flP^q 
New Delhi, the 27th February, 2004 
S. O. 568.—In pursuance of clause (ca) of Sub¬ 
section (1) of Section 25 read with Sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary 
Banks) Act, 1970 (Act 38 of 1959), the Central 
Government hereby appoints Shri Atul Pradhan, 
Special Assistant, State Bank of Indore, Patankar 
Bazar, Lashkar, Gwalior as a Director on the Board of 
State Bank of Indore from among the employees of 
State Bank of Indore, who are workmen, for a period 
of three y ears from 27th February, 2004 and thereafter 
until his successor is appointed or till he ceases to be 
a workman employee of State Bank of Indore or until 
further orders, whichever event occurs the earliest. 

[F. No. 15/1/2003-IR] 
A. THOMAS, Under Secy. 
M 27 Wtft, 2004 

W1. m 569 .—‘sNt (3R*T sjltMHwit) 
1970 % W5 9 % '3W5 (2) % 77PT %% 


( ssshHl 37tR*j|) 3Tfafiq*i, 1970 PRT 9 

%W7KT (3) %73^05) ^RT VlpKl4l%T'5PTt T T 
?sfV 777*1 M 

4q> STFF^feTT, f^7 7TK3T^t 27-1-2004 $ #7 
3nq[p % 3?^ "377% qiR 4*% TTRlfWiRt Pi^fqu 

tfl4 n't) ^IT 3TPF Sjfeqi % «r>4«m4 c r>4'qi<l %^7 4f 

t)qnj TTRTRf 371^9ff W, 1*7$ *^rt 

ft, ^415^5 *lfavaTFFT ^fe*7T % Pi^P* 7Tfc£ 4 fM^I=b % 
mPm qxnl %, ciukiK ^ 7l STfpTfj^ft 

srqfa % f c T^ HS» I 4gT | 

" . [m77. 15/2/2003-a7T^.a7K.] 

T^. 37^7 TTfaq 


' New Delhi, the 27th Febiiary, 2004- 

S. O. 569. —In exercise of he powers conferred 
by clause (e) of Sub-section 3 i>f Section 9 of the 
Banking Companies (Acquisition and Transfer of 
Undertakings) Act, 1970 read wfth Sub-section (2) of 
Clause 9 of the Nationalised Banks (Management 
and Miscellaneous Provision# Scheme, 1970, the 
Central Government hereby appoints Shri Biswajit 
Kakoti, General Cleric, United Bank of India, Dispur 
Branch as a Director on the Board of Directors of 
United Bank of India for a period of three years with 
effect from 27-2-2004 and thereafter until his successor 
is appointed or till he c&se^ to be a Workmen^ 
employee of United Bank of India or until further 
orders, whichever is earlier provided that he shall not 
hold office continuously for a period exceeding six 
years. 

[F. No. 15/2/2003-IR] 
A. THOMAS, Under Secy. 


4 RPt, 2004 

TFT. 3TT. 57O.^^^i0 fqPi-4+1-1 37MW7,1949 (1949 
10) 56^^ mi 53 ^RT ?rf^P7f 

SR?! 7 ! 'IKcOq ^177<+> 1 ( 7^177 

tsTcOt( 1 )% 
77t<bit)/^jm jf w 3Tf«i^HT % 'y^ivH $ 

31 200/ tfSF TJffiFTJt f^RTT 77?^hlO %, 

^ I 


[^.77.*1(30)/2003--q7Ti] 


^TSRfw, 3PTCRf*(«t (1^). 
New I elhi, the 4th March, 2004 

S. O. 570.-In exercise of the powers conferred 
by Section 53 rep with Section 56 of the Banking 
Regulation Act] 1949 (10 of 1949) the Central 
Government on^ecommendation of the Reserve 
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Bank of India declares that the provisions of Sub¬ 
section (1) of Section 11 of the said Act shall not apply 
to the Sultanpur District Co-operative Bank Limited, 
Sultanpur, Uttar Pradesh from the date of publication of 
this notification in the Official Gazette till 31 March, 2005. 


[F. No. l(30)/2003-AC] 
KHARG SINGH, Under Secy. (AC) 


tnm afa irsn 

^ 3 Ml " 4 , 2004 

TET.3TT. 571.— WHTVTfWT, 
%%^3Ph*T), 1976 %1WT 10 (4 

ftp# 80 UfiRRT *E*hnM (^T V 

SR 

wrWi 

*T *+lW4l ■apt, 

4rT Wit :— 

^f)T *1*1 HIXI ^R RlHI t, SlfiiRjf 


*>w\m'm TO 

far W 

(1) 

( 2 ) 

(3) 

1. 

HtlHMt 'jfl’M 

171001 

2. 

fancii 

171003 

3. 


171003 

4. 

^fa>, iwm 

171001 

5. 


171223 

6. 


171225 

7. 

"StTO 

171226 

8 . 


171018 

9. 

^ii^i'51 mBSk 

171005 

10. 

■3V "5TFT ^^^1 

171001 

11. 

3V ^RRR, ||P 

171217 

12. 

"3V 5|«t>fcR, fasro 

171208 

13. 

■3V ’srarar, Wr 

171220 

14. 

■3V 5l«f>*R, -cflHIM 

171211 

15. 

"3V S|«*R, iMaiR 3T1$ 

171201 

16. 

~3V SlfrfcR, <*mk4)3r * 

171201 

17. 

3V W 

171012 , 

18. 

TOt 

171103 . 

19. 

"3R 5l«hMt, W 

171209 

20/; 


171206 

21. 

^ -mm, fsroiH 3t^r 

171002 

22. 


171001 

23. 

"3V ^STTOT, '3l# r T 

171019 

24. 

^T^TER, ■3TTW 

171214 

25. 

"3*? >51*6 Vi, 

*171216 

26. 

■3V 'SJflVl 

171006 

27. 


171205 


(D 

(2) 

(3) 

28. 

■3V ^TTO{, 

171009 

29. 

_<\ 

■3V ^TKT 

171204 

30. 

■3R^TTOT, Wtfi 

171002 

31. 


171202 

32. 

<SH SI«hH<, 

171003 

33. 

'wznm ,tor 

171221 

34. 

TO 'SlTOr, 1*iteR 

171001 

35. 

<5H 

171216 

36. 

to &\+>m, Wta 

171215 

37. 

■3V HVi1«KI 

171007 

38. 

TO RWH1 

171212 _ 

39.. 

TO ^TTOT, 1RW 

171213 

40. 

TOTOfFR, tRT 

171210 

41. 

■3V S|«f>iR, 

171009 

42. 

"3V -5l®h*K, 

171207 

43. 

■3V -SI^^K, 

171222 

44. 

. ♦ -fc f\ 

<SH H^flC*ll 

171006 

45. 

to^ttot, Wi 

171219 

46. 

■3V 5I<*«K, HflHCll 

171002 

47. 

TO^TTOT, TOTf^ST 

171005 

48. 

"3V RRT 

171224 

49. 


171301 

50. 

TO Sl«t>H<, 3RI 

171010 

51. 

TO Sl*hN<, IcShIm 

171201 

52. 

3R 7PVW, l3aF?R 

171203 

53. 


171011 

54.:/ 

t aNhifm'R, 'timwm, nw 

173211 

55. 


1732T2 

56. 

Tgm -mm, W7 ^ 

173011 

57. 

^TSWFFR, ^ / :. 

173208 

581 « 


173205 

ji§g 

^t^r, <^ qmsn 

174103 

|p| 


173217 


W ^ ii<h*R, ttRimd 

173213 : . 

62. ; 

, <5H is, H51 

173001 

63. 

31 i 

173210 

64. 

•• - ■ ■-., • - 

"3^ T^rr : ; 

171101 

65. 


173209 • 

66. 

^■srejsR, f^”K4 

173218 

67. 

V. • 

'3*T5T35«R, ^HtK */'• . 

173221 , 
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O) 

(2) 

(3) 

68. 

'FT 

173022 

69. 

'FT 514-HL 

173201 

70. 

'FT ImRh'K 

173020 

71. 

'FT sicf/tK, 

173225 

72. 

'FT ^fvER, 

173215 

73. 

■FT 

173204 

74. 

"FT sicftfcu, Trrr.zt 

173204 

75. 

•ft arT^.-an^. 

173204 

76. 

'FT 'ST^IFTT, 

173229 

77. 

•FT^FTFR, $Pl6K 

173207 

78. 

■FT TT5TF INt •^T 

173001 

79. 

•FT WTT 3F=ST 

173030 

80. 

‘FT cf^di ^TFTT T? 

173026 

81. 

•FT £14,HI HHdlM 

173227 

82. 

•FT £I4NT, ■RT5RT 

173021 

83. 

■ft wfr? 

174101 

84. 

'FT •SicftH*., iVn 

173230 

85. 

•FT '^FfFn;, ■%rr 

173104 

86. 

•FT 3Tt^FTT3 

173223 

87. 

•FT Slch^K, 

173220 

88 . 

‘FT SI^MT, T TJT* 

173233 

89. 

"FT -SMhHR, *ufe«l 

173025 

90. 

•FT JJWK Tfe TTtFFT 

173212 

91. 

■FTSFfF K, TFT7IM 

174102 

92. 

■FT £I4NL 7T5FR 

173028 

93. 

■FT -SI^HT, TMOco 

173101 

94. 

•FT £I4HT, RHFR * 

173202 

95. 

'FT £I4HT, TTWT 

173211 

96. 

"ft £I4ht, Trim 

173214 

97. 

•FT^f4FR, 

173206 

98. 

■FT ^FTFR, ■'TRTPJ 

173220 

99. 

'FT £l c bM<, 3TT51^ 

173023 

100. 

‘FT '5FPR, R<fhT 

173029 

101. 

FT SI4H<, RWf 

173024 

102. 

■FT £I4N< ( 

173027 


[7T. 11017-2/2003 -If. ^T. ] 


tst. (rt^ptnt) 

MINISTRY OF COMMUNICATIONS AND 
INORMATION TECHNOLOGY 
(Department of Posts) 

New Delhi, the 3rd March, 2004 
S.O. 571.—In pursuance of Rule 10(4) of the 
Official Language (use for official purposes of the 


. Union) Rules, 1976, the Central Government hereby 
notifies the following subordinate offices of the 
♦Department of Posts where 80 per cent staff has acquired 
the working knowledge of Hindi:— 


SI. No. 

Name of Post Office 

Pin Code 

(1) 

a) 

0 ) 

1 . 

ShimlaGPO 

171001 

1 

AGPO Shimla Sub Post Office 

171003 

3. 

AHQ Sub Post Office 

171003 

4. 

Ambedkar Chowk, Shimla Sub 
Post Office 

171001 

5.' 

Arhal Sub Post Office 

171223 

6 . 

Baghi Sub Post Office 

171225 

7. 

Balag Sub Post Office 

171226 

8 . 

Basantpur Sub Post Office 

171018 

9. 

Bhlugunj Sub Post Office 

171005 

10 . 

Bus Stand Sub Post Office 

171001 

11 . 

Charoli Sub Post Office 

171217 

12 . 

Chirgaon Sub Post Office 

171208 

13. 

Chhaila Sub Post Office 

171220 

14. . 

Chopal Sub Post Office 

171211 

15. 

C.P.R.I. Sub Post Office 

171201 

16. 

Combermere Sub Post Office 

17120L 

17. 

Dhalli Sub Post Office 

171012 

18. 

Dhami Sub Post Office 

171103 

19. 

Fagu SuMfrst Office 

171209 

20 . 

Hatkoti SakPbst Office 

171206 . 

2 k 

H P. SecttTSub Post Office 

171002 

22 . 

I.G.M.C. Sub Post Office 

171001 

23. 

Jalog Sub Post Office 

171019 

24. 

Jangla Sub Post Office 

171214 

25. 

Junga Sub Post Office 

171216 

26. 

JatogJSub Post Office 

171006 

27. 

Jubbal Sub Post Office 

171205 ' 

28. 

Kasumpati Sub Post Office 

171009 

29. 

Kiari Sub Post Office 

171204 

30. 

Khalini Sub Post Office 

171002 

31. 

Kothai Sub Post Office 

171202 

32; 

KaithuSubPost Office 

171003 

33. 

Kwar Sub Post Office 

171221 

34. 

Lower Bazar Sub Post Office 

171001 

35. 

Mandal Sub Post Office 

171216 

36. 

Mandhole Sub Post Office 

171215 

37. 

Mashobra Sub Post Office 

171007 

38. ’ 

Matiana Sub Post Office 

171212 
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(1) 

0 

0) 

39. 

Markanda Sub Post Office 

171213 

40. 

Narwa Sub Post Office 

171210 

41. 

New Shimla Sub Post Office 

171009 

42. 

Rohm Sub Post Office 

171207 

43. 

Sandhu Sub Post Office 

171222 

44. 

Sahjauli Sub Post Office 

171006 

45. 

Shoghi Sub Post Office 

171219 

46. 

Shimla East Sub Post Office 

171002 

47. 

Summer Hill Sub Post Office 

171005 

48. 

Summer Kot Sub Post Office 

171224 . 

49. 

Sunni Bhajji Sid) Post Office 

171301 

50. 

Tara Devi Sub Post Office 

171010 

51. 

Theog Sub Post Office 

171201 

52. 

Tikkar Sub Post Office 

171203 

53. 

Totu Sub Post Office 

171011 

54. 

Supdt. of Post Offices, Solan 
bivision, Saproon 

173211 

55. 

Head Post Office, Solan 

173212 

56. 

Head Post Office, Nahan 

173011 

57. 

Arki Sub Post Office * 

173208 

58. 

Baddi Sub Post Office 

173205 

59. 

Brotiwala Sub Post Office 

174103 

60. 

Chail Sub Post Office 

173217 

61. 

Chambaghat Sub Post Office 

173213 

62 

Court Road Nahan Sub Post Office 173001 

63. 

Dagshai Sub Post Office 

173210 

64 

Darla Sub Post Office 

171101 

65. 

Dharmpur Sub Post Office 

173209 

66. 

Diggal Sub Post Office 

173218 

67. 

Domehar Sub Post Office 

173221 

68. 

Dadahu Sub Post Office 

173022 

69. 

Garkhal Sub Post Office 

173201 

70. 

Ginnagar Sub Post Office 

173020 . 

71. 

Jubbar Sub Post Office 

173225 

72. 

Kandaghat Sub Post Office 

173215 

73. 

Kasauli Sub Post Office 

173204 

74. 

Kasauli MT Sub Post Office 

173204 


(1) 

0 

0 

75. 

Kasauli RI 

173204 

76. 

Kumarhatti Sub Post Office 

173229 

77. 

Kunihar Sub Post Office 

173207 

78. 

Kacha Tank Nahan Sub Post Office 173001 

79. 

KalaAmb 

173030 

80. 

Kauawala Bhood Sub Post Office 

173026 ‘ 

81. 

Mamligh Sub Post Office 

173227 

82. 

Majra Sub Post Office 

173021 

83. 

Nalagarh Sub Post Office 

174101 

84. 

Naum Sub Post Office 

173230 

85. 

Nohra Sub Post Office 

173104 

86. 

Oachghat Sub Post Office 

173223 

87. 

Parwanoo Sub Post Office 

173220 

88. 

Patta Sub Post Office 

173233 

89. 

Paonta Sahib Sub Post Office 

173025 

90. 

Raj gar h Road Solan Sub Post 
Office 

173212 

91 

Ramshehar Sub Post Office 

174102 

92. 

Rajban Sub Post Office 

173028 

93. 

Raj gar h Sub Post Office 

173101 

94. 

Sahawar Sub Post Office 

173202 

95. 

Saproon Sub Post Office 

173211 

96. 

Solan Brewerey Sub Post Office 

173214 

97. 

Subathu Sub Post Office 

173206 

98. 

Sector-2, Parwanoo Sub Post Office 173220 

99. 

Sangrah Sub Post Office 

173023 

100. 

Sataun Sub Post Office 

173029 

101.' 

Sarahan Sub Post Office 

173024 

102. 

Shillai Sub Post Office 

173027 


(Np. 11017-2/2003-OL] 


_ DR. PUSHPLATA SINGH, Director <OL) 

^•u «fh '*f*WTO 

26 2004 

nJT.STT. 572.—4H4K, TF3PW % TIRWf^T 
h 4 | J I Hf %f^3PTtn) f^m, 1976 %fW 10%-3PTfa*m (4) 

% yppm 3 MsiPi^nw^ 3 ^ tfirci i^ar wm 
C^flUl y^RUI ) % ftFfftlffiKl abmitf4), 

ao% ^ *n*fan*w w 
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11. Doordarshan Low Power Transmitter, Gadchuauli. 

12. Doordarshan LowPower Transmitter, Brahmapuri 

13. Doordarshan Low Power Transmitter, Warn. 


1. ^ 

2 . 

3. 3T^r -#RraT 

4. 3TFq tiLrt 

5. Tlf^T $%pf, ahT<rtl41 

6. $%3f, 

7. 3pf% 

8. 3Tc*I Tlf^T "7FT*fT (7£KT) 

9. 3Tr3 VlP-W vllqpt, TI^PTmt 

10. sm Tif^r ^rsr, ^nfeqi 

11. zm Tif^r^nr, qsPculdl 

12. . 37o^t ?rf^T ^fq^r, 

13. ^Teq ,*ifh?r -^r, 

14. am Tif^r $%5r,%rcNT 

is. 3T?q tiLrt ^f^r, 3%# 

16. sm Trfer Hiawgi 

17. 3TFq ?[fer ^rsr, qrwrs 

18. ttLrt $%pf, 

19. 1 2 3 4 5 6 7 8 9 T% ^ %5, TPTJ( 

[T*> B. f-11017/4/2002-%^] 
7TO %% “hilRqi, %^I4> ( < | vHHtm ) 
MINISTRY OF INFORMATION AND 
BROADCASTING C 
New Delhi, the 26th February, 2004 

S.O. 572.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (use for Official Purposes of 
the Union) Rule, 1976, the Central Government hereby 
notifies the following subordinate offices of DG: 
Doordarshan and Song and Drama Division (Ministry of 
Information and Broadcasting), more than 80% of the staff 
whereof of have acquired the working knowledge of Hindi 

1. Doordarshan Kendra, Pune. 

2. Doordarshan Kendra, Mathura. 

3. Doordarshan Low Power Transmitter, Kosamba. 

4. Doorclarshan Low Power Transmitter, Dediapada. 

5. Doordarshan Low Power Transmitter, Kevadia 
Colony. 

6. Doordarshan Low Power. Transmitter, Bharouch. 

7 Doorda rshan Low Power Transmitter, Amod. 

8. Doord arshan Low Power Transmitter, Mangrol 
(Surat). 

9. Doordarshan Low Power Transmitter, Rajpipla. 

10 Doordarshan Low Power Transmitter, Jhagdia. 


14. Doordarshan Low Power Transmitter, Shironcha. 

15. Doordarshan Low Power Transmitter, Aheri. 

16. Doordarshan Low Power Transmitter, 
Pandharkawada. 

17. Doordarshan Low Power Transmitter, Bhamragarh. 

18. Doordarshan Low Power Transmitter, Chandrapur 
1 Q jong and Drama Centre, Raipur. 

[F. No. E-11017/4/2002-Hindi] 
v S. S. KATARIA, Director (O.L.) 
262004 

573, —^h0.<1 Tmm 

%*FT; l976%%q*T 10%W%*f*T (4) 

^ 3 (3jert afR urn* R^rm) % 

PunfciRsm attfaPH friqlw, 80% 

% ^>r airier %Fnt, ^ arftrafott 

■ ;• V; : " 

i. *flf g*Mi1004 

[^ro B. £-11017/4/2002-%^] 

"’Ff’T*? 1%^ (TT3mr^r> 

.. ■ New Delhi, the 26th February, 2004 

SiO. 573.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language fuse for Official Purposes of 
the Union) Rule, 1956, the . Central Government* hereby 
notifies the following Subordinate office of Film division 
(Ministry of Information and Broadcasting), more than 
80% of the staff whereof have acquired the working 
knowledge of Hindi:— 

1- National Film Archives of India, Law College Road, 
Pune-411004. 

[F. No. E-l1017/4/2002-Hindi] 
_ _ _ S. S. KATARIA, Director (O.L.) 

■RFPT RUICM fhWTCT WPI 

ailt <*wt<uftronfaqm) 

(<U>4K1 3TJHFT-1) 

2004. 

574. —W4>K, 'H<*blO (3nn%ffKT 

3Tft#m, 1971 (1971 ^BT 40) ^ 
W 3 PTP$Pl 4>Ul ^TT, ^ ^ % 

(i) "$* qNlo 

'•iRw % arfafaqq % % 

fru< tisq fdjfrKi 1 afR^pi 4«M 

(2) ^ -fit 3PTOt 

^ TThtT^ft % "SRT '*TT "3^1% 



[MF1II—3(ii)] 


MRtr^STTNwi : Rr4 13, 2004/W^pf 23, 1925 


#### #t TP^R #q?J# RR 'jfe a# TFT *R3Tfatrft<T 
fe*qf «FT W #7TT .— 

«k«h 

#fet MR R^RTR IFRMiRt'WT## Wt #? 

_ srfWtftqi # 4*Hi»i)q #m g 

1 _2_ 

Wn s*flFi<u, ^TRcfV^T #R(<+>7 ^STR, ^5^% ( 

MR#? 9##Pw») 7RMFT,RT^R# 5RT MT *3*fe 3Tk # 
^5^-247667 _ R^ RT fe Mg MT grf#[#T ^THI 

[■R. 7-30/2003-#T^. 3JT$] 
#. TJR. RF#, #JMM, Rfe 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department of Secondary and Higher Education) 
(Technical Section -1) 

New Delhi, the 3rd February, 2004 

S.O. 575.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971), the Central Government 
hereby appoints the officer mentioned in column (1) of the 
Table below, being an officer equivalent to the rank of a 
gazetted officer of the Government to be the estate officer 
for the purpose of the said Act and the said officer shall 
exercise the powers conferred and perform the duties 
imposed on estate officers by or under the said Act within 
the local limits of his jurisdiction in respect of the public 
premises specified in column (2) of the said Table 


TABLE 


Designation ot the Officer 

of 

Categories of public 
premises and local limits 
jurisdiction 

1 

2 

Institute Engineer, 

Indian Institute of 

Technology, 

Roorkee-247667 

Premises belonging to or 
taken or lease or 
requisitioned by, or on 
behalf of the Indian 
Institute of Technology 
Roorkee and which are 
under its administrative 
control 

[No. 7-30/2003-TSI] 
V S PANDEY, Jt. Secy. 


4*iR**i «b<M||U| 


(mTpatfWT) 

M fareft, 24 RR#, 2004 

^T.SIT* 575.—feqfeldU £RT WR M^R^RR. 

PiPmhi mr#t $rf#m, 1956 , 

(1956 M5T 102) % MMR 3Tf#RRT # MRT 14 % 

3RFfa, RM> RTRT fMfeRT 3#JT f; 
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firfan RTnfioh "st. tf#? stir#, fe% rr? tfrjmr 

a# 3TR. RT fWMT^ $RM*^ 

4^11, T cTT£ WH 96, Tfe 7R5TT 31, RT# 

Mlfe, feM ^fef (3), '5*^-400022 #5jf % U#UPT 

%feTfet WM%%T; 

3RT:, 3TM*4<J«ki 3Tf#m # MR! 14 #^RRRt(I) % 

(R) % 3PJSRJI Rf, %*#? FRM>R T^£RT 
RRcft t f# MRR "ST. TF#M 3RR*f 5RI fafeRT sqqfffq # 
3T#?:— 

3f#nTM>; 3RTMT 

(13) 3R 3T#? 7T#T 3RTRf, #R# 

3TR. %RT # R7 feFTMT^ 

7T*MTR, 7R3R 96, Tte 7R£TT 31, 

Rife, feif ^fer (^), '5*3^- 
400022 # f, -5# # # # MRT #, 

Rfef*RT#frt 

[■R.#.-11016/1/2004--qR.£ (#ftT-I)] 
#. 0 f>C 1 l G K , 1 , 3 |q< 4 lF^ 1 c f 

MINISTRY OFHEALTH AND FAMILY WELFARE 
(Department of Health) 

New Delhi, the 24th February, 2004 

S.O. 575.—Whereas medical qualification MD 
granted by University of London is a recognised medical 
qualification for the purpose of the Indian Medical Council 
Act, 1956 (102 of 1956) under Section 14 of the said Act; 

And whereas Dr. Rajiv Amersey, a British national, 
who possess the said qualification is attached to Smt. 
Sushilaben R. Mehta and Sir Kikabhai Premchand Cardiac 
Institute, Plot No. 96, Road No. 31, Near Gandhi Market, 
King’s Circle (E), Mumbai-400022 for the purpose of 
charitable work and not for personal gain; 

Now, therefore, in pursuance of clause (c) o$ sub¬ 
section (1) of the Section 14 of the said Act, the Central 
Government hereby specifies that the period of practice 
of medicine by Dr. Rajiv Amersey in India shall be limited 
to:— 

(a) a period of six months from the date of issue 
of this notification; or 

(b) the period during which Dr. Rajiv Amersey is 
attached to Smt. Sushilaben R. Mehta and Sir 
Kikabhai Premchand Cardiac Institute, Plot No. 
96, Road No. 31, Near Gandhi Market, King’s 
Circle (E), Mumbai-400022, whichever is 
shorter. 

[No. V-l 1016/1/2004-ME (Policy-I] 

P.G. KALADHARAN, Under Secy. 


689 G1/20O4—2 



h032 _THE GAZETTE OF INDIA: MARCH 13, 2004/PHALGUNA 23, 1925 [Part E— Sec. 3(H)] 

(3qqfacTT HIHCrl f^HFT) 

^ fqcnl, 10 FRcr), 2004 

‘PT.3n. 576.— wym ftt,TT frofr set^ f7FT£F7 

^ ^ ^ snfrfs ) w 3fr -jtn -qp^r 3rf*rfwr, 1976 (1976 60) w*it w w*n trf -qpp^ 

(wff^3T ftiR, 1987 % TWA % 31^ f ^ 7TW % ft? WMK F%T 3ptf«I 3 W % 

"RSjpftn 'SFITO; T^Tfr 3ltT f^FT FfTf^fTPTt F 3M^=k1 #7T 3p^q -sp^ff ^7J|. 

^ : > ^ 7R«*>k srfrrfwr *TKT 36 ^OTfRT (7) 3fR3W7T (8) ST7T FStT TTf^PTT TRlPT ^F7?T 1TTT 

%TFf A. A A\. ^T fW** -grr. %., 33 / 1 , t^t. m.At. Tte, (wK 307 ) ^TOTT -700001 m fe frr4<i -r^r w*fm 

(w4?ES7f 3) WT Tjjrer, 3T^I%fT, ft^ l ^tH dVH <m7« l j ^u ) 

%^TTTf^^TTpnf) 3 ^ 1 ^ 3 ^ 1 ^^/ 09 / 2003/378 
f%*TT Tpqr t, 3H'^HKHI -5RT4 33 -5# 3fa FFUfTRT ^R?ft t; 

( Kid mi ^H^ui tl^^gTf^m^Rm 1000 %.m 

3^7 SFTTTt 4 FT. 11 TTrFm HihhH 3F7RFT (^) cFTTfpf 200 UT.-t l 

TTfcT : 3^Tf^m ^ oq^pd* %^Ft ^TeT% ^ % f^ «T^T 

*TFr #4 7T:TTFFfT 47771 3#? F7 ift ^ ^ ^Tr nft | 



3TR, (12) c+Hdl tfo-^KT 

"Rfe^T % fTT^FpTi^q TPTTWF % SppfcT f^rfqqf^T ST7T <77ft fHSRT, ‘fetfFTf'T % 37^3717 37)7 "STlt TTRTtt 3 ) f4f4f4<T f^RTft dTjqtfSTT 

^IS<,1 <$[ fRrwH feT wf 1 37 ft %fTt ^^7, W4ST 3TT7 R^FhTRH% tilrH 3HC6P4 4t4f4 *TtlO TU.^T^7W3Tf^ 

% "^” RTF % fair 500 Tt 10,000 ?RT^ T3T^77^rm TTPT3TcT7Ier (TT^D^TT^nTTflcT 50 %. TIFT ^ ^T7 5000 TIT. cRT 
^T 3Tf^=ha 7 qiei ^3fR ^ ^Rm 1 x 10 % , 2 * 10 y ~RT 5 x 10^%%~ i^i^4 % MHIrnch ~?T3gJ[[rq^; '^qf^-qT ?|^T% flH^crM 

tl 


[^. 73. RR.-21 (133 )/2000] 

FT. -f bun^Tcf, Ft^i^, -qrq f%^rq 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 10th February, 2004 

S.O. 576. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain accuracy ovpr periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Platform steel yard type) weighing instrument with analogue indication of “LWB” series of Medium 
accuracy (Accuracy class III) and with brand name “ATLAS” (herein referred to as the said model), manufactured by 
M/s. T.T.C. Weighing Systems Pvt Ltd., 33/1, N. S. C. Road, (Room No 30) Kolkatta-700001 and which is assigned 
the approval marie IND/09/2003/378; 

The said model (see the figure given below) is a Platform weighting instrument (steel yard type) with a 
maximum capacity of 1000 kg and minimum capacity of 4 kg. The verification scale interval (e) is 200 g. 

Seal: In addition to sealing the stamping plate, sealing may also done on other vital p&rts like balancing ball 
etc. to prevent this opening for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model is be cover the other weighing 
instruments of same accuracy class and of same make with maximum capacity above 50 kg and upto 5000 kg and 
with number of verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 10 g. or more and with ‘e’ 
value lx 10 k , 2* l() k . or 5* 10 k , k being the positive or negative whole number or equal or to zero, manufactured by the 
same manufacturer with the same principle, design, and with the same materials with which, the said approved model 
has been manufactured. 


[F. No. WM-21( 133)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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11 TOt, 2004 

faiU ^ HIS el ^ ^ 3TT^jf?r ) «TTC sfa RFT W 1976 (1976 60) <T«FT W 3lfc RET TRH3> 

(-Rf^rf vi^xft^T) fm, 1987%^Mf%3T^t#T^TW ^WRTt% ^IU1 l < 

W«fcTT ^-IIi<r 7^11 'iTk faf^FT MRR^f^ijy -% -^T^T ^fl 3H^T ^vRTT T&RT; 

3Icf:, 3R, ^K«6K ^T 3rf*rfw?RRT 36 ^t^T~^RT (3) 3fa'3<T-t*rcr (7) <TRT^PT-RKT (8) 

^RT ¥^xT 7lf2?fT FT y^l'l FRt ^ ^ 28/48, 'gisf 3 T fo iH< flg, t^I- 41 1014 ^RTfaftftfa 

(f^^f ^ W i <l 

HiSd WRRlt) T^Tgfr/i3/2003/539 Ml O-M lt, S f tf l Sri ^0 1 ^ 3fcw%T 

< =tXfli %; 


HrniHH ^'T7T| WtR[t^zf%^^T^%^n^%^^riTT T '^Z-5FT^v1^TTTp7[t I 



TOfr (^R ■$ ^ 3TT^T frif) 40 fo.tft. ^Tfirf^f 3TTFRFT TO Hcfr M f< K*IHH hU< fI RfrfffRT RRRrT 35 ^ 350 ^ ^ 

^0.5 200 10.54 

^t i ^^RlTh HI5)1 100 itizi11 wita Rf*T3 T^R%%-q]tR^^PR, sfatfa, rfc, 

temr, 7P4T sft sfcrf^r, Mf w, dq-t afoTgrer a^n ^ ii faqi apRfwf, ^t 

% %T fFRT WcfT 11 

[T>r. -R. RR.-21 (72 )/2001 ] 

^ T ^wiRjpf, fr^TF, f^r-RFrf^TR 


- «i'‘<..«* . |i . | .. )^t..i.|..^ 









[WTn—TSFg 3(ii)] _ 13, 2004/^^23, 1925 1035 


New Delhi, the 11th February, 2004 

S.O. 577.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to Sub-section (3) and Sub-sections 
(7) and (8) of Sectipn 36 of the said Act, the Central Government hereby issues and publishes the certificate of 
approval of the “Model Positive Displacement Meter of C-35” series belonging to accuracy class 0.3 (hereinafter 
referred to as the said model), manufactured by M/s. Teletech Instrumentation Private Limited, 28/48, Khardi, Off 
Nagar Roa d, 

Pune-411014 and which is assigned the approval mark IND/13/2003/539; 

Sealing : Calibration box cover is sealed with the help of wire seal affixed on the calibration box cover. A 
stainless stamping plate provided on the terminal box ever where the verification stamp may be fixed. 



The model (see the figure given above) is a positive displacement meter of no minal size of 40mm. The tested 
model is having flow range of 35 to 350 litres per minute. Range of viscosity of liquid measured is 0.5 CST to 200 CST. 
The maximum working pressure is 10.54 kg/cm 2 . The minimum measurable quantity is 100 litres. The meter is used for 
measurement of batching, blending and dispensing in chemical, Petroleum, Pharmaceutical, paints, solvent, process 
industries and other fields, contain filling, tank truck/rail wagon loading automation and data acquisition systems. 

(F. No. WM-21(72)/2001] 

\ 

P A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fcerfl, 12 TOt, 2004 

_ . S7S - f^f%cT Tnf^^iO SKI 3^ 3f^T E* f^TER E* EETETE EET 

^ trite e Et% ettft (e^ Et mi anfft ^f) ete sfa ete etw arfaPm, i 976 ( 1976 ^ 6 o)w^4^ eteet 
(wii^i 313^=0 f^m, i987%3wf% 3?3 ^t 3 ft F , 5TO 
EETsfar T^MI ^th; fafFE ERR-qftiqT ^ ^ET EE1E ERET T%TTF; 

8, Wf rM, E^wt%*r, ^t-4i 1037 m fafEftE **Et^’ 
f^ET5ERETE“^^^” t(M^t 
f^T 3TCJ T*E ^t/09/2003/388 W^fwt f^T EET f, 3T3%E W EE Eftf aft; wf?M FTcft t; 



^ T T^CT fq^R EM ETTR ETC TM ETETfeT Tq^ifcid EKIcE«fo EM E#T 11 3 #FkTTC mm 2 %. ITT. t E£ 
arfEWT 40 stt^^fFFETWttlMttE, ME, ^#ft, 1^, Efa, fWFE, M^Z, ar^fEM, TTCEHjf 

E?t ET% % f^TTf STfEEilEEE 1? I 

zk, qqq ERT^EE-ERT ( 12 ) ^RT ^tT ETTE%E^^te^ Etqun 4><d1 t%^TEf^T%^T 

•^TJEt^R EETEETC % aTTpftT ^Hl fafWai UKT ETCt fejITET, fesTI^T % ST^STTC $ft ETCt TCTETTt it fafaMfl EEt | %ftt ftp, 

EET«mT 3%^mTeR% EM Mnfa Et^tft #5 TCT. it 5 %. EL E^E^if aftrEEE STEET ETTEt 11 

[E)T. ■*?. 1^.-21(191 )/2002] 

Et. E- fq^lch, faf*MTCTE f%TE 
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New Delhi, the 12th February, 2004 

S.O. 578.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with 
the provisions of the Standards of Wrights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules,^1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of automatic gravimetric 
filling machine of “PH-WF” series with brand name “PRASAD-fflTECH” (herein referred to as the said Model), 
manufactured by M/s. Prasad Hi-Tech Systems, 8, Sangam Society, Near Padmawati Bridge, Pune-411037 and which 
is assigned the approval mark IND/09/2003/388; 



The Model is a strain gague type load cell based automatic gravimetric filling machine. Its maximum capacity 
is 2 kg. It has a maximum fill rate of 40 pouches per minute. The machine is designed for filling free flowing products 
like tea, sugar, rice, seeds, confectionery, biscuits, potato chips, etc. 

Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the automatic filling machine of 
similar make, accuracy and performance of same series with maximum capacity in the range of 5g to 5 kg manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which the said approved Model has been manufactured. 


|F. No. WM-21(191 )/2002) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ fierfl, 16 ’♦Hq-O, 2004 

579 ^ ^ ^ teR ^ % TT^J. ^ ^ w t % 

(it%tf^3nf>f?r^f) W3ftlTM W 3|fl# Rj -1976 (i976^T60)7rarww -m^F 

(Tfeif ar^T^T)f5m, i987%^R«if%3T^t^^Tw ^f^WIfrwiraRnita3mfv4’^^nto 

TT^TT faff^FT if "si^cM i*ff !RR ^RfU "#11; 

<5^ (7) 3fa 

miTpjftMrus, sfoA wt fafofrt ^ (*!<) 3TT. fafiftg, 3, yqN re ft frR^i, %rmT#T, ws 

(tf) ■5^- 400 °97 > ygcir%^: 3TF^Tf^T, ^ ^ ‘ 

^TT^TnC^TZPTTTO 

3T^T 3TT$ ^ ^t/09/2003/408 TO fti*ir TO *, ST^it^ WT zfo W$RT Wt f; 

w H ‘ Get ^r) ^rhj f i sfcmm mm 3100 m sfh; mm im ii 

^ (^) ^^THI Ofa HT. f IT^ 'T^3TT^T^^tfiTW^m MfilW l ^%3n^cTTlP1FTtl 

** 'siite TOf ^ Trfvm m*m 1 1 Wr 230 sfc 50 ^sf 3P*n«Rff <*rt i^ w tr tppf^amti 

«t><^%arfiffag, *fld { 



afo, %^TO^TOT^^<mRT(l2) 

nkel ^iftrt'inl'Ji f^TT 7 FTTt I ‘Wt ^rll'% ^ ^ 7 T?TT4(TT afa =hl4>HlcHH % TTfeR 3W U I it #t 1 faom^^jT 

3 rfe% lt i M ^%f^rr 50000i 3 t^tTO^ m ttftrptshrm (tr^) ^ wrr7T%?r sQfm.?m.m*rzfi arfwr 

t ’3^7 * T CTT 1 X 10 ,2 X 10- ^IT 5 x l0-%"t f^RT^ %^iK*iet> ^ ^iK^ct) 7 J4fe> ^^£=q% % | 

[9iT. i. TTR.-21 ( 58 )/2000] 

it. t 7, ^rroiRjpf, Pi^icn, f^f^TTpr f^rpT 
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New Delhi, the 16th February, 2004 

S.O. 579.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate Of approval of the Model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “MP” series of special accuracy 
(Accuracy class I) and with brand name “CHYO” (herein referred to as the said model), manufactured by M/s YMC 
Limited, Japan and marketed by M/s. Citizen Scales(I) Pvt Limited, 3, Pushpanjali Building, Gaushala Lane, Malad (East) 
Mumbai400097 and which is assigned the approval mark IND/09/2003/408; 

The said model (see the figure given above) is a weighing instrument with a maximum capacity of 3 lOOg and 
minimum capacity of lg. The verfication scale interval (e) is lOmg. It has a tare device with a 100 percent subtractive 
retained tare effect. The Liquid crystal Diode display indicates the weighing result. The Instrument operates on 230 
volts and 50-Hertz alternate current power supply; 

Sealing : In addition to sealing the stamping plate, the sealling is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in cvcrcisc of the powers conferred by Sub-section (12) of said Section the Central Government 
hereby declares that this certificate of approval of the model is be cover the other weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity upto 50kg and with number of verification 
scale interval (n) not less than 50,000 and V value of lmg or more and with V value 1 * 10 k , 2*10 k , or 5* 10\ kbeing 
the positive or negative whole numi, t or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design, accuracy ...H with the same materials with which, the said approved Model lias been 
manufactured. 


IF. No. WM-21(58)/2000] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 


689 Gi/2004—3 
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RhI j tf ^fSin ^Tgg l aiinPtl ^d) Slftjfw?, 1976 (1976 ^iT 60) ct^n 'WZ afft ^TH ~9 p ] ^ ( 

W^^OfW!, 1987%TWqf%3^t3frt Wwra 

utm <flh fafaR x rftfc 5 4 fNt -£f wj^rt trr 


-. -Sffr ^rm36 -srff^mrg ( 7 ) afr^gm (8) ^ 1 ^ ?rfMf ^ ^ ^ 

. m faPtfihl AgU (3TT i)w. fafcfeg, 3, M^tt, 

TMm <?R, ET5R t p) ^-400097 (wfcTT^pf II} ^ "ifW 

(^rzntoo %R^T4,f^w^^TR IT u ^H M t (f^^f wrWwf) 
33R f^ 3mt^T f^T 3TT$ TPT ^709/2003/409 WPffim frRT TOIT f, 3^%^ WTO *# ^ l^BTf^RT Wt f; 


^ ^r^‘) f i 3100 m ^ 5m f, 

/Ttror -qfwm ^tott t1 230 %e so «jrt f^cT iptft ^ tot 1 1 


wtWt^^% arfirfror, 




fe^iFT%3igaR3fe^ft W>^fefmifr ftroft ^r a r ^ftd h?«m 
^n»l?ro. 100 ^50 .000 TO *Kt ^ 100 fa.m^<s^3rftra>%‘‘3">n=i%ftiT( 50007* 

^ "f’-roi x 10 * 

2 x 10 ^ 5 x 10^%^ %ERKq^^3jpIRq^TJTJjf5p^-^%- ?TJ ^q--|| 

[■WTT. i^T.-21 (58 )/2000] 

it. % fWn^ff, f%R 


< 1 . *..i.l.f. -*|«)4'<.IU, (I I |,„H„ 
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New Delhi, the 16th February, 2004 

S.O. 580.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table .top type) weighing instrument with digital indication of “GB" series of high accuracy (Accuracy 
class II), and with brand name “METTLER” (herein referred to as the said Model), manufactured by M/s Mettler Toledo 
AG CO Limited, Switzerland and marked by M/s. Citizen Scales (I) Pvt. Limited. 3, Pushpanjali Building, Gaushala Lane, 
Malad (East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/409; 

The said model (see figure given above) is a weighing instrument with a maximum capacity of 3 lOOg and 
minimum capacity of 5g. The verification scale interval (e) is lOOmg. It has a tare device with 100 per cent subtractive 
retained tare effect. The Liquid Crystal Diode display indicates the weighing result. The instrument operates on 230 
volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, sealing is the done to prevent the opening of the machine 
to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model is be cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for V value of lOOmg or more and with ‘e’ value 1 * 10 k , 2x 10 k , or 5 * 10 k . k being 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design, accuracy and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^5T.3n. 5814 UlPN<*>l<) SKI 3*) Rwk f%^RT 

frM^ crf^RT *iT-s<n W 3^TfN HH'if> -^ifafVw, 1976 (1976 W 60) W*JT^RW*1T RFF UR ’ ^ti ( H IT e f f 

^T^t^lq'l) fWT, 1987%TOTqf%3T5j^f fo^Fn^TF?R^3Rf«r3 *ft‘33?TRT5^ W*faTW^ 

T^ 7 !! sfrr ^rfrWM k‘ ^J*R1 k^3R^T'3vRTTT| T lT; 

3R, % 7 #7TR^R^RT STf^pH^H ^ *TRT 36 ^ (7) 3^^WTT (8 ) ‘STH VI fart 4T ^>T TPTR =FT^ ^TT, 

ftFRH 4^il PiPi^s, WTPT 5TCT rqPiP4ti 3?k %R$ 4%1rS (3TT$) 3Tf. Rrlfa^-S, 3, fafcsq, Milk'll #}, 

WfT^ (^) ^-400097 ^iMd <M w4?TT (II) 3R7Rlfa?T, 3TW^R%<T 

Tfr^^r^R^T (t*rer zfts^tc) t (fak w3 

f^r 3TT^ T|^f ^t/09/2003/410 qq ' ^fVRl f%RT W t, S T j^H WTO ^ 3?fc WTf?RT f ; 

T 3fff>ft W) rft^PT <1 WJ| 11 3Tfwm W 600 m Sifa $FRTT 200 f*T.W f I 

^r4IHH 'HIHHH 3RRM (i) ^TW 10 fa TIT. 11 T^f TR> 3TT^TpB^rt I^RRET Wt ' «iq*6gH I <*|fcf> 3flfrq%cRT 
11 p9h'W<n -si-hIs yq?h TTtcn hR u iih 3sqP4<l ^RRTT % 1 ^WT 230 3?k 50 WRflf %TRT’5T^FT ^R^r4 

TOTf I 


*frcT«i^1 : ^iP^i Rrfc % arMt^T, '«{q?Rl' % f^R#T 7gft^T% k TftJ% % 

^■nit i 



<flk, to mj ^ ^mra ( 12 ) ^ttt wfaw4l* ^ trIr ipj ^ ktw ^ft f % hUh % 

3-1 jHlqi % ^TT yHi'JiH5i % -3|ci4a <s<^l fqPinlni |?<J 3fPl f^TSJRT fs^U^'l % 3^^t1l< 3^k "3Rt 4rllHi-0 k fqPtW'fl 3=M 

an fcn irf^r ^t % wf ^r>, w«hn afa ^i4MieH % ?wt nt #t ^ 1 ft. m k 

50f^.T7FT * 'f' -qH 100 k 50,000 RRPFT HN HM mm (TR) 3^100 RTIW^^ 3Tf^%‘‘^ M 

5,000^50,000 CRTUc4NH HM 3T?RM (TR) 'SfitR^ITR%(T 501%. TTPT. tR5‘«Bt 3Tfa^R 3ftT 

li i' , 'm 1 x 10 % , 2 x 10 % ^T 5 x 10 % %f, f^RT^ % ^ T cH^ ^T ^ ll ^ch ~yiN> 11 


[lli,^ TR.-2l(58)/2000] 
4t. T- f UJ ll#, Ph^I=6 , w f^TH 
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New Delhi, the 16th February, 2004 

S O. 581.— Whereas the Central Government, after considering the report submitted lo it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service wider varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “DJ” series of high accuracy (Accuracy 
class II), and with brand name ‘‘SHINKO” (herein* referred to as the Model), manufactured by M/s. Shinko Dens hi Co. 
Limited, Japan and Markted by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane, Malad 
(East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/410; 

The said Model (see figure given below) is a weighing instrument with a maximum capacity of 600g and 
minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Liquid Crystal Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section of the Central Government 
hereby declares that this certificate of approval of the Model is be cover the weighing instrument of similar make, 
accuracy and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg and with number of verification scale interval' 
(n) it) the range of 5,000 to 50,000 for V value of lOOmg. or more and with ‘e’ value 1* I0 k , 2x 10 k , or 5* 10 k , k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design, accuracy and with the same materials with which, the said approved Model has been 
manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





1044 


THE GAZETTE OF INDIA: MARCH 13, 2004/PHALGUNA 23,1925 

16 2004 


Part II— Sec. 3(ii)j 


^n.STT. 582 — 

1976 (1976^60) to to tot rftfr^(w}! 

TT3T^T^T) frn, ^TfomTtfor gFTETTC ift ^aRl *jfed m$m \ W? 

TTT sfo 1%F*FT TTg^tT ^T WT f \l < |1 ; 


^ fti^t ^ faftfe, wt 5Ri faftfifa afa jfrrci fel-n Ar« (<mj) m. fofifeg, 3 , y u^gfl fofcs- i , -nbrnn <jft, 

(^) -g^-400097 srafaafti wi whn (wfen^t n) >jOTti;wi:« ^^ntzirr! 

^njfinr dd4 f(^^f a^M a r j^ fafri 

an; XfT^709/2003/411 W^ftld Ml Wit, a^Mkn HH I HH <nt) afr IH, | [g l d 4 ,m 1 t; 


a^TRferl (^ <ft^«n*!ifit ) iftrH <s wi11 Trot aiftraiR WiR 620 m ajk^ KIH Win 200 fern t 
^rq ni Trnrq-R(3 ) ^jirhio fa. ttt. 11 


T*rra t I ^7 SHIS ^fr TtcFf hU^IIM SHqftflfl ^7<TT 11 Wf 2 30 far? sfa 50 «fRT fa|J?r WQ? 

^TTTtl 





3TR, %^r^K^RT taro^^TVRT ( 12)5*131^^'qtrnJTTWyt1%^R T 
^ ^ T 3JH|,Jm ^^ m -3$ %srt, fa^=r % 3 ^tr afa Tmt ^rrqrft ^ fafaffar ^ ^rr % ^ # 
^,w k4^M% ‘^ ,, -RR%%qioo^50,000 <t^^* 

WTHafalM (TT) 3fk 100 fa. um*TT7*fa 3Tfe%'“‘f" Rff %5,000 3 50,000 7T^^T3 TT*Tm RR 3TTOT 
(TT^) cFrWTTTf^Tsof^.T^,<F^ 3fpc 'T’^1 X 10 % , 2 x 10 % ^T5 X 10 % %f, ffafa% 

^ ^HrH4-, ^ W ^T % HHfj^-l f I > 


[TjT.TT. ^«r^. Tttt. —21 (58 )/2000] 
Tf- g> w n*iRf, fa^FF, fafe ffPT f%FT 
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New Delhi, the 16th February, 2004 

S.O. 582.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “CG” series of high accuracy (Accuracy 
class II), and with brand name “SHINKO” (herein referred to as the model), manufactured by M/s. Shinko Denshi Co. 
Limited, Japan and Marktedby M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane. Malad 
(East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/411; 

The said model (see figure given below) is a weighing instrument with a maximum capacity of 620g and 
minium capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50 mg and with number of verification 
scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value lx 10 k , 2 X I0 k , or 
5 X 10\ k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with, the same materials with which, the said approved Model has 
been manufactured. 

[F. No WM-21(58)/2000] 
P. A. KR1SHN AMOORTH Y, Director of Legal Metrology 
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583.—SR!^33TpfTqtt' c R wt 

frrr^^r His<ri 3n^f?r^t) fr hh^ sTfafFFF, 1976 (1976 -5 FT60) tt^tt cTR tt^tt ftf MH°h ( Hrsdi 

fwr, 1987 3T^f ^TmHTt fa> <rlHK I K «4l J l Ft W TOWk^ 

<^1! 3?t7'faf^PT MRf«ft4T *t 3H^<w TfaT 3>KH qnai T^TT; 

^:, 37F, %^fa7TT^R STfafWT ^ *TT7T 36 Rt^WTT (7) 3fr( RW7T (8) 5RT TP^T ?rfTOf ^FT FFW ^ 

HT 7Tt rciPHiS, W4H |[T7T faPiWa «fa^7Tti AxrO (3Tlf) m 3, ^qRTeft filfirSM, J f > VH<H I #T, H l ^l-S 

(^) ^--400097 SRrfatfto ^ wfciT (wkr^»f n) m zr^r, 37 ^ 

"*£^77%^ fltrFf 3H=h<>J| '-ni, FFT'*#TTh 3?)” f Hl5d «F^T T FTT%) #7 f^ 3pptCH 

f^T an^ T!7T Ft/09/2003/412 7FT^f?T7T fTOTTTf, i l<*T TOFfirt 3^7 y+lfekl TOt f; 

TO?T TtfScT (^ fW ^) TfT^rT 3WI11 STfaTOT W 600 7JT. 3^7-^PT mm 200 fa.TTFrt I 
RITOH 3RT7M (^) ^T'PR 10 fir. ITT. 11 W* ^ f f^T77^T W yfd!?ltf ^PTFRTWTFT *TTf7h 31|E)<Hfl?H 

FFTF 11 FF fsh^n simU Fh?N TTt^TT x ff7 D TPT as^R'ld 'TOT 11 3HTOI 230 FthS 3tft 50 FT7T WF F7 FJPf 

TOTtl 


#rpr^: ^Tfro t&z Tfi ^ % arfrfro, %faq wftr Rt 3gfa% ^ 7ta% % Pdij, 7frd*K) eft 

■^tl 



sfT, 'WlF arf^fh^R 36 «fit FRI F>t a'IFKI (12) ^SnrTT3T?r7T ^7f m1h u ii «tKal % IV) 39n 

Rf^T % ^ 313H>^H WTT4 % 3Rpf?T WT M^ f cl l ^TTT WT % 3T^7TR 3^37^ ^TTR^t ^ WT ?jwr% 

3fkSBPhTSH % TTtTTTFqTOTHt#)'# 1 f 7 ?. 3JT. % 50 fp .HPT7RT **■$” TO%f^7 100 ^ 50,000 
^T^‘ ^pqn^TFTWI 3TF7T?f (7pT) ^100 f*T. TTPT^TFTT^ 37^%**^’TO5000 ^ 50,000 TPF^^T^f 7T?WTTO 
3TF7TeT(lTT) 7Ps^TT71%cT 50 fm. 7TPT. 3#RP7 ^TOT^1 f 3^ M ^ M TO1 x 10 % , 2 x 10^^15 x 10 % %f, f^TFT^f % 

^HlrH<t> ^TT '^t IJ llrH=b ^ ,J lf < =h ~m % I 


[^.7T. F^J. ^T.-21 ( 58) /2000 ] 
Ft. 17 . Pl^Wf, f¥^r FTF %R 
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New Delhi, the 16th February, 2004 

S.O. 583.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “MK” series of High accuracy 
(Accuracy class II), and with brand name “CHYO” (herein referred to as the model), manufactured by M/s YMC Limited, 
Japan and markted by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjah Building, Gaushala Lane, Malad (East) Mumbai- 
400097 and which is assigned the approval mark IND/09/2003/412; 

The said model (see figure given below) is a weighing instrument with a maximum capacity of 600g and 
minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The light emitting diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 50kg and with number of 
verification scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg and with number of verification 
scale interval (n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 1 * 10 k , 2x 10 k , or 
5 x lo k , k being a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, accuracy and with the same materials with which, the said approved 
Model has been manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16 2004 


‘FT.3fr. 584.-%^WBR^T, ^ ^ 

UhU T (414 ■37Tf)f?r ) W afk “RTT "OFT^T a-rfsT^PR, 1976 (1976 ^)T 60) crsn afre ttft HI14 

(W-41 *] SFpfPFT) iwr, 1987 %^4f%3T^f TTHPHT t % Wmt TI%T 3T^fV $ Mt qT3?T 

^rmcn W\al T#>TT 3TR fef^RT ^ Ft3T TT3FT T%~ r TT; 

:-TT: ( 'm, T^'-J mKSTfatWT *JHT 36 ^t^PT%JRT (7) (8) 5R! W^l ^iPrP# TRW ^ ^ 

1rrRTv4 wrqfrjR, ^imn ■jut W4f*Pr afh: 4^4 frrzfcfR(■arr^) 3T. fdfoci~s, 3, f4R4s j i, 'fiviirfi ^Fr, 

(^) "5^-400097 (WsfcTT^ II)^**^^’ 1 ^W i P^ ^T dM ei$M , 3T^ 

cTi^'i 3 toh %' t fer^i, “fw^" t ffer wo^rt) 3 tU f^ 3^4) fair? 

3TT| TJ^T^T/09/2 003/413 "031 t, ST^qt^T WI 33 W7l y<4>l(4ld 'SRcft f; 

Tropi -rt^t 3n^f?r^ii) ttT^tt w=m>ji t1 3rfe?rq ^mwT62om $fm 200 faum ti 

wrm-qrEn^T 3RT7E4 (i) 33 -qrr 10 fa. m ti^i^3iT^T^~^tf^^^3T%w ^^4irH«» qrftTT arr^crr 

■R'HFT 11 3/4 77l4te rfkiH hK !J IH 3M<kia 337TTf I 4H<4k u ! 230 afk 50 3*r4T^cff 3RT Pf?pT Tf^PT 3T35Ff 3331 

%\ 


7TRTF3I : T3Wt 3^334 Tfofa-q «tHr) %^fdR<* 1 , 33^1 oqqgifi %faq 3#^3ft Tgfcrl^ Tfcp) %fp Fj,4)?H<l 3 ft 


Wit 




3-fiT, T^PT W{3333Tf?#m 36'^t^m^t^ T T ? 4RT (12) ^TT^?lf433f33Tr4lo 4><ft^3^3f3T^3^t%3c73 

qf^r% w ww%arcpfa37ft foMti i srcr ^l Ri^ki , fe^r%a3#sjT33n% 

^FT'ipF, 33T337 3717 334Hid4 % 4P43 # 1 TJT. 3 50 fr.TTFT cPF "4" ‘qR%fpni 100 3 50,000 T^FT^fr 

t^TP TTnTTH HIHHM 3TrTTM (Trq) vfo 100 f^T. TIT. 3T^TFf 3Tfq37%* M ^TH %5000 ^ 50,000 7T3FT TT^Tm EH 

3TcRTrf (Tpl) TT WfT7#3 50 f^T. Tn. 3TfwT 5TOI 3|r . "f'T TR 1 x 10 % , 2 x 10 % 3T 5 x 10^ %f, % 

WT 3- 3T TpTIrR3 3T 7F3 % TFTfp^T f | - 


[33.^. irq. 21(58)/2000] 
Tft. R. t-N#, f^rf^? fTFT %T 













[HFTII—75R5 3(ii)] 
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New Delhi, the 16th February, 2GG4 

S.O. 584.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “BL” series of High accuracy (Accuracy 
class II), and with brand name “SHIMADZIT (herein referred to as the Model), manufactured by M/s Shimadzu 
Corporation, Japan and Marketed by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane, 
Malad (East) Mumbai-400097 and which is assigned the approval marie IND/09/2003/413; 

The said Model (see figure given below) is a weighing instrument with a maximum capacity of 62Qg and 
minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The light emitting diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make and performance of same series with maximum capacity' upto 50kg and with number of verification scale ~ 
interval (n) in the range of 100 to 50,000 for ‘e’ value of Img. to 50 mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with V value lx 10 k , 2x 10 k , or 5x 10 k , k being 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design, and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology' 
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16 Wfa 2004 

W.3*T. 585.—yif^ c hl<l glO fa'qK Tift 1 Wl % f«f> <i c +c1 

fa^^'fafrfffa5gT(fa% fa ^311^^80 walk H I M HH<* 3lfafWT, 1976 (1976 ^>T 60) TWT W 3fa TTTTTqH^ (fa5?ff 
fa®R, 1987%^T^^f%3T^q%3ftr^W TTTTCFTT'I' fa <rt J 11<1K TPTPT ^ 3fasf if fa ^T?T 'faSeT 

TSfaT sfR fafafarfa Wj^Rf ^JT T^FT^TcTn^TT; 

a-PT:, 3T5f, TT'fa 7 ! 7T7°fiR 3=ta afanPi'HH fa <JRT 36 fa 3T*JKI (7 ) fa< (8) gk( H^Tl Alfalfa ^>T M^ilM «t>fa 
far! fa, TTfaTTT £KT fafafa fat fafa fafajH farft (3^) 5TT. fafofcg, 3, yqfclfa M^T, %ICT #T, WTS 

(T^) ^-400097 ^fafatr^wfarr (wfafa) ^ u wt m 3fa^r 

T^pt "7T%cT ’TTe^T a , -i‘=b< ,J i % hTsci ^>T, ffafa fa-5 ^PvT TFT u ’ 1 % (fafa 5*fa faS^T 4>?l 'HI i| ) fa< fait 3pJ*ffa : r 

afa TRfa/09/2003/414 Wtf; 

fasci (ifa fa an^fal fai 1 ) olci'i <3M c M. u l % I §*lfa $i+iai 300 HI. fa< ^FRTT 200 fa.TTR % I 

Uc4IH4 H1MHH ^'tUM (^) ^ ^ 10 fa. TCT. 11 ^ faN?T t fa*ren W yfa^kl fafa SfllfaiJSET 

|^1faT^^lfa^3r^RfapT HffalH <JMfa5fa(^Tm%l 3H«t><u| 230^2 3^50^5? y^lfal *ITR W*T TR "^ifa ^R?TT 

tl 

: ^ifa-N fas fa fad«^ ch^’l fa 3jffl[<e«i > fa fw*, ♦hsnN fa <sTfcd*^ fa % fcm, ^IcrvS’fa 

fa *nfa 11 



atffa ^fa±| ^chK^?T3TfaPli!H 36 fa tTRlfa^IKT (12) SKT S1<W VlfalfafaiTifafa *b<cl Nfam^lfafaffa^T 
Hfad fa ^TT 3Tjfa^T y Hf u IHfa facFTcT faffaldl ^RT ^fa fa^Rl, % SPJRTTR fat ^fa WTfa fa faPlPfa *jWT% 

^ f[ ^4T?-mT 3TR <*|44ldH % TTcTT ^fl #t 'STH ft. TJT. ^ 50 fE. HR <T^T u 'f ,, '»7PT%%^ 100^ 50,000 ?T^% 

TjT "Pf W-■•.1 H14HM 3TcRT^T (1^) ^ 100 fa. TIT. TT3#^% 1 *i" T TPF%5000 ^ 50,000 <T^T TT^TFR^ 

STcRRT (H7T) wrr HffcT 50 fa. TTFT. <T^T3Tte?R ^TcH^f 3fa “^”-qpn x 10 % , 2 x lO^^'qTS x I0 % %f, 

■cti tHIrHcK ^ ^> ,J llrHch T^lf^^ TJ^T % 11 


[TTfa ^T.-21( 58 )/2000] 
fa T- "fTWfnjJH, Pi^H, f^rrr 






[■Hnn— T3PS 3(ii)] 
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New Delhi, the 16th February, 2004 

S.O. 585.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
am rority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976Xand the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “SNUG” series of High accuracy 
(Accuracy class II), and with brand name “JADEVER” (hereinafter referred to as the Model), manufactured by M/s 
Jadever Scale Co., Taiwan, and Marked by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane, 
Malad (East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/414; 

The said Model (see figure given above) is a weighing instrument with a maximum capacity of 300g and 
minimum capacity of 200mg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg. to 50 mg and with number of verification scale interval 
(n) in the range of 5000 to 50,000 for ‘e’ value of lOOmg. or more and with ‘e’ value 1 x 10\ 2x 10 k , or 5x 10 k , k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design, and with the same materials with which, the said approved Model has been manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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1976 (1976^60) <TqT^TC3?k ttntuW (-RTS# 

3% faf^FT ’iftfelfWl ^3%! 3P^T MI T^TH; 


3W:,«,wwwsrftrfw,^siroso ctfirreKH?) 3fewmr(8)5Rni^iTifiRPif 
^70 fafrts, wt iki ftftfftr afe ^ fa $m T»TO (3^) ¥T. fofife, 3, y^Ntfl ft#CT, 4?n^r *% *n?re 
(?) T^-400097 sro M. Ml w*k (wfe^f i)-^ W’ a^#ra, 

3^^^/091/2003/415 3iyj^nwWTH^3j>T7Pn r<kt °b« l l t, 

_ ^ iis« (■##t^ w*Ri ^') af^Tsprari iron 200ft-nm11 

W11H3TO (1) 7Rnmoft. TI,. 11 ^^^Sw f ftraq;, TO gf foM»mwn mfor snfrnm 

suite TOfTftm mRuih TreRhl WI11JWI 230%e3%50rafs*S *mt^^ 

Wltl 


^T^PTt t" I 


♦ 


¥ 



^^^^HXi ^i^^a Wg ^ftM aiOT^IkOT.feaiirt^aiggiTaflT^ftTIPnft^ftPiPfe 
J* . » T,8|1 8|gr3 ^* | '^ |< ni% fllm om=ih“i if*r. tit. ' ! n'3^3ifiw% 50000 (> 50000 ) ^ 

sofe. uw. sifwtwii^t# Twimo*, 

2 x 10*^ 5 >: 10* %f, ^ f I 

[ T FT.'e. 133T.-21 ( 58 )/2000] 

T fr ^ 3» ou H*iJ<f, Ti^icb, f¥^r TTF? f%Ff 


""”»-Mf<WWHl«ll|:'. 


[riFTlI— W*5 3(ii) ] 
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New Delhi, the 16th February, 2004 

S.O. 586.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 

. non-automatic (Table top type) weighing instrument with digital indication of “FX” series of Special accuracy 
(Accuracy class I), and with brand name “AND” (herein referred to as the model), manufactured by M/s AND Co. 
Limited, Japan, and Marketed by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane, Malad 
(East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/415; 

The said model (see figure given above) is a strain gauge typed based range weighing instrument with a 
maximum capacity of 3 lOOg and minium capacity of 200mg. The verification scale interval (e) is 10mg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Liquid crystal Diode display indicates the weighing 
result. The instrument operates on 230 volts and 50-Hertz alternate current power supply; 

. Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-sections (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, and performance of same series w ith maximum capacity upto 50kg and with number of verification scale 
interval (n) not less than 50.000 (>50,000) and with ‘e’ value of lmg or more and with ‘e’ value 1 * 10 k , 2 X 10 k , or 
5x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the said approved model has 
been manufactured. 


{F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^T.an. 587.—wnu ^T, %% 5KI ^ ~n^tT f % 

ftiti i ^f% Hl-Sd (#% it ^ &) ^R 3^T WT "HnWi 3rfafwr, 1976 (1976 60) W «fR aftr TTHT Tf RoF i 

( HlStf) 3T^^T) r^H, 1987 3^W^R1 'fit ■^PWTT t % TTMTC ^FTPT ctft STCffa it '3^1 *fel 

w 4?TT T^THT 3% MRf**lfa4T i ^T w ^TT T%^TT; 


3 ^, m^ arfafwr ^ *ittt ?6 *st^mrcr ( 7 ) ikTrorcr (8) 

"4^ fw ^jtTTo %f*icr ^TNFT £RT fafifid ^ Ur 1*H ^cHl (3Tf i) 3IT. fafa^S, 3, ynidlgfl ft ' fcff l , 4 ? n' ttl #T, 
^1^1-s (T^) T ^-400097 gRT i-T^ (wsfal^pf I) ^ < 'i’, *T, : jj^TT%T^T:7J^, 3TC^l%cT, &<a SR a T^, 

^'i t#<t ctIth ^*<ui f*K% ¥is lT" f (gtiif ifei w i* nt) afc argi^ f^r 

3TT^ ^ ^t/09/2003/416 UH^Icl %IT TIT «, W>l ^TFCt ik 3P*flfW Wt t; 


i%1 ^ren'OTf | asrfa^rFT $JWT 3000 Tn. afa‘ *£ Ki q ^TRcTT 1 Tfwt I UrM i m 
^ fst>«?i 5FTm cft^H hRuiih ^TRTT f I cfW°T 230 3lk 50 *JRT 1^1 W wf WT11 


: ^,r^M «<••<; % 3 rfaf%i, ^R^of cz^nf %fcpj'whr13%% i 

^fr wrr %■ 1 



31H, V-sQq w^K^TgrfiTfWT36^ ^TRT^fr(12) ^Rn ^r l ^f4d*ff ^>T ^*\ «hi^ tH l M u fT <6<d) 

W^cn 3Tft «t>i4Hidl% ?itm'<5M^I < ‘^ M .'*1TT%f^50000 (> 50,000) ^ 

3T^fif^7^|H'i ttpt 3TrRTeT (T^f) ^T TRS^TT TTf%cT 50%. TTR. 3Tf^m W1 ^ f “^ M TfH 1 x 10 % , 2 x 10 % 

^5 X 10 T %7 f, fal’H4% t H'1!CH=h ^ >?. u llOi=t) "^it^ ‘ Z TT ^Jj^T % %l 

['wi. T*l.-21 ( 58 )/2000] 

it. TJ. fP3J[F|pf, Pl^l4>, M%-qR%TFT 


■• 1 »«. . 


“!'«««» *w»f«nn»|l-l* 


>-i.|+-..»HH..L.K , ) .14111 .l.lljIHIki 
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TO ^TtTO : Ffd 13, 2004/ ^JH 23, 1925 

New Delhi, the 16th February, 2004 

S.O. 587.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “CG” series of Special accuracy 
(Accuracy class I), and with brand name “SHENKO” (hereinafter referred to as the model), manufactured by M/s Shinko 
Deshi Co. Limited, Japan, and Marketed by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, Gaushala Lane, 
Malad (East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/416; 

The said model (see figure given above) is a weighting instrument with a maximum capacity of 3000g and 
minimum capacity of lg. The verification scale interval (e) is lOmg. It has a tare device with a 100 per cent subtractive 
retained tare effect. The Liquid crystal Diode display indicates the weighing result. The instrument operates on 230 
volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing is be done to prevent the opening of the 
machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-sections (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, and performance of same series with maximum capacity upto 50kg and with number of verification scale 
interval (n) not less than 50,000 (>50,000) and with V value lmg or more and with ‘e’ value 1 * 10 k , 2 * IQ 1 , or 5 * 10 k , 
k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design, and with the same materials with which, the said approved model has been 
manufactured. 


[F. No. WM-21(58)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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16 wrft, 2004 

■5FT.3R7. 588. —4^14 *u4)k RT, TUfaRilfl &Kl RRpT RT ftRR RR% % RTRRR!> RRETRlftERTt ft) 444 

Rftr Hi-s<1 (RTR^tR? 3TTf^T^§f) RR -aftRRRFT®f> RftPl'HM, 1976 (1976R1T60) RRT RT3 7f®TT 4T1 RR4) ( HTSrfi 
RTSRRftl) ft-JH, 1987 % 4MRRf % -3RJIR1 ^ -aft ^R RTR RTf RRFRTi? ft <4 J II<1K y<4)M R>t RRfR^' Hi344 RfecTRRR-ftRRTIT 
E^TT 3ft ftfRR RfftRftRT 3 3I^4<1 W RR4T T%~nT; 

3RT:, RR, +R«=hk344 4>t RRT36 Rft“TR-RRT (7) sft'SR-RRT (8) £RTTP^cRrf444f 4>TTIRft4R&^ 

rriryfi w?h m ft ftft a aftftft ftr^sR ftcR (aft) m ftrfofcg, 3 , fatten , T ftncii jft 

TfcTT^ (ft) ftt-400097 ^RT ftsfift RRlftlT (RRTftnTf I) RR* a RRRlfcR , ft^T HPT 

eiTT, RRRT 'Tn R%R 3TOR %RTgRR>1, fftFftRtgRITRTR' T^lHI^ ” t (f^ft^' RTS?T4TSTRRTt) aft fftf 
3ftHK4 TTR ft TR 311/09/2003/417 RRftftrftRT TIT t, Swftfal TIM RRRTlfl aft Wft?T 4R?ft ft 

rrrt (Rift ft ft .Rrftr ftif) ftRR tto 1 1 irtr?! .RfftfiRR w 1200 in. aft^j?RR srpctt 200 ft. titr 1 1 

TTTFR RRER 3RRJR ft) R1T RR 10 ft. TIT. 11 RT a ft E -IT^ R ’ $P44 t ftfRTT T?R Rftm *RR4RR|<R4> RTfft aftftn 
^Rft i thrrrr trir -ft ftn ftiw wrftrr RRmi? 1 wti 230 fteR aft 50 RcRiRft RRilfticT trtr Rift rrttt 

ti 

■fteT^n"^ ; TlftR ft|<i ft RftfR^ Rift % arlRfftR, % ftpr R?fft ft igftft ^ ftft % ft<rl4*ft 

ft wfr 11 



3TTT, RftTR TRRR 34vT 3TftfWT ft RTTT 36 ftRR-RTR ( 12 ) ^RI RRR ftftRT RT RRft Rift ^TI Rf fttRTT TRTT t ft 
3^1 RTSR % TT 3TTTR TRFF-R % 3RTftT 3# ftPinfcll % ^IJRR 3 ft Til Mil) ^ felMcl 3Rl JfT3RT 

FTRT TIRRT 3TR TFETTcET % TTtTT3 T RRti[ ^5Tt 1 ft. TIT. RT3Tft 3TfRT% "^ M Rn%ftTTT 50,000 (>50,000) 
R -3TR TTIER RTh 414 RTRTeT (TT) Tt WITR%cT 50 %. TTRTTTRlt Rft^TRT fTRTT RT^f aft “^” RR 1 x 10^, 2 x 10 % 
RT 5 x 10* % t, t%fft % WRTT 4i'J||r4<6 TJRfe RT ‘?|T % TT^TT 11 

[RT. R. ^.“21 ( 58 )/2000] 

Rf. TT. ohwjji^pf, ft^IRT, ftftRT RR ft^IR 


i' 


>ywy iw»>fwI"■!■« -' - 


* •■" <•♦- -Kit*' 




['Flu—3(ii)] 
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New Delhi, the 16th February, 2004 

S.O. 588.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (Sv?e the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditio ns; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of BL series of Special accuracy 
(Accuracy class I), and with brand name “SHIMADZU” (herein referred to as the said model), manufactured by 
M/s Shimadzu Corporation Limited, Japan, and Marketed by M's. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali 
Building, Gaushala Lane, Malad (East) Mumbai-400097 and which i s assigned the approval mark IND/09/2003/417; 

The said model (see figure given above) is a weighing instrument with a maximum capacity of 1200g and 
minimum capacity of 200 mg. The verification scale interval (e) i:> 10 mg. It has a tare device with a 100 per cent 
subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument 
operates on 230 volts and 50-Hertz alternate current power supply ; 

Sealing: In addition to sealing the stamping plate, the semiring shall also be done to prevent the opening of 
the machine to avoid fraudulent practices. 



Further in exercise of the powers conferred by Sub-section (12) cf Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, and performance of same series with maximum capacity upt» 50 kg and with number of verification 
scale interval (n) not less than 50,000 (>50,000) and with ‘e’ value of lmg qr more and with e value 1*10,2 10, 
or 5><10 k k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the said approved model has 

been manufactured. 

[F. No. WM-21(58)/2000j 
P. A. KRISHNA!dOORTHY, Director of Legal Metrology' 
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fwil, 16 ‘mqpl, 2004 


^ rr '’ 3TT * 589 .—Wsm °FT, juPwiO SRT ^ ^ ^ W*TFT ^ W t % 

^ ^ ^ ^Bf) IfZ 3fo TJFT -JTPW 3?fa1WT, 1976 (1976 ^ 60) <T*TT *RT <T*TT 5FT ^TTW 

("RTS# fWT, 1987 % 31^9 f^^T^TcT TTWH t % WMR 3T^ ^ 3T^ 

wm T#ttt 3^ fa^FT hR%|M 3 TOT W #HT; 


37c1:, 3R, %^0<H ^K e M< : 3^T3lf^f^H*i^«?rrr36^t'^7-^Rr(7) <>fk ■3M-^RT (8) W3PTt^ =R^^TT 

^ wtsttt Wffir 3fc-frrrf (^) m M*hs, 3, yrol f^sn, %n?n#r, 

Hlc11 ' s (^) ^-400097 sm fascia f^whr (wsfcn^f i) ^ aiw i P^id, 

3T^7^n#cT oici'1 7WI % *115^^1, f^T% ^ ^rm * * "" f Rfg^T 3?lr1^3T5%?Tf^T 

3nf TT9 51/09/2003/418 ^R^RT %9T RH f, 3T^T 3RTW ^ 3% TPETftm t ; 


^T"RT5^(^^T^arifjfir^if) Tftwi <J4<M«T f I3Tfo?Km 3R7TT3000m 3ik^^^RTT1Tn^t l^rTT 
^ ^T?f ulcn hU”IH ■SHqfelfl ^RfTrt I 3H4)<U| 230 3?lT 50 5^3f 3R*jmf «IRT %EJ?T 3I^H 5* ^?TT 11 


Gif'll % I 



3tr, w-;k 3?fa%pr^ vm 36 ^^-snrcr ( 12 ) wtt% 

*iTsd %'f^ 3TfT%T !RFPR%3%f<T <J*Pl faWmSlTTWl PU£M, i^TT 

^ anw 1 ft. m^7w£3rfa=F% “f50,000 ( > 50,000) 

^ 3PJ5^rH5H3T7RM (T^) ^ WTT5f|cT 50%. TTR 3#T^m ^TcTT^f 3% -| x 10 * 2 x l0 %- qi 

5 x 10^ % f, % ^MicH°h - *TT ^ u ll^ct) ^’ J lf<+> ^fl ^=9 % ^ | 

[^ *T. 5*FJ. TT9.-21 (58 )/2000] 
i\. fR ] ll^> fa^W>, %f^T5T5fa5!FT 
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New Delhi, the 16th February, 2004 

S.O. 589.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and ppblishes the certificate of approval of the model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “DJ” series of Special, accuracy 
(Accuracy class I) and with brand name “SHINKO” (herein after referred to as the model), manufactured by 
M/s. Shinko Deshi Co. Limited, Japan, and Marketed by M/s. Citizen Scales (I) Pvt. Limited, 3, Pushpanjali Building, 
Gaushala Lane, Malad (East) Mumbai-400097 and which is assigned the approval mark IND/09/2003/418; 

The said model (see figure given above) is a weighing instrument with a maximum capacity of 3000 g and 
minimum capacity of lg. The verification scale interval (e) is 10 mg It has a tare device with a 100 per cent subtractive 
retained tare effect. The Light Emitting Diode display indicates the weighing result. The instrument operates on 230 
volts and 50-Hertz alternate current power supply; 

Sealing: In addition to sealing the stamping plate, the sealing shall also be done to prevent the opening of 
the machine to avoid fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 pf the said Act, the Central 
Government hereby declares that this certificate of approval of the Model is be cover the weighing instrument of 
similar make, and performance of same series with maximum capacity upto 50 kg and with number of verification 
scale interval (n) not less than 50,000 (>50,000) and with ‘e’ value of lmg or more and with ‘e’ value 1 * 10*, 2x 10*, 
or 5 x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design, and with the same materials with which, the said approved model has 
been manufactured.' 


[F. No. WM-21 (58)/2000] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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^ Rtftll, 16 2004 

^T.3n. 590.—°RT, Tllft P E j ft 5I T r ^3n ^ ? l fiwft wt 

Wti if FTSTrT 3Tlf>f<T ) W 3?fc HIM HFI4i 3TfafWT, 1976 (1976 *FT 60) 7T«n W afrc FTT T TFT^T ( HTScil 

iWT, 1987 %<T c Rt|f% 61^4 «iM ^tTTMF^ITi? f*h <rl J ll<IK '5r«fl , l 3F#rif itnisei ^ 

T^TT sfa if £<11 TO ^TT#TT; 

3ft:, afk^-^RT (8 ) SK I H^ Tlfal if *fit yfrl ^ 

^ T^tcT W 6§2, FrH. 14, *lfrft^fc>, TSflt lT rH MiCT), n i fiwWK ?. 9. %ifg?T*fft, 

“l^T^T'S^” t ( frlfl ^1%MWfq^qR I Hl5d W^ t) afafilftP^H 3^^^/09/2003/511 M l 

■^PTT %, yni u iM^ ^Tirt «t><al %; 

U^TT iPStrl ( 3 h i^fo T^Gt) 4 > «t) c w<5 u <i< •H^iln It $FT?TT10 fa>. TTT. %l 



^)'<R ^RSPTC^T ^rfVf^R *JRT 36 Ftf'SF-^Tni (12) UTCT3Rrf ?if*Kiil ^Tl-tfiN 1FTM^ U H <+Kfll % f% 

"S^TT hnbqi % 3i^h)<H yHi u iM'5i % ^laici <ii! Rifi*ifli ski fa.&i^, Is'sii^'i %3TJ?TR i^Htft PsiT-kl 3 ^h|R;<i 

nT'S^rf ^TT fqPlH^I f^TT "W i? l «t>l<J u <i< 500 TIFT it 501%. TIT. TTSp =fit 3Tf^RTFT 3FRTT 1? I 

[TI.7T.T^T-21 (26l)/2002] 
it. it. <£Wii*iRf, Iwt 


[wn—3(ii>] 
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New Delhi, the 16th February, 2004 

S.O. 590.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the model of counter machine with brand name 
“MSW” (herein referred to as the said Model), manufactured by M/s. Modem Steel Works, 652, Gali No. 14, Gandhi 
Chowk, Gaushala Phatak, Gaziabad Uttar Pradesh and which is assigned the approval marie IND/09/2003/511; 

The said model (See the figure given below) is a counter machine. The maximum capacity is 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the counter machine 
of similar make, accuracy and performance of same series with maximum capacity from 500g up to 50kg, manufactured 
by the same manufacturer in accordance with the same principle, design, and with the same materials with which, the 
approved model has been manufactured. 


[F. No. WM-21(261)/2002] 
P. A. KR1SHN AMOOKTHY, Director of Legal Metrology 
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2UL3TT. 591.—f¥f?o TnfV«bi(l &KI <s^ W«IFr^t 7 Fnt 

wsfa^qH^arftfwr, 1976 (ia76^T6o) cr«rr ^tr: aflr 7M*rmr(-qfe# 
^ 1987 %^TSrqf%aff^q% ^fl~3ZRT HT-5<rr w4?TT ^1TT7 

t^tt afk fafan hRR^M 3f u^n ^Rctt ^tt; 

^ : > %*’£** ww <s«w 3 f rWm^^36^3wa(7) afftwlrcr (8) 

Hi^e Rrifnis, Kii<iK ^-187, # 3Tlf "Si"# i<(?l4£iPi«ti 7 lNt , ^R-382028 SKI fafafijfl STSfifa IHHfWH 

f^cpRfim^RMi;.M% a r na %% q - ^' hR^iR id fe %Tn^r^r f 

^ H ^ l7r ocrn *"** °t>5i 7 l'i*’^' ^ 3TT^-^T^/0 « >a j0j/ 216 W$%TT r^ l-wt, iIH [ U| 

TOiftra wt t; 



Wl, 3T^T TOW 3 -mfm ■ vwtisw %TC^ % %q RX##? f^ £, 

3lfvWT55Rm 300 M d1e<$500l^*fta^tftrctf lOftqil I ^ ^lel/'gl^d qq^' ^%^T 

rid f®lu<=b % fqliJ <5 M-m)* l Ftiqi >3nqj "§■ | 

[m-R. -QR. -21 ( 42 )/2002 ] 

■ft 17. ^D)|*J^, fttav, f^TFT 





[wni—w*z 3(ii) 3 
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New Delhi, the 16th February, 2004 

S.O. 591.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval Of the model of conversion kit for 
converting Automatic Oil Dispenser to dispenser with digntal indication and with brand name “SMART’ (herein 
referred to as the said Model), manufactured by M/s. Smart Dispenser Pvt. Ltd., plot No. E-187, G.I.D.C. Electronic 
Estate, Gandhi Nagar-382028 and which is assigned the approval mark IND/09/2003/216, 



The said model is a conversion kit for converting automatic oil dispenser to instrument with digital indication. 
Its maximum capacity range is from 300 ml to 500 ml with least count of 10 ml. It is used for dispensing of lubricating 
oil in petrol/diesel pumps. 

[F. No. WM-21(42)/2002] 
P A. KR1SHNAMOORTHY, Director of Legal Metrology 


689 G1/2004—6 
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^ 16 Wrft, 2004 

^‘ T * 3n * 592.—%^ *H*>K W\, SRT^FI wt fr^T 

Riser (^^^anyfir^Bf) 1976 (1976^160) WRrcsfa RPTRrmr (nfe# 

RFSFJRtc^) fFFF, 1987 % 3F«uif % % 3?h;fRRT<T Rh enlflk RRHI 

T#TT 3 TTT Wr FflfNlRf ^ WJRF W F^FT WI #FT; 

3Trr:, am, wa36 Rrt wtto ( 7 ) #1 wurr(8) grrr wfi yifamf ^r wfa ^ftr, 

Ttm ^r\l ReF3T W-T, Iwsfr TT7, RFR^Sell-364515 5TO fafiWtl “ Tfjf ” RTRRSCR#T%RTSFT^T, f5R7^STTS " ^if H 

t (f^TFt ??rq w, fvrtttw nkd wwt) 4 rM 3 Tg%H an^i^^t/09/2003/474 fern? R^t, arpfoR 

Wi 13TRT 39TT TTTUfTm RRcji f; 

5'-?t nr^ei () TTofi ofii8-yd< rttFt t town aifawr 5 m 1 1 



■ TR. T-TM T F7frR ^ 3TfafTTR RF RET 36 ^t WIRT ( 12 ) SIR 3TRF 7lTW'4l R7T-TRET REFERS RRRT WT ffew 
% •;■• 5-: -x -i. tr frettf % sTcFm '37ft fRfaEt?n set reT f^SRT, ■fesn^ % 3 FJETT sift 3# TTPnfr ^ arjtfrf^r nisei 

FFfElViPT ; i ; : 9 FT -T F TEfafEcT 'Wl RRfRI %%F W\ RET, 'FEE-FTT afll =hl4H)7H % fl^dF RFFEET SEt Fft 500 TTFT ll 50 f^v. 

"FT. RET "11 R'rEERE ; 9ETTT ETFT f | 

[TT. IT. I**?. 21(81 )/2003 ] 
FT- fR^TT^f, fH^I<*, RTF f%H 
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New Delhi, the 16th February, 2004 

S.O. 592.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby’ issues and publishes the certificate of approval of model of a counter machine with 
brand name “MURtiA” (herein referred to as the Model), manufactured by M/s Luhar Mulji Naran, Shivaji Nagar, 
Savarkundla-364515 and which is assigned the approval mark IND/09/2003/474; 

' The said model (see figure given below) is a counter machine. Its maximum capacity is 5kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said section the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 
50kg, manufactured by the same manufacturer in accordance with the same principle, design, accuracy and with the 
same materials with w hich, the approved model has been manufactured. 


(F. No. WM-21(81)/2003] 
R A. KRl SHN AMOORIHY, Director of Legal Metrology 
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16 2004 

'5jT. 3IT. 593.—tn^KRTT, i^rf^cT yiftl'+.l'O SRI 4*1 fTT^ TR fcMk f^WT 

3 1976 (l976Rrt60) ?TSlTW3fh( RT?RFTR7 ( HTS^I 

^T3t^^t) fwr, 1987 %^qRqf%r-3T^?t3fri:^f^r R^RRmr 1far wtrtr 94V 1 ^ areftr^' »ft wi R isa RRRfaT^RTR 
r^rt 3TE ffe RfrfFiM wj4<i t^tt rr<ttrRtt; 

m:, RR, %^m^^3TM^^qRT36^WIRI (7) WIRT (8) gRI 3RRT Vlfal4)~ RiT RRPlRRTt ftr 
^7Rt RFfR 7%^T RRRTt, 4623, WFR, ^JtfclH Tfe, 3RJRRT, WR gRT fqftl*f< l RSRR RrMcTT ( RRRfclT Ms) RT^ 
3RRRlf^l RTRTR WIRR ( 4ifr<* wf RTTlR-Rt HR TOT) f3RT% RF*5RTT' ; IlR 4, 3T3R^%iR , 't (f^'^'SR^RTRTgWT 
RT^TWTut) aRJRtgR ^ T^r^/09/2003/540 fa>*T| m t, af W1 RRRTlft sfa RR >T % < T WW 

t: 

WTRf^T 6e!ei hi 4 Rfe<1 RffwM ^cflRT^R WIlfRT ■RRRTfeTT cfTcH '3H Wl (RlfiWi '^49)l4 WR-RT RR Wl) 
11 JWft 3Hfl°hclH SRRTT 300 fRT.RT. 3lk ^£RTR SRRTT 2 f^.RT. f afft R*RR RRTsfar M (RRRfcTT R^-3) it RRf*RT 11 RcMIHH 
HIHHM 33RRTH (^) RJT RFT100 RT. f I 



3TR T-^b m<+/KRRa^RfRRRRit RRT36Rft WIRT (12) J^RgR?rfR^RnTI%TRRitflIR^RtRRTRR?ftt f^WT 
RTSrf % % W TfTTTO % Wk f¥^RhTT^RTTRltam, % 3TJRR sfftTRt RRRTT f^RRl 3RJRt% RTSeT 

sj^TT^^^tRRT, RRT«hTT sfR <*l4m<rH % dl?H <5M4R«I R^^ET^T 5 TTT. RT3rfsfefT% M RPT% 

f^rq 50010 , 000 3rrrt (t^t) r%t sof^r.m ^ 1000 fenr. WR^RfaRKiR sEETTRT^f “t" 

RET 1 x 10*, 2 x 10* RT 5 x 10*% f, ^ RH I rH4) RT 11 

[TO RR.-21(.72)/2003] 
H. r. '^iihR Mr^rpi 1%m 


t~*'— : - 


*H»W# >|»^MpWfp|Hmif.hT 


N. *i... 4 -J. u * jl 


■M I \ 




[ MPT II—3 (ii) ] 


MTOt^r : Rpi 13, 2004/^^23^1925 


1067 


New Delhi, the 16th February, 2004 

S.O. 593.-— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of. Non-automatic weighing 
instrument (Mechanical Platform machine-pro weight type) with steel yard (hereinafter referred to as the said model) 
belonging to medium accuracy class (accuracy class-III) and with brand name ‘‘THAKUR SCALE , manufactured by 
M/s. Thakur Scale Company, 4623, Ram Nagar, Sultanwind Road, Amritsar, Punjab and which is assigned the approval 
mark IND/09/2003/540; 

The said model is a mechanical type liver based non-automatic wighing instrument ( Mechanical Platform 
machine-Pro weight type) with steel yard maximum capacity 300kg, minimum capacity 2kg, and belonging to medium 
accuracy class (accuracy class-III). The value of verification scale interval e is lOOg. 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg. and up to 
1000kg. and with number of verification scale, interval (n) in the range of 500 to 10,000 for e’ value of 5g or more and 
with V value of lx 10 k , 2x 10 k , or 5x l0 k , k being a positive or negative whole number or equal to zero, manufactured 
by the same manufacturer in accordance with the same principle, design, accuracy and with the same materials with 
which, the approved Model has been manufactured. 

[F. No. WM-21 (72)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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3 2004 


™ ■SRTq WI 4tl Wr Rftfefef Tf^T^^3P^H^RnT 


T*52 SWafe, ^fhfe 5RT ftftfifr ^^FHKt 11^ foftite, 

^9,^rw, %!ra;t5,^fti?#-iioo4i5niw^ (f^ 

^f^'WHUIOTWKIltj ^^^=,^3^1^^/09/2003/541 TW^tolipnt, a igi flfrl MHhW lSUtt 
3TR Wf^Fl ^RTt f; 



FTS^T ^ 40 oftetyfe? 3rf>l'+<1H WRT f | 
0.01 cfle< ^it WItkI ^ 999.99 Fife 
999.99 ^qtT 
40efizvfw 

4 efeyfee 

2 ^fe/fere: 

0.5 ^ 20 TTITTiIttit^ (20 feft ^‘cDik’ tR) 

37teR^ fen vjfiiJ jff | 

0.5 

26 


rfefefenrfe : 

RFJT ^Rfe=' 
feffi ?fe?FT 
3TfefKR 'SPW ^ : 
fe<1H WF 
^TcTR TfR i^n 

fe FT* 

^Tt*t cm 

*J5T fe FRFT 
M 

3TETFFR ^cfr FFR 


t 1 ' '| '>»• <=.... 14 .—Hill 4 . 1 .m 4 I 4 |I,"Mh>I«N 


. .» 4 «'"WI|«I«I’- 


[t^?.-21 ( 162 )/2003 ] 
T fr. 'f u,J ll*ifH, fferar, f¥fe7 RP? fepr 
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New Delhi, the 3rd March, 2004 

S.O. 594.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is along with the model approval and test results, granted by the National Standards Commission, Australia 
is satisfied that the models described in the said report (See the figure given below) is in conformity with die provisions 
of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of, the Liquefied Petroleum 
Gasd fuel dispensing pump with digital display (hereinafter referred to as the said model) of MR 40p manufactured by 
M/s. Compac Industries Ltd., 52 Walls Road Penrose, Auckland, New Zealand and sold in India by M/s. Laycock 
Engineers Pvt. Ltd., J-19, Udyog Nagar, Rohtak Road, New Delhi-110041 and which is assigned the approval mark 
IND/13/2003/541; 



The technical features 
Technical features 
Volume indication 
Price Display ' : 

Maximum Flow rate * : 

Minimum flow rate 
Minimum measure Quantity : 

Density range of 
hydrocarbons measured 


of the model are as follow : 

The model lias maximum flow rate 40 litre/min 
999.99 litre in increament of 0.01 litre 
Rs. 999.99 
40 litre/minute 
4 litre/min 
2 litre/min 

0.5 to 20 m Pas (at 20° C) 


¥-■ 



Sealing 


The mechanical calibrator for the meter and the K-factor switch are both sealed 
with approved type seals. These seals may cany the mark of verification. 


Accuracy class 
Maximum Pressure 


0.5 

26 bar 


[F. No. WM-21 (162)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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^ 5 2004 

^ 595 -— ^T, EKI ■'R ^ t f% 

W ^ M M) W 3^^ RFRIf Srffr fl UH, 1976 (1976 Wi 60) TT^TT «TT3 TT«TT ^TN *TTW 

(HTscil pfr^T) ftrn, l987%^qf%3T5?^t ^^wnt f^WTT?nT3I%I^3^^ 

W*<TT *T ift( T^TT <$K M*FT RftfwM ^q^PI #5ft TOT #TT; 

# 

^K’+K ‘33RT STfafWT RRf 36 (7) 3?ft WIRT (8) 5RT'5^TTf^rf ^T TRtn^R?t ■gri 

%^ ; . fmi*\ *i J K, ^T3«57 H^fl-1%RT3H^1, fr w% nfe ” ( ^ ^4^ W I 4 

^T RTSeT W W t) 3Tk ^ 09/2003/79 f^TRRlt, srpfofr >J||0 sfa Wf?HT f; 



^TRt^rf ('^ T r^ 3 *[<^Ri ^) tt^ 7 =wi«d< H^H’i ^rf^cfo+i 10 ferTTT. % sfft;^Fsffa tr^r■^t a^ ii i n-nq 

^ *IRT 36 3RE1RT (12) ^WR^rT^fWi^ ^T Jl4l*l <M<ft t f^T'^ckl HI5d %3RJRt^%^ WTO% 3RFfa 

^fM^Pinicn 5RJ <s<h! fWm, % 3 i^k dfa <$<h! HlStrl <61 f^(HH{ w [.%RT T FTr't 

f\ W^TT sfa ^FhrcPT %pl<=n<n *\W{ wte #ft f^H% fat* 500 TJR 7* 50 fam cRF ^fr -zft 3Tfe?TR 

^FTcTT % I 


[m U ^^T^T-2 1 ( 19)/2002] 
^t.\ *«ll*tRf, ft^l°t>, MrsFT ITT? f^TR 








[Mmn—3(ii)] 


WT* : 'trH 13, 2004/Wji 23, 1925 
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New Delhi, the 5th March, 2004 

S.O. 595.— Whereas the Central Government, after considering the report submitted to it bjMjm^wescribed 
authority, is satisfied that the Model described in the said report (See the figure given bdow)4s4n COnfcaBMty 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wetj^s and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of tire said Act, 
the Central Government hereby issues and publishes the certificate of approval of model of me ch a nical counter 
machine (herein-after referred to as the said model) with brand name “National Scale , manufactured by M/s. National, 
Shivaji Nagar, Savaricundla-364515 (Gujarat) and which is assigned the approval mark IND/09/03/79; 

The said model (see the figure given below) is a mechanical counter machine with a maximum capacity 

of 10 kg. 



Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the mechanical counter 
machines of similar make, accuracy and performance with maximum capacity in the range 50Qg. to 50kg. manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model has been manufactured. 

[F. No. WM-21 (19)/2002] 
P. A KR1SHN AMOORTHY, Director of Legal Metrology 
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596,—*« WK^T, fafgff TCTfipRft5TO3T^T t 1 ^m f*HK 

Rh) j w a?k m?mrnrr3rfa%m, 1976 (i976mr60) <mTW3?k ( msgtl 

fWT, 1987 %^R^f %ST^t 3frc^^T f f^WIRtR^PT^t ^^T^ffeeT wfcTT^ 

T^TT 3Tft f¥*FT ^RfNf?rqf #’3mj*RT ^3W T^TT; 


m: > %^7 ^^ 3^TO^^3 6 ^wmr(7) 3fP: wmi(8) 

^ wr ftrartf mrc, wf^n-3645is ^ wr mi, f^r% vws mr m*r 

$«%^- 41 ^ 4^ M|S(n =t>^i 7 fit%) sfft'farfr 1 %^3^tt^^ t/09/2003/479 TW^Pvifl Rt>q [ mi 

t, Wt T? ^nft 3?ft m fflfyl -aftfft f; 

wrt5?t (^ T T^anf^r^sf) tt^t ■rtN 1 1 >3Tf^Km $mm 10 fer.m. 1 1 



TTT ^ T % wm % armfr sit fafW<TT m *it tafa, 1^, whir % sfo sit Tmit £ fafafifa 

a^ TTf^cT M\4w mT RtRiRla T FTft, 500m ^50 fo. m *tf3rf*raam ^mT%^ w«fm 

3flr mpfqr^R % cffcm <m<ui ^ #t i 


[mr.TT. TI*T. -21 ( 27 )/2002 ] 

it. ^ ^n^Rf, Ri^iih, fqfW-*mif%n 


>pifMff»fpii 


II H- *. 
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New Delhi, the 5th March, 2004 

S.O. 596._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of a counter machine 
with brand Name “L.N.D.” (herein referred to as the Model), manufactured by M/s. Luhar Naran Dcvraj, Shiva}i Nagar, 
Savarkundla-364 515 and which is assigned the approal mark IND/09/2003/479; 

The said Model (See the figure given below) is a counter machine. Its maximum capacity is 10kg. 





Further in exercise of the powers conferred by Sub-section (12) of the said Section, the C^tral Government 
hereby declares flat this certificate of approval of the said Model shall also cover the wdgluBB^iyln mwatts of sm glar 
make accuracy and performance of same series with maximum capacity in the range of 500g. to 50kg., manufactured by 
the same manufacturer in accordance with the same principle, design accuracy and with the same materials With which, 
the approved Model has been manufactured. 


[F. No. WM-21(27)/2002} 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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^^^ % ^^^^a ^ifenit^Biww (^95irfuw)tr^3 I fMwt 

lOTm 120 ft>. HI. afr - ywit 3 Wffl 500 Hmt, WIW HIHHH 3RRW10 HW»I W? T^psn^qgm-jf^rf faRumUfim 

Wrf 3tma«1 ’Wt I H^RI 3^4* 31%; (Tfft^) TO t t iK-H H RuIW S’Kftfn TOn »IWOT230^g 
STRSO^T ‘itrHiqcff RW WR R* ^ RRflT f | 

iinfm ^ ^ wj4 $ n#i ^ m % %n Hm ik >ft font aror 11 

*nTOW*^,OOl»r. 

* 5,000 71 50 ,ooow^^^^^imsiTOt(^f)^aiflwHwwmsofttjii»rT> 300 % in 

^ rfw >s™^f "<".hhi x 10 *, 2 x 10 *hi 5 x 10 * t, '%' 

[ ^.R. RR.-21 ( 343 )/2002 ] 

^ R- fH^VI4), fRfesfr ttp? f%H 






»H«H«* »f ««H <p|llfp I OKI 1 


'* t 1 ■ -**.1 
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New Delhi, the 5th March, 2004 


S.0.597.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Wrights and Measures Act, 1976 (60 of 1976) and the Standards of Wrights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 


Now, therefore, in exorcise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of non-automatic (Platform type) 
weighing instrument with digital indication of “MSPF” series of high accuracy (accuracy class-II) and with brand name 
“MASTER” (herein referred to as the said model), manufactured by M/s. Ace Corporation, 105, Apsara Apartment 
Near Apsara Theatre, Guhekdi, Pune-411 037, Maharashrta and which is assigned the approval mark IND/09/2003/504; 



The said model is a strain gauge, type load cell based non-automatic weighing instrument (Platform type) 
with maximum capacity of 120kg. and minimum capacity of 500g. The verification scale interval (e) is lOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply; f 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent partides. 

Further in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hei4bv declares that this certificate of approval of the Model shall also cover the weighmg insmjrnents of 
similar make, accuracy and performance of same series with maximum capacity in the range of 50kg, to 300kg with 
verification scale interval (n>inthe range of 5,000 to 50,000 for ‘e’ value of lOOmg. or more and with e value of 1*10“, 
2 x 10 k or 5 x 10 k , k being a positive or negative whole number or equal to zero manufactured by the same manutacturer 
in accordance with the same principle, design and with the same materials with which, the approved Model has been 
manufactured. 


[F. No. WM-21(343)/2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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^pr^fer f^r^TFfl3i^F7R% 'urn:^a^mrlTcTafr^T^Tf^m(%iw^*srw) 11 
W0 22 t%. UT. ^rh^Ttf 85W lOOTTFlt, IWf Wdl 3RHM 2 TIH11 ^ ORT^I^PT "51^ % f^m^FJT ?RT 'SliTITRT 

*m<rhKMCtt mfoig ff»TggB 3 Piwt I ram ^ s i 4 ) s (t^t^) wtf - fan mP<u i ih wi 1 1 230 

^ 50 F^TWIiqa’T VTTT f^?T 'ST^T T R ^Fp ^7TT11 

TZTf m T$z ^7% % 3#fcET, tftf^TT wt 1 

wim *>*i aqfirfwr m 36 ^t^WTT (12 ) SKIT Kfl 3 l PM*ff ^TTTqW^ ^^r pni *W\ t folSKT 

»iT®cn %3T^t^%^r wm fafWmsro <i4l f^rrr^r % ^rl ^rrpnfr f^RT^r ^R^*=ftfer -Rf^r 

faPiMd f, ^MHf 4 o ^fr i frrH <m<« l *ft 100 fa. m -qT 3 tPw%-* i M 

ioo50,000 4 f toimi*th facrcw (ipr) ^arf^nr wm 50far. Tim <r*rf afa ‘T'.ttpti x io % , 

2 X iO*^ 5 :< 10* t, ^ I 


[ T T?r.'H.T^f. - 21 ( 343 )/2002 ] 
it. IT. ^uJII^Rf, Ph^I 4>, fafa^TTR 
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New Delhi, the 5th March, 2004 

S.O. 598.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of non-automatic (Table top type) 
weighing instrument with digital indication of “MSTT” series of high accuracy (accuracy class-II) and with brand 
name “MASTER” (herein referred to as the said Model), manufactured by M/s. Ace Corporation, 105, Apsara 
Apartment Near Apsara Theatre, Gultekdi, Pune-411 037, Maharashrta and which is assigned the apprvoal mark IND/ 
09/2003/503; 



The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 22kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the 
weighing result. The instruments operates on 230 V, 50 Hz alternative current power supply. 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine 
for fraudulent partices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shaU also cover the weighing instalments 
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale 
interval (n) in the range of 100 to 50,000 for e' value of lmg. or more and with ‘e’ value of 1 *10\ 2* 10 k or 5*10*, k 
being a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(343)/2002J 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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-i WD-IK11TTO *1 W?r Vlcmfa TOfe 3^ ifcli hR»I I H *h« l l f -17TO 230 ^3^50^ 
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^Tf^R ^ ^ ^ R#T ^1 73^% % % f^ *ft -SR ^Rtf *1 

^ Wh mm *<*\ arfilfim TO36 ,^'TOKI (12) SKI VI^tI ¥lfa4f ^T3PfrTTOl feflquil «h<<fl %%3^T 

TOd% 3T3*te %w ^TPTO%3T(Pfa <5^1 fsrf^rftTT srci^o p54l^ %3T^TK aftr dul TOlfl ^ 
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[m^T. W*J.tri|. 21(268)/2001 ] 
T *- TI <J>^ll^fcf, f^TRT, M^RTRm f%R 





* 
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New DelhifHfee 5!H“March, 2004 

S.O. 599._Whereas the Central Government, after considering the report submitted) it by titffctprescnbcd 

authority is satisfied that the Model described in the said report (See the figure givenbelow) is inoonf<w*fcity wfatmr 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weigfat84afld 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periodSrpf 
sustained use and to render accurate service under varied conditions; 


Now,' therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of selfiindiCathlg, hon- 
automatic (Table top type) weighing instrument with digital indication of “CM 200 TF’ series of medium accuracy 
(accuracy class-IIT) and with brand name “CMMC’ (herein referred to as the said Model), manufactured by M/s. 
Calcutta Manufacturing Co., 8/H/l, Rammohan Bera Lane, Kolkata-700 046 and which is assigned the approval mark 
IND/09/2003/585; 

Tlie said model (See the figure given below) is a strain gauge load cell based type weighing instrument whh 
a maximum capacity of 5kg. and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare device 
with a 100 percent subtractive retained tare effect. The light emitting diode display indicates the weighing result. The 
instruments operates on 230 V, 50 Hertz alternate current power supply; 


Sealing : In addition to sealing stamping plate, sealing shall be done to prevent the opening of machine for 
fraudulent paitices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument 
of similar make and performance of same series with maximum capacity upto 50kg, and with number of verification 
scale interval (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with number of verification scale 
interval (n) in the range.of 500 to 10,000 for V value of 5g. or more and with e’ value l*10 k , 2*10 k or 5x10 , kbeing 
tlie positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with e 
same principle, design and with tlie same materials with which, the approved Model has been manufactured. 


P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 5th March, 2004 

S o. 600._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (See the figure given below) is in oonfonnity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wetghts and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain tts accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Acf the 
Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (toon 
referred to as the Model), with brand name “SHIV SHARI f manufactured by Wsjhwshaktt Scale Industries, 
Manibhai Road, Savarkundla-364515 (Gujarat) and which is assigned the approal mark IND/09/2003/36, 

The said Model (See the figure given below) is a counter machine. Its maximum capacity is 10kg. 



Further in exercise of the powers conferred by Sub-section (12) of Sectioned of the said Act, the Centtai 
Government hobby declares that this certificate of approval of the^idModel 

marts of similar make, accuracy and performance of same senes with capacity hi therange of SOOg.toSOkg^ 

tured by the same manufacturer in accordance with the same principle, design and with the same materials with hich, 

the said approved Model has been manufactured. 


[F. No. WM-21(200V2001] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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New Delhi, the 5th March, 2004 

S.O. 601.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (die figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Multi load cell type weigh bridge) weighing instrument with digital indication of “Endeavour” series of 
medium accuracy (Accuracy class-IH) and with brand name “Endeavour” (herein referred to as the Model), manufactured 
by M/s. Endeavour Instruments Pvt A-l, Anand Chambers, Near High Court, Navrangpura, Ahmedabad-382350 Gujarat 
and which is assigned the approval mark IND/09/2003/461; 

The said Model (figure given below) is a multi load cell based weigh bridge type weighing instrument with 
a maximum capacity of 30 tonne and minimum capacity of 100kg. The veri fi cati o n scale interval (e) is 5 kg. It has a 
tare device with a 100 per cent subtractive retained tare effect The Light Emitting diode display indicates the weighing 
result. The instruments operates on 230 V, 50 Hz alternate current power supply; 

Sealing : In addition to sealing stamping plate, sealing is done to prevent the opening machine for fraudulent 

parti ces. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make, 
design, accuracy and performance of same series with maximum capacity ranging between 5 tonne an 50 tonnes and 
with number of verification scale interval (n) in the range of 500 to 10,000 for V value of 1kg. or more and with ‘e’ 
value 1 x 10\ 2x 10 k or 5 X 10 k , kbeing die positive or negative whole number or equal to zero manufactured by die same 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the 
approved Model has been manufactured. 

[F. No. WM-21(42)/97] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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__ ^T.3TT. 602.—Mh w«*k ^T, f^T yiEl+id &m tr f*HK ^ 

fW^^f^rCmiTeci (4P% ^3ff^rRrRP?RFlRr , 3Tf^?PjRR ; 1976 (1976r^60)M4E^WfTO(T^ 
^>T3i yiKi) Pt*JR, 1987 %oi^h^ ^frc^T'^RT Ph cvikik ^jI 3T®rfR4f HpSfcl ^TTTi 

T^TT 3?k W?R HftftmM 4f WffiT %qt W? ^ Hfl l T^TT ; 

n ^cr: are , ww -s<w ^faf^^^36^^rgRr(7) afrirreKr (s) gKnr re y i P* i 4f rst 3Pfrr^rft^ 

3Tft^h*{, f^^rerarero, ^reregtr, anpwreK-382350 whir (wfm 

^f-3) <n£ U ^” *jW%^S?T: <H**MlPdd, 3TTO'^bM^foftigTT<mW 

^JT, t (Rfe?T mWi RRlt) afa^ftyrf^Tqfl$I^T^709/2003/460 R R ^Py i d 

f^TT Tqr t, WTO sfo y°hlf^lc1 wt t; 

wrfer P^yn*ii41 fa<i ^4 awm t \W& 

arf^TWf w30 ^4t^ jfrcre mm 100fa 17mt, wwn wth mrm (3) ^ rr 5 fa wr $ 1 r*p 

t I^tw m yfmm sn^rR SHroi 1 wr <sw4<» suite (t^t^) hP<»iw 6h^\<\ ' 

<^<01 1 ( 3 TO 230 sfa 50 'F^TT^TPTcff RRT fajd *R R 5 l 4 RRflT $ I 

^ifrtfTT % aifafar, r#t rj! Rifa% ^ ffa% % faR 4fa r^I r> 1Rnr 



y- 1 1-iH^ % 3T?T^fcT^ft f^rf^Tfm^TTT^ft f^TT^T %^T^FTR WRlfl ^T PqPdP4d 

R p -TP4cTT3TTC ui4hkii % fftrR Rt#t4t 1 fa. mRT3R^3TfaT>%''^ M RR%faTT 500^ 10,000 <reTRftfa4f *JdM I Md 

- 1 sfcrciR 4 ohi 5 50% 4 fa Rft fa 4 r ajFraTRrc^lf afo **^ m rft 1 x 10* 2 x io % rt 5 x 10* %% 

■ ‘4 * =p ( '^'in>i=ti ^ ^iicHcti ^ u if«t> ^n%RTijc^i %! 

[fli^. 1^T.-2l(42)/97] 
4t. TT Pd^lcb, ^rf^RRf^PT 








[snn—• w*s 3(ii)] 
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2004 /w^ 23 , 192 s 


New Della, the 5th March, 2004 

S.O. 602._Whereas the Central Government, after considering the report submitted to it by the prescribed 

authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Wdghts.aoJ 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over ppriod of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of the Modei of the self-indicating, 
non-aut omati c (Conversion Kit for weigh bridge type) weighing instrument with digital indication of .Endeavour” series 
of medium accuracy (Accuracy class-III) and with brand name “Endeavour” (herein referred to as the Model), 
manufactured by M/s. Endeavour Instruments Pvt. A-l, An a nd Chambers Near, High Court, Navrangpura, Ahmedabad- 
382350 and which is assigned the approval mark IND/09/2003/460; 

The said Model (See the figure given below) is a strain gauge load cell based type (conversion kit for weigh 
bridge) .weighing instrument with a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification 
scale interval (e) is 5 kg. It has a tare device with a 100 per cent subtractive retained tare 'effect. The Light Emitting 
diode display indicates the weighing result The instruments operates on 230 V, 50 Hz alternate current power supply; 

Sealing: In addition to sealing stamping plate, sealing is done to prevent the opening machine for fraudulent 

partices. 



Further in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of similar make 
design accuracy and performance of same series with maximum capacity ranging between 5 tonnes and 50 Wnnes md 
with number of verification scale interval (n) in the range of 500 to 10,000 for *e’ value of 1kg. ormore and.will. e 
value i x io k 2x 10 k or 5 x 10\ kbeing the positive or negative whole number or equal to zero manufactured by 
manufacturer in accordance with the same principle, design, accuracy and with the same materials with which, the 

approved Model has been manufactured. 

[F.No. WM-21(42)/97] 
P A KRISHN AMOORTHY, Director of Legal Metrology 
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^ fareO, 8 riT#, 2004 

*T.« T. 603.- %^! W4.K, 

(amfaya.1 % Ht-Tir.i % fan ^ferp, 3 ^, ^jTTf>7Ft fa fH>5 SK I TT Zf, Mi;H<rl i ;H torj ^Ffl ^n%TT; 

^ WtcT ^Ifll % f(rit WP^ faw*l % ^'hI'JI' 1 % ^ ^ rivF 7 ! ^i^4) #,'5Ef&ftT 

% 3Tfwr ^T 3pjfa ^vriTT f; 

m: ^tf^m afo Tlf^TST WTO (^^rqp^% 3Tf^^ arfaftsp?, 1962 (4962 ^T 

■^tw ^TTt f; 

^ ^ ^r%, ^ ^Rf 3 *rf5m ^ if f&rwz t ^ tnfter % f^ra^r, % r^m $ w 

ter% % 3 ?ft $m. t&. wtt, wt vTtoft, jfen sfer ^km M&s, (wtm^t wt) 4, « 

^IvJT '^5TTm-382150 37T^T^T^7ni 


«TO* 


cTT^T : 


f^uni : riter 


TPri : !i^1 LI ri 


rife ri>T rilri 









itffei 

ririfetet 

1 

2 

3 

4 

5 

6 


748 


0. 

03 

70 


749 


‘ o : 

02 

48 

pencil 

280 


• ‘0 v 

.... .. ;i V: ——— 

07 

•‘T. V"--->*— 

45 


[mf. «IR.-25011/4/2002-3T1 3TR-I] 


■-...: i - ^^T^TK, sriTC^f^t 

MINISTRY OFPETROLE1JM ANI|NATURALGAS 
New Delhi, the 8th March, 2004 . 

S. O. 603. Whereas it appears to the Central Government that it is necessary in the public interest that for the 
ma^raUonUd tr ° IeUm (Cmd6) fr0m Viramgamto K °yliintl^S%pf Si^arat, apipeline should be laid by the Indian 

And, whereas, it appears to the Central Government thatfor tfcfcpmjpqse of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to thia notifica tion; 

Now, therefore, in exercise of the powers conferred by Subr«el^fion (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition ofRightofUserinLand) Act, 1962 (50 of 1962), the Central Government hereby declares its intention 
to acquire the right of user therein; . < ' 

Any p erson interested in the land described in the said Schedule may, within twenty one days from the date on which 
the copies of this notification as published inthe Gazette of India, are made available to the general public, object in writing to 
the acquisition of the right of user therein or laying of the pipeline underthe land to Shri R.M. Pandya, Competent Authority, 
Indian Oil Corporation Limited, (Pipeline Division), Post Box No. 4, Post Office Viramgam, District Ahmedabad, Gujarat-382150; 
____ SCHEDULE 


Taluka; Nadiad 


District: Kheda 


State: Gujarat 






Area 


Name of the Village 

Survey No. 

Sub-division No. 

Hectare 

Area 

Sq. Mtr. 

1 

2 

3 

4 

5 

6 

Keriavi 

748 


0 

03 

70 


749 


0 

02 

48 

Dantali 

280 


0 

07 

45 


[F No. R.-25011/4/2002-OR-I] 
RENUKA KUMAR, Under Secy. 




IHI. a... i ^ ..a||if|» 4-.4 


f I 4 Ji| U’ i* 4 h 



[ HFT n-T3n^ 3(if>3 


W^TTRm:^13, 2004/W^i 23, 1925 
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M 8 2004 

«FT* 3 if* 604 .—% s s(tar^R^FJR, ^ ^*r> I^n 31 I<W 4 > JJfflfl lfT?TT% fab 'J'JRIfl 3 T«r*¥ fNWIW ^ ?R> 

( <HHRwfttl ) % HRq i gH % -^fe^TT ^rf^T >Shf<qftyF I felf*T^ ^RT T3^ 

3?lT *u«t>K ^ "*ItF acflti £ldi % 1%T^ft T TT5 X ^II5% % n4l'dH %f^TJsH.fal'fcfyPh ^ ql^m 

'JpT *¥ 6^41*1 % oilqqvK ^iT 3FJN e fK’ii 3^f^V4«+) 

3RT: 37*, *R°r>K, sfa <af*Nl Hi?H<rti^'i ( *jfa 3 <Sm 4P| % STfWR; ^PT 3tyfa) aifalfam, 1962 (1962 ^T 

50) URT 3 (1) ^RT3TXtT Vlfakriff^131%!^^, W?fn% STftPETC^ 3FsN^ % 3FFt 3TTCIR 

47^11 «m? 0 "t; 

^ onfaw, ^ ^RT 4 ■qf&Rf 'jfb 3 f, 3R <Tl(l<9 ftKMil, HTRT %0314*1 3 R*tT y^lHlIfl ^T srfvSfyHl 

tlI^K u l '’ 1*101 «t><.l 'JJldl't', fapT % 4 hu <S 6 f 4 3 ’m 4)*1 % SfftyUK ^JT 314 i 'tX.’i RT 'ffa Hl§ 4 dl 5'1 

% RWR if 9ft 3TR. RR. WH, WT RTfawt, 3tf*R* ftlfalis, (MI54WI5H 'STRUT ) Rt.TOT. 4, 51^T< 

fllWIW, f*m 1J3RRT-382150 *Bt fafrSPT 3mH%aT Mm I 




fll^l : qslq'tl 


■facTF : *fsVqri 


Triq : U«KM 








tint ’ffl’TPT 

*ioHi 

■^-taws titsMi 

■Net 

■qfrin 

Writer 

1 

2 

3 

4 

5 

6 


574 


0 

01 

65 


571 


0 

02 

59 


570 


0 

01 

25 


[m a. 3?K.-25011/5/2002-3Tt 3TO-1 ] 
^71^ Jf>*lR> 3iq<, ^PT 


New Delhi, the 8th March, 2004 

S. O. 604.—Whereas it appears to the Central Government that it is necessary in the public interest, that for the 
transportation of petroleum (crude) from Viramgam to Koyli in the State of Gujarat, a pipeline should be laid by the Indian 
Oil Corporation Ltd. 

And, whereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary to 
acquire the right of user in the land described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its intention 
to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days from the date on which 
the copies nf this notificatio n as published in the Gazette of India, are made available to the general public, object in writing 
to the acquisition of the right of user therein or laying of the pipeline under the land to Shri R.M. Pandya, Competent 
Authority, Indian Oil Corporation Limited, (Pipeline Division), Post Box No. 4, Post Office Viramgam, District Ahmedabad, 


Gujarat-382150; 


SCHEDULE 




Tahika: Vadodara 


District: Vadodara 


State: Gujarat 


Name of the Village 

Survey No. 

Sub-division No. 

Hectare 

Area 

Area 

Sq.Mtr. 

1 

2 

3 

4 

5 

6 

Anagadh ; 

574 


0 

01 

65 


571 


0 

02 

59 


570 


0 

01 

25 


689 Gi/2004—9 


[F. No. R.-25011/5/2002 OR-I] 
RENUKA KUMAR, Under Secy. 
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M h TfM, 2004 

^ITT.3Tr. 605.—^14 HW>k, ^ dldifea ^ < 1 4> 

() % nRqgi % fair jfriH affair skt fagtf ^rnt -gnf^ i 

^ whl^nt % ^ HfrU^f firefl % IPfraFT % ftrTq arfq r ^TH i -ft W 

^rqm % ^rfi^K arafa =f^tt at ram t; 

3TO, wdk, *Tj?tRrPW afa eft'll m$4<dl5d ( 'jfa 3^T a^jfa) STfaf^m, 1962 (1962 ^T 
50) ^tqiTT 3^t WTTTT (l)^RI^r ^iPw*Jf 3J#T Tfrfl ^tr "3H 'IpT ^f wftn % 3?fa?»jR^ 3f#TTfR^ % 3T^ 3TT7R 

nWll ^Tfft %; 

^ ^r%, ^ 3 T 3 *jrft ^fnhr 'jpr 3 ffriwz t, ^ ^nfasr % ftrcrct w % tttot tot jq arfa^RT 
^.■srfw worn wm ^rr tft ^n?ft f $*w>)*t far % 'farc wtFt % arftrorc srafa *jPt % ?fHt 

WWT fWF^ % *R*r Sit 3 TR.T 5 R. T 55 JT, UffcHirft $fe*H 3 tfa?T «M> 3 H M*&S, ( M l gH<rti $ d ) WT 4 *T.U 4 
^TCvq? fqrrTTR, f^TeTT, ST^M^WI^ '|pKM -382150 faRatl ^T 3 TI^T ^T ^PTTI 


31^ 


(1I<3=6i : SfTOK 


TF^T : 

'jauicl 









^ fST^FT 

^ TTW. 


{?<*£< 


«t'WU< 

1 

2 

3 

4 

■5 

6 


•1473 


0 

06 

67 


1476 


0 

01 

21 

MMI 

212 

1 

0 

03 

57 


212 

(2+3) 

0 

01 

17 


220 

2 

0 

02 

23 

■fcrqT-qi'T: 

222 


0 

11 

90 


[m tt 3TR-25011/7/2002/3ft ^TR-I] 
^.'Jl < T>l 3>HK, ■3?®R 


New Delhi, the 8th March, 2004 


S .O. 605 .—Whereas it appears to the Central Government that it is necessary in the public interest, that for the 
transportation of petroleum (crude) from Viramgam to Koyll in the State of Gujarat, a pipeline should be laid by the 
Indian Oil Corporation Ltd. 


And. w hereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the Schedule annexed to this notification; 

Now. therefore, in exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land Act, 1962 (50 of 1962), tire Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said Schedule may, within twenty one days from the date on 
which the copies of this notification as published in the Gazette of India, are made available to the general public, object 
in writing to the acquisition of the right of user therein or laying of the pipeline under the land to Shri R.M. Pandva, Competent 
Authority, Indian Oil Corporation Limited, (Pipeline Division), Post Box No. 4, Post Office Viramgam, District-Ahmedabad, 

Gujarat-382150; 
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===== SCHEDULE 


Taluka: Anand 

Name of the Village 

Survey No. 

District: Anand 

Sub-Division No. 

State: Gujarat 

Hectare 

Area 

Area 

Sq. Mtr 

1 

2 

3 

4 

5 

6 

Sandesar 

1473 


0 

06 

67 


1476 


0 

01 

21 

Gana 

212 

1 

0 

03 

57 7 * 


212 

(2+3) 

0 

• 01 

17 


220 

2 

0 

02 

23 

Meghva Gana 

222 


0 

11 

90 


P^.No. R.-25011/7/2002 OR-I] 
RENUKA KUMAR, Under Secy. 


M fa#, 8 2004 

(<snft«fn) fafetesrcnp: 

3 m : ara, ^tfgm ate «Fw W Offi wim % arfaw ^l anN)afa^w, 1%2 (19623* 

so) ^ ^ 3 ^ 3WI (1) OT ^ ^ ^ ^ ^ ^ ^ % 3rfMiR ^ ^ ^ % ^ ^ ^ 

^lH u ll <*<<11 %; 

stj^uPfa 

TrfCT*^nrai3*3a.**mftt*r * -ta^*>**<■»*? '&* **'T^lTZ 
% **, Tf # M5OT, Wf mFrert, ffe33 3"^t *Mtarc (mm* ) w *"«•«• 4 1Wtw ’ ^ 

^gn^Rist , TpniTr-382150 # faffat ^ ^ **^ M| 1 


oi^°r>i : *iUW 

TO* TO TOT 

ffafl : TO# 

TO£TT 

: 7J9RRt 

TO£TT 

j?4i< 

T^l 

#4fa 

1 

2 

3 

4 

5 

6 




■ 0 

01 

48 


to 

TO7T aci^ 


186 

118 

174 

175 
158 
158 


0 

0 

0 

0 

0 

0 


02 

01 

01 

01 

06 

02 


80 

58 

32 

36 

79 

62 


[tr 4 SfR-25011/7/2002/# 3TR-I] 
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New Delhi, the 8th March, 2004 

Indian Oil Corporation Ltd.; ^ to Koyli m the State of Gujarat, a pipeline should be laid by the 

declares its intention to acquire the right of user therein; * * 1962) ’ ** Government hereby 


SCHEDULE 


Taluka : Borsad 


District: Anand 


State 


Gujarat 


Name of the village 

Dehmi 

Naman 

Napa Talpad 


Survey No. 
154 
186 
118 

174 

175 
158 
158 


Sub-Division No. 

Hectare 

Area 

Area 

Sq. Mtr 


0 

01 

48 


0 

02 

80 

1 

0 

01 

58 

3 

0 • 

01 

32 


0 

01 

36 

1 

0 

06 

79 

5 

0 

02 . 

62 


[F.No. R.-25011/7/2002 OR-IJ 
RENUKA KUMAR, Under Secy. 

^ fenl, 8 2004 

H vSHMl'i ^7 3 TEt^R ^iT| ^TT 3 f )cr yqch ^ 

m-. «w. *•*. % tsfe, TOO* (^ a^ 1962 (1962 ^ 

™^ ^ ^* ’ tar ^ ^™ «*» ^* >iffS 

t™* * * ****■ ^ «•> 5nft ^. a#*! uwftyp, f^, (w) < 

^■H %TO, f^TT 3TF*KWK, E^-382150 ^ fofa?T ^ ** ^ ^ ^ ' 




■4-.j *<aiyii ^. 


W TW TfTOJ: 13, 2004/^1^ 23, 1925 
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[vnn-3(ii>] 


' *H U I^ 


/■'iR^T^W 






TF*T : IJSRRT 








*pf Rtet 

57 

1 

0 

01 

53 

54 


0 

00 

82 

74 

2 

0 

00 

24 

74 

3 

0 

00 

28 

74 

4 

0 

00 

57 

83 


0 

01 

98 

100 

1 

0 

00 

61 

100 

2 

0 

00 

14 

106 

2 

0 

00 

34 

116 


0 

06 

28 

137 

3 

0 

03 

42 

155 


0 

00 

28 



0 

01 

21 


[TPT. B. 3TR.-2S011/45/2001/3Tt 3TR-I] 
VpR ^fRK, 


New Delhi, the 8th March, 2004 


S O 607 —Whereas it appears to the Central Government that it is necessary in the public interest, tot for 
to transportatiarJof petroleum (Se) torn Viramgamto Koyli in to State of Gujarat, a ptpehne should be iatd by 

the Indian Oil Corporation Ltd.; 

And whereas, it appears to to Central Government that for to purpose of laying such pipline, it is necessary 
to acquire to right of user in the land described in to Schedule annexed to thrs noufication, 

How, therefore, 

Minerals Pipelines (Acquisition of Right of User in Land) Act, { 
declares its intention to acquire the right of user therein; 

Ahmedabad, Gujarat-382150; 


SCHEDULE 



Kalana 


57 

54 


0 

0 

0 


01 

00 

00 


53 

82 

24 
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74 

83 

100 

100 

106 

116 

137 

155 

154 


0 

0 

0 

0 

0 

0 

0 

0 

0 


00 

01 

00 

00 

00 

06 

03 

00 

01 


57 

98 

61 

14 

34 

28 

42 

28 

21 


[F.No. R.-25011/45/2001 OR-I] 
RANUKA KUMAR, Under Secy. 

^ faref), 8 'rH, 2004 

^ ns-wn-i (3 wfa% arftTOR ^itgreh) atftEm 1962 

^ 1255 ^ 1256 ^ 21 *** 2003 > ^ w % TRm if Tntar 


sSt ■sw aift'i'q-ii 3rf7rqf ^ran ^ <rrfra 22 ' l r£ 2003JBt3<rawr%*rift T i$*ft; 

^ w sitasrt %, -m #m ^ «rcr 6 ^ w*tr ( 1 ) % arth^ anpft fri>i * f; 

,, ^ wranfirai%%fe>j 

JTO: »,«•, ««wa^4TO64TTO(l)5raWI#lrtll 
% is *^=n 3 w=p=t 3 t 3 ^ft 1 firftffc: ,( 5 , * Tn^q^n^r Unn% % ^ ^r % ^ 3^=1 ft*n *nm f ; 

* TO6 ^wrulWf^nm^m, nrftfeittt ft.wraiw 

« ?W. !F ''Iifa-s TW WWW fafaj.; «f^ih njtfem ^Wft^TT fafa^e ^TW3<t4)^ ftfat #n 1 


3^ 


WVl : ^Jfft 


f^TT : 


TF*T : TMFTR 








^3(4ici 

sf^T^r. 

TN ^T 

3HERTi 

%TOT ibni't) 


“fNn 

f^P3T 

1 

2 

3 

4 


5 

6 

1 

'*HMI6I 

99 

1 


0 

14 



99 



1 

10 



99 

3 


1 

IS 

2 


150 

1 


0 

12 



148 



0 

01 



147 

'1 


0 

03 



146 



1 

12 



144 



0 

10 



141 


- 

1 

11 



200 



0 

07 


l "" , ‘"'* 'f*nwn*«!iwH 


[HPTH— 3(ii>] _ W TO Wl: BP* 13, 2004/WfT 23, 1925 1093 

3 1369 _ 0 07 _ 

5B 3rftftfxRT 3 T^fat BBT ^TF^Tf^RRT 99 ^ 99 (HFT 3) % 'tfftfttb, ^ 3 y^brf^R! '<hO|^HI TO.3?T. 1256 fVtfa 
21 -04-2003 3 qftqfgtfl t, 3TftP£T1T TO.3T1. 477 1^1R> 7-02-2003, % BIBTOT TORI 

[TO. B. 3TR- 31015/33/2001-Bt. 3TTUI] 

^rt?I ^TRK, 3TBT Bfa* 

New Delhi, the 8th March; 2004. 

S.O. 608.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S.O. 1255 and 1256, dated the 21st April, 2003, issued under Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
published in the Gazette of India, on the 26th April, 2003, the Central Government declared its intention to acquire the 
right of user in the land specified in those notifications for the purpose of laying pipeline for transportation of petroleum 
products from crude oil terminal at Mundra Port in the State of Gujarat to Bathinda in the State of Punjab by Guru 
Gobind Singh Refineries Limited (a subsidiary of Hindustan Petroleum Corporation Limited); 

And whereas, copies of the said notifications were made available to the public on the 22nd May 2003; 

And Whereas the competent authority has, under Sub-section (1) of section 6 of the said Act, submitted report 
to the Central Government; 

And Whereas, the Central Government, after considering the said report and on being satisfied that the said land 
is required for laying the pipeline, has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by Sub-section (4) of Section 6 of the said Act,~the Central 
Government hereby directs that the right of user in the said land for laying the pipeline shall, instead of vesting in the 
Central Government, vest on the date of publication of the declaration, in the Gum Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited) free from all encumbrances. 


SCHEDULE 

Tehsil: Luni 


District: Jodhpur 

State: Rajasthan 



Sr. No. 

Name of Village 

Khasra No. 

Part if Any 

ROU-Area 

Biga Biswa 


1 

2 

3 

4 

5 

6 


1. 

Kagnada 

99 

1 

0 

14 




99 


1 

10 




99 

3 

1 

15 


2. 

Sinli 

150 

1 

0 

12 




148 


0 

01 




147 

1 

0 

03 




146 

' ' 

1 

12 




144 


0 

10 




141 


1 

11 




200 


0 

07 


3. 

Jhanwar 

1369 


0 

07 



The areas mentioned in this notification, except Khasra No. 99 and 99 (Part-3), are included in the areas mentioned in 
notification published vide SO 1256, dated the 21st April 2003, read with S.O. 477 dated the 7th February 2003. 


[F.No. R-3 10 15/33/2001-OR-II] 
HARISH KUMAR, Under Secy. 
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^5 w&t, 8 ■rH, 2004 

3IfttfStipTi 1962 

2720 2003,# tot 

***"* T** 1 ■” fB-*» *1*V* % 'wm^ * W. * toto tto « wm J,hZ. 

■3TRT^)R ^il 3F3R ^7% % 3T«i -■ ’Ot 'TR H) C^UTT Rtf «ft. 


.3% to aifa^^sfiraiTOm^^^TO?^ 3003 toto to «ft ; 

atowrsif^^TOaiW^^TO6^TOTO(i)%3nH%^*TOW^TO*friti*tf% ; 

dfr^jflu W^K^TOft^mftTO^frTTOm.afaTOTOITO^^^faTOffi qU^ i; ^ fa« l ^ %%TT 

TO: TO, i-iO'H «(<M( TO arfW-HH TO6 ^tTOTO (1) SRI OTI Wfrwif *Sfil%TOtg^ TO ti l qHI TOft tfe; 
^ 3 »gq?ft 3 3 W WW iMart % ftm TOfrT» aiftro to N Pw i <m i » ; 

#%^7TOWTO3 I ftftTO^TO6^TOTO(4)OT^^3l%TOtl^TOft^l^fttftr’BTOirf 

* ^TO, T? ’fn't-t; fro R^ifl^i fapiis (fr5TO^^ftm^WIWrftiftft5^TO3<nf() ^fftfei#iii 


3^ 


dSUM : PRtRR 



TPR : 

<MPWH 

MU ^TFt RFT 

IsRRTR 

R*^+ll 5fTRTR> 


ROU i&wm 

1 °bdMH< 

789 



0 11 


[RiT. B. 3TR- 31015/14/2002 #. 31R.1I] 


'^T^RR, 3RR-fffR3r 

New Delhi, the 8th March, 2004 

SO- 609. Whereasby notification of the Government of India in the Ministry of Petroleum and Natural Gas 
number S O. 2720 dated the 19th September, 2003, issued under sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), 
pu lished in the Gazette of India, on the 27th September, 2003, the Central Government declared its intention to 
acquire the right of user in the land specified in the Schedule appen ded to that notification for the purpose of laying 
pipeline for the transport of crude oil from crude oil terminal at Mundra Port in the State.of Gujarat to Bathinda in the 
State of Punjab through Mundar-Bathinda Crude Oil Pipeline, by Guru Gobind Singh Refineries Limited (a subsidiary 
of Hindustan Petroleum Corporation Limited); 


And Whereas, copies of the said notification were made available to the public on the 22nd October, 2003; 

And Whereas the competent authority in pursuance of Sub-section (1) of Section 6 of the said Act, has 
submitted his report to the Central Government; 


And Whereas, the Central Government, after considering the said report is satisfied that the right of user in the 
land, specified in the Schedule appended to this notification, should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
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hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-Section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of user in the said land shall, instead of vesting in the Central Government, 
vest on the date of publication of the declaration, in the Guru Gobind Singh Refineries Limited (a subsidiary of Hindustan 
Petroleum Corporation Limited) free from all encumbrances. 


SCHEDULE 


Tehsil: Rawatsar 


District: Hanumangarh 

State: Rajasthan 

Sr. No. 

Name of Village 

Khasra No. 

Party if Any 

RUO-Area 

Biga Biswa 

1. 

Kalasar 

789 


0 11 


[F.No. R-31015/14/2002-OR-II] 
HARISH KUMAR/Under Secy. 


^ 10 2004 

610.-%^fa W&K, (*jM' WttiT % STfeK 3^T) SlNWT,,1962 

( 1962 50) ^ m\ 2 (-5P) % TTlfhsr 20^H*tft 2001 

afo tW w m WIT HtoSflo 93 3 WtiTT wt t, 

[^O 3TK-31015/50/2000-3ff.3TR-I] 


\^q>I 3>HK, 3i«K tlfqq 

New Delhi the 10 th March, 2004 

S. O. 610.—In pursuance of clause (a) of section 2 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1950 ( 50 of 1962), the Central Government hereby makes the following amendments m 
the notification of the Government of India in the Ministry of Petroleum and Natural Gas number S. O. 93 published m 
the Gazette of India on the 20th January, 2001, namely:— 

In the said notification, in the Schedule, in coloumn 1, for the words” Shri Sunil Sharma,” the words "Shri 
Redar Mai Gupta " shall be substituted. 

[No. R- 31015/50/2OOO-OR-I] 
RENUKA KUMAR, Under Secy. 


M 10 2004 

H W <nM ^ WOT 3". STO ^ ^ ^ * 

3T#t «n; 

wiW -5f>r srfswK 3TOI witaH faftis 3 Ptfei *n ; 

-£f fqprf^ tor "W %, ^Rt tWF<f Pt>Hi ; 

am- 3W, W4>H ^S>ftP W TWWW *1 3^0 <W1, 1963 4 

-1 % tm ^ 8 1 <irM wr ^ ^ wW % ^ * 1 


689 GI/2004—10 



RiT.3TT.TTR RRkg' 

r. 

1 2 

1. 2240 

01 2001 


2. 2241 

01 fkiRRT, 2001 

3.. 2157 

25 ^FRcT, 2001 
4. 2294 

08 IRtTR*, 2001 
s. 22 >5 

O'! f?rai<pc 

20b' 


_ 

™ RTR RRT R. ar^eT 


3 

"3RRR> 

^RT 

RtHkl 

«i*iiC1^ 

RRkr 

R?t 

r^rt 

R reW 


^tstt 

16 

RRRFcff 

28 

k^FRT 

36 


35 

kRRR 

31 


32 

kk 

33 

^nnn^< 

34 

3?kr 

25 

fkiniHi "RRT 

29 

RkhlRI 73TR 

30 

RTR 

39 

^fvng< 

23* 


Rirk RHlfkt 
Rft RlO<sr 
1 


47 

H-SKcfr 

R3RT 

fRFR 

14 3T$rt, 2002 

10 

R5RR> 

R3RT 

fRFR 

14 3T$Rf, 2002 

45 


R3RT 

fRFR 

14 3lifo, 2002 

50 

R5RR> 

RSRT 

fRFR 

14 31^r, 2002 

49 

RSRRT 

Vet'll 

faFR 

14 3T$Rf, 2002 

11 


VRRT 

fRFR 

14 3T^f, 2002 

51 

RSKqt 

V^RT 

fRFR 

14 3T^T, 2002 

48 

x rsi<=t) 

V2RT 

%R 

14 -arita, 2002 

52 

R^sRR? 

R2RT 

fRFR 

14 3T^r ( 2002 

545 

^RR 

^JRRR 

fRFR 

29 ^TT t 2002 

548 

^RR 

%RRR 

fRFR 

29 ^Tk, 2002 

554 

^RR 

%RRR 

fRFR 

29 RJ?Tt£ 2002 


rtr 

rtr 

rIrtrt 

R falR I 

H)«blHT 

R)«blHT 

H)«hlHT 

♦italRI 

♦iWlRf 

*ital*fl 

*ii*t>i*n 

RtaiRr 

Rt R>R | 

RtRTRT 


^ ^FR 23 2002 

17 ^TFR 23 2002 

^FR 25 31^,2002 

" krm 25 3f^r, 2002 

" 'faSR 30 2002 

n 30 ^n£ 2002 

T fa** 30 R^Tt£ 2002 

F faFR 30 -^rk, 2002 

r 30 ^n£ 2002 

r fllFR 30 2002 

"^FR 30 2002 

^R 30 2002 

ta: 30 2002 

foFR 30 T^, 2002 

f%R 30 2002 

_ fcFR 3QTggnj 2002 

[■Ro RR-25011/12/2003-3Tt.3TR-I] 



2240 
1st September 2001 


New Delhi, the 10th March, 2004 

s O 611 -Whereas, by the notifications of the Government of India in the Ministry of Petroleum and 

KSSSSISsri’S3£,SS2S5»“^ 

annexed mda explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition of Rightof 

user in Land) Rules, 1963, the Central Government hereby declares the dates mentioned m co umn o e 
Schedule as the dates of termination of operation. 

SCHEDULE 


Date of terminat¬ 
ion of operation 

8 

14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
14th april, 2002 
29th July, 2002 
29th July, 2002 
29th July, 2002 
23rd July, 2002 
23rd July, 2002 
25th April, 2002 
25th April, 2002 
30th July, 2002 
30th July, 2002 - 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
30th July, 2002 
[No. R-25011/12/2003-OR-I] 
rfnttka KUMAR. Under Secy. 


2 . 


3. 


4. 


5. 


2241 

1st September 2001 
2157 

25th August, 2001 
2294 


Lachhmipur 
Punarakh 
Raili 
Dhibar 
Sahnaura 
Mamrakhabad 
Mojahidpur 
Bariaipur 
Neamatpur 
Mamalpur 
Bhabhaur 
Sabora 
Sahri 
Birhana 
Garhochak 


47 

Pvmdarakh 

Patna 

Bihar 

10 

Pundarakh 

Patna 

Bihar 

45 

Pundarakh 

Patna 

Bihar 

50 

Pundarakh 

Patna 

Bihar 

49 

Pundarakh 

Patna 

Bihar 

11 

Pundarakh 

Patna 

Bihar 

51 

Pundarakh 

Patna 

Bihar 

48 

Pundarakh 

Patna 

Bihar 

52 

Pundarakh 

Patna 

Bihar 

545 

Teghara 

Begusarai 

Bihar 

548 

Teghara 

Bagusarai 

Bihar 

554 

Teghara 

Begusarai 

Bihar 

60 

Barb 

Patna 

Bihar 

70 

Barh 

Patna 

Bihar 

13 

Fatuha 

Patna 

Bihar 


8th September, 2001 Gobindpur Kurtha 16 


2295 

8th September, 2001 


Pachmahla 
Mekra 
Kanhaipur 
Seonar 
Barahpur 
Mor 

Sultanpur 

Auta 

Chintamanchak 
Mokama Khas 
Goshaingaon 
Dariapur 


28 

36 

35 

31 

32 

33 

34 
25 

29 

30 
39 
23 


Fatuha - 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 

Mokama 


Patna 

Patna 

Patna 

Patna 

Patna 

^atna 

Patna 

Patna 

Patna 

Patna 

Patna 

Patna 

Patna 


Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 

Bihar 
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^ forO, 10 '*TT^, 2004 

** ^t, U «««. «fc«PWwh, qM^ m2 ( 1%2 „ 

* ” ? 1 ™ i '' sH ' 1 W-^T. ^w^Bt^pr, dbrflfi ewtu, ^fisR (^N?r) ^t^i^rm 




f^TeJT : fa'Ji'ik 




W : TtTCTI^r 




*3^ 3>MK, 3}q< ^tfqq 

New Delhi, the 10th March, 2004 

S. O. 6 12.—Whereas, it appears to the Central Government that it is necessary in the public interest that for 
die transportation oi petroleum products from Saharanpur to Najibabad in the State of Uttar Pradesh via District 
Handwar (Uttaranchal), a pipeline should be laid by the Indian Oil Corporation Limited; 


*«** >f«KW|ppm until X * 


[ MFTII—3(ii>] 
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And whereas, it appears that for the purpose of laying such pipeline it is necessary to acquire the right of user 
in the land described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (l)*of section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person, interested in the land described in the said Schedule may within twenty one days from the date 
on which the copies of this notification, as pubiished in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein or laying of the pipeline under the land to Shri Rakesh 
Kumar Singh, Competent Authority, Indian Oil Corporation Limited, Saharanpur-Najibabad Extension Pipeline Project, 
Office of the S.D.M. Laksar, Tehsil-Laksar, Haridwar (Uttaranchal). 


SCHEDULE 


Tehsil: Najibabad 

District: Bijnor 

State 

; Uttar Pradesh 



- 


Area 


Village 

Khasra No. 

Hectare 

Are 

Centiares 

1 

2 

3 

4 

5 

Sharifpur Bangart Bila Ahtmali 31 

0 

00 

60 


42 

0 

00 

21 

Sadullanagar 

19 

0 

01 

00 

Saufatpur 

268 

0 

18 

10 


270 

0 

00 

21 


272 

0 

00 

96 


363 

0 

26 

99 

Noorampur 

48 

0 

01 

00 

Harevali 

70 

0 

06 

00 

Sikroda 

49 

0 

00 

30 

Mussepur 

182 

0 

00 

30 


183 

0 

00 

10 


184 

0 

00 

10 

Kishorpur Ahtmali 

423 

0 

01 

25 

Rahu Kheri Kaura 

112 

0 

02 

68 


[No. R.-25011/27/2002-OR-I] 
RENUKA KUMAR, Under Secy; 


I0m^, 2004 

cpr.3*T. 613.—TOTt, ^ Wl?T ^ttTT % % 3 ’HT stR ^ 

^f%r % srfaqsR arsN fq^rr R; 

am: 3RT, %#7TOR, WW (^3 1962 (1962 

so) qrr ^ro3 (i) ^ <»\w^ 

'RTR°TT qRtft %; 

3rf?rqT ^rtctr qrt t, ^ 3 f^r % Mftn: 4t<ih ■qr ^ 
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ww ftgrt * 3m 3 fofro tifcs wif.iw mfiroft, aim t uhTUh RtEiis. wrc- 

'293^ WRtnpt TfcfaRI, TO 9lfTO# TO TO** *-33, WTJW, **- 2 , rfe (TOR 3**) *1 ** *%m | 


WZfa : V^t 


: ^ftgrc 











3TR ' 


1 

2 

3 

4 

5 


51 

00 

01 

50 


290 

00 

05 

19 


235/4 

00 

02 

00 


235/17 

00 

02 

ss 


179/2 

00 

03 

00 


44 

00 

02 

00 


02 

00 

10 

95 


84 

00 

05 

30 


120/1 

00 

06 

80 

Hi-Sfril 1 pE 

956 

00 

03 

50 


949 

00 

01 

17 


365 

00- 

04 

32 


364 

00 

00 

20 


380 

00 

03 

00 


432 

00 

00 

85 


433 

00 

01 

02 • • 


222 

00 

06 

00 


303 

00 

02 

00 


343 

00 

00 

60 


[*T. 3TR.-250l1/11/2003-3ft.3TR-I] 


New Delhi, the 10th March, 2004 

S. 0. 613.—Whereas, it appears to the Central Government that it is necessary in the public interest that for 
the transportation of petroleum products from Saharanpur to Najibabad in the State of Uttar Pradesh, a pipeline should 
be laid by the Indian Oil Corporation Limited; 

And whereas, it appears that for the purpose of laying such pipeline it is necessary to acquire the right of user 
in the land described in the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 


Any person, interested in the land described in the said Schedule may within twenty one days from the date 
on which the copi es of this notification, as published in the Gazette of India, are made available to the general public 
objeci m writing to the acquisition of the right of user therein or laying of the pipeline under the land to Shri Lokendra 
JjL' competent Authority, Indian Oil Corporation Limited, Saharanpur-Najibabad Extension Pipeline Project 
Office of the Competent Authority, K-33, Pallavpuram, Phase-II, Meerut (Uttar Pradesh). 




[ RFT II—7§T*5 3(ii)] 

RKR RiT TTRRR : 

: RT*f 13, 2004/WffT 23, 

1925 
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SCHEDULE 

Tehsil: Roorkee 

District: Haridwar 

State: 

: Uttaranchal 





Area 

• 

Village 

Khasra No. 

Hectare 

Are 

Centiare 

1 

2 

3 

4 

5 

Dadli 

51 

00 

01 

50 

Sarthedi Shahjahanpur 

290 

00 

05 

19 


235/4 

00 

02 

00 


235/17 

00 

02 

55 

Chudiala Mohanpur 

179/2 

00 

03 

00 

KhataKhedi 

44 

00 

02 

00 

Safaipur 

2 

00 

10 

95 

Balelpur Majra Paniala 

84 

00 

05 

30 

Amarpur Kazi 

120/1 

00 

06 

80 

Padli Gujar 

956 

00 

03 

50 


949 

00 

01 

17 

Mohanpur Mohammadpur 

365 

00 

04 

32 


364 

00 

00 

20 


380 

00 

03 

00 


432 

00 

00 

85 


433 

00 

01 

02 

Asif Nagar 

222 

00 

06 

00 

Landhaura 

303 

00 

02 

00 

Thathaula 

343 

00 

00 

60 


[No. R-25011/I1/2003-OR-I] 

RENUKA KUMAR, Under Secy. 

11 2004 


^>r.3*r. 614.—%^ fa\ tfa? ^an*rc*ra?i%'^ prrt 3 sf^ii 

RpfhRT w iprsittthr^ srcfr^Rf fa % 'qftqFT% ftnj, tf5*FT 3#q^r^jfq^?FT 4 *'?t^it^?t- 

RSJCT H l gHeHS't M° n^ft % faRTHTR-^RJ, ^ $«K?M % Wlfa" % WtN"*FT % ^ Hi^noni^n 

tfa ^ ^ "snftir fan t fo? wr^n^f faw* % w arf^^rr ^ '^ T 

<JH < h) i 1 % 3lfqof}K StTSfa «fs<*1l WW ^ ; 

^RTT:, 3W, %=?fta ^R*FR, afotSrRRT HI^Hell^H ( 'if'T ^ 44«itn % oifWit ^T Sfl#T '»ifaPi«i*i, 1962 (1962 ^FT 

50) fa RRT 3 ^vt dH^kl (1) SR? TT^tT Trf^Tlf 3FJT 3I%T ^R?? ^ ^f 44*?^ % ^T 3 ^jN ^R% % 3T^.'3TT?nT ^ 

Wtt ; 

3T3^ 3 fafa ^ fSRTO fa$ ?fafa, *3R TTl^ha ^ faWH4>\ RTR? % TRPTO 3 W fa 

<HI’MK U I ^FRTT 6M^«*T ^RF ^TT?ft f, 5<w0fl fa % fal 3^’ <JHHh % 3?fW7 35? SrH ^R% RT *ffR % 7 WTR 
fam % RRR ^ faftSRT ^ 3{fav, 3JR TIR. R^RT, WI Mlf^«=hl^, tfatt 4iTmTUh ffafaz, ( HI?H m*\ 3WFT) 
itRT.R. 4, SI4>M< f^WTFT, i^RTT-^^H^HK;, ^pRRT-382150 R>? RR - R% T TT I 
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3 ^ 



fa?!!: 

MldWI 

TTm : 




ri. 



sN'-bd 

TTCR 

^ri rite 

1 

2 

3 

4 

5 ‘ 

6 


107 

- 

0 

00 

32 


IIS 

- 

0 

18 

24 


112 

- 

0 

15 

12 


113 


0 

19 

06 


146 

- 

0 

04 

99 


147 

- 

0 

13 

12 


152 

2 

0 

10 

17 


151 

2 

0 

00 

63 


151 

5 

0 

10 

55 


156 

- 

' 0 

01 

79 



New Delhi, the 11th March, 2004 

[mu 3TR. 

-25011/19/2001-rit.UR-I] 


S.O. 614.—Whereas, it appears to the Central Government that it is necessary in the public interest that for 
the transportation of crude oil from Viramgam in the State of Gujarat to Panipat in the State of Haryana via Chaksu in 
the State of Rajasthan, a pipeline should be laid by the Indian Oil Corporation Limited for implementing the 
“Augmentation of Viramgam-Chaksu, Chaksu-Panipat and Chaksu-Mathura sections of Salaya-Mathura pipeline 

System”; 

And, whereas, it appears to the Central Government that for the purpose of laying such pipeline, it is necessary 
to acquire the right of user in the land described in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Rigth of User in Land) Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the said schedule may, within tweiity one days from the date on 
which the copies of this notification, as published in the Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user therein or laying of the pipeline under the land to Shri R. M. 
Pandya. Competent Authority, Indian Oil Corporation Limited, (Pipelines Division), P. B. No. 4 PO. Viramgam, 


Distt. Ahmedabad, Gujarat - 382150. 


SCHEDULE 



Taluka : Sidhpur 

District: 

Patan 


State: 

Gujarat 


Name of the Village 

Survey No. 

i 

Sub-Divis 



Area 


iion No. 

Hectare 

Are 

Sq. mtr. 

1 

2 

3 


4 

5 

6 

Sidhpur 

107 

- 


0 * 

00 

32 


115 

- 


0 

18 

24 


112 

- 


0 

15 

12 


113 

3 


0 

19 

06 


146 

- 


0 

04 

99 


147 

- 


0 

13 

12 


152 

2 


0 

10 

17 


151 

2 


0 

00 

63 












[^mll—73^ 3 (ii) 3 

HPT =FT TI^TT5f : HT^ 13, 2004/^1^*1 23, 1925 


1 IUj 

1 

= 2 

5 

6 


151 5 0 

10 

■ 55 


156 - 0 

01 

79 



[F. 

No. R-25011719/2001-OR-I] 



RENUKA KUMAR, Under Secy. 


11 2004 




cKT3ff. 615.—1897 *» w ^ ;-J C 

mn ii, tsz 3 ,(ann^i 2002 %yg 5230 ^ sai natai aa>iftm aro aware % ^cium ^ *'? rt "* 

innc l a ail aiftrejaai ai. an. an. 1803 aiHu 30 ai 2002 an la<sf?<i *«n 1 1 

[H. 3qiT-25011/9/2004-3?t.3^R-l3 

^rjSFT ^vHR, 3RR TlfaR 

New Delhi, the 11th March, 2004 

.,«• “t^r.rSa'SSSS ££S, SSSK 

iteCwualOovnrnnicnl hereby rescinds die notiilcalioii of Ihe Osvemmenl nf India in ihe 

Natural Gas number S.O. 1803 dated the 30th May, 2002 published in the Gazette of India dated June, 

.1 Section-3, Sub-section (ii) at pages 5230 to 5231. ^ R . 25011/9/2004 0 R-I] 

RENUK A KUMAR, Under Secy. 

: _ m 

10Rt4, 2004 

CBT.OT. 6 i6.-a>+arftTr»aatRi arfafaau, 1948 (1948 ait 34) ait nro-1 ^aa-aro ( 3 )OTaaa nW^an aatn 

aro % fwt ait wa^l’jartt) n«na-s afa 6 (aro-76 artaa-aro (i ) ata ara-77, 78, 79 

u^iil aaa^aff^t)%aaaaiaana Tr»a%iaeafeifiaa ataity-.- 


tMW uim «*>t ^nr 

1. ^Rn 

2. 

3. 

4. faFroi 

5. f'lci^ni 

6. Hrft 

7. 7TPT 

8. ^rft 

9. =f>i<rtl 




57 
55 

58 
71 
40 
193 
190 
189 
192 


Mi’llcTi 

TOPTT 

oRrflrfl 

twijrrs^T 
TTR^J 
TTH^tl '5>cT 
TRPJR'gPT 


Pm 

wwz 

WTW. 

TFRR 

^fd'JST 

^Pd'J^T 

«|[d'JSl 


- “ [^T ttTT-38013/13/2004-RR.R^.-I] 

%. Rt. 

MINISTRY OF LABOUR 

New Delhi, the 10th March, 2004 

S.O. 616.—In exercise of the powers conferred by Sub-sectipn (3) of f^ Tot^as^ie date on which the 
Insurance Act, 1948 (34 of 1948) the Central Government hereby appoints the 1st Apn , 


689 GI/2004—11 
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SI. No. Name of Revenue Village 


1 

2 . 

3. 

4. 

5. 

6 . 
7. 
X. 
9. 


Fatehgarh Clianna 

Dhaula 

Handia 

Sivian 

Gill Kalan 

Pali Darmari 

Shoal 

Sadhani 

Kala 


Head Bast No. Tehsil 


District 


57 

Bamala 

. Sangrur 

55 

Bamala 

Sangrur 

58 

Bamala 

Sangrur 

71 

Bhatinda 

Bhatinda 

40 

Rampura Phul 

TJhatinda 

193 

Rampura Phul 

Bhatinda 

190 

Rampura Phul 

Bhatinda 

189 

Rampura Phul 

Bhatinda 

192 

Rampura Phul 

Bhatinda 


[No. S-38013/13/2004-SS.I] 
K. C. JAIN, Director 

M fWfl, 10 2004 

6 1? .-T948 (1948 ^34) ^ vro-l (3) 

s zvzi rj, ,T k ? ” ■»•*»-*'»»» <->*«, -m>, 


sfrff 


3N1R4 TTRT RiTRTR 


1. 


.2-^ 

i^CII 

2. 

Morgan 

3 

^fWTT 

3. 

AHTJO 

131 


4. 

7FT% 

4 

’cjfRRFTT 

5. 

RRR 

132 



s.o. 

ancc Acl. 


617.- 


- #r, fr^i<* 

New Delhi, the 10th March, 2004 

lJ48 f?? COnferred bv Sub-section (3) of Section 1 of the Employees’ State Insur- 

provisions '»f Eliapmr IVtexceprSecUcms^airf^^h^h 1 ^^ T’f ^ ^ 2 °° 4 “ ,he date “ »bich the 

Name of Revenue Village 


Hambrau 
Bhall i Dlman 
Gau nsp ura 
Ranke 
Salem 


Head Bast No. 

3 

131 

4 

132 


Tehsil and District 


Ludhiana 

Ludhiana 

Ludhiana 

Ludhiana 

Ludhiana 


[No.S-38013/12/2004-SS-I] 

j ~ K.C. JAIN, Director 

r kwil, 10 RfR, 2004 

^ 3rf ^- 1948 < 1948 ^ 34 )^w-i^^-W!(3)5Enj^tyntrain 




[ HFT II—7sP“5 3(ii)] 
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45 % fTRFT iff TPfrr ^ %) 3ttZTFT-5 afb; 6 ( «rro-76 ^ *H7T (1) ^ tiRT-77, 78, 79 3^7 81 % faqiM 

^ % WR TTrR ^7T TT*T % ftHfafigd M 3 WpS #P 3TKff^ 

*' f^Tcii 'nlrsrjT ^Ff tu? 71^7 % ^ptht- '*ffariK ittfpjt ( wt) f^ ‘iko^ 

enter) % sorter ^TiHfT^TT^Trm” 1 

[71. TTTf-38013/14/2004-P71. 7*71.-I] 

%.7ft. #T, ■fairer 


New Delhi, die lOtli March, 2004 

S.0.618.— In exercise of the powers conferred by Sub-section (3) of Section 1 of the Employees’ State Insurance 
Act, 1948 (34 of 1948) the Central Government hereby appoints the 1st April, 2004 as the date on which the provisions 
of Chapter IV (except Sections 44 and 45 which have already been brought into force) and Chapter V and VI (except 
Sub-section (i) of Section 76 and Sections 77,78,79 and 81 which have already been brought into force) of the said Act 
shall come into force in the following areas in the State of Uttar Pradesh namely : 

Areas comprising die revenue villages, falling under the Gorakhpur Industrial Development Authority (GIDA), 
in die revenue Pargana-Bhauwapar & Hasanpur (Maghar) in Tehsil-Sahjanwa and Sadar in die District of 

Gorakhpur.” 

[No. S-38013/14/2004-SS-I] 
K.C. JAIN, Director 

11 *TT< 2004 

^To3Po 619 .— 711^71^ ft ^P7 74fa^ 1947 (1947 

CUT 14) TtftlRT 2% (vi)%3Wi % 3 W7173*7%'^ TT^^T. 37T. 

3009 fcTT* 30-9-2003 5RT ^ % dWR ? fW ^1^, 1947 (1947 3* 14 ) 3^ ^ 2 % 

^cRt aifqfWT % 3PM % fap 30-9-2003 7* 75: *11713?t % fetr «l«t> ^ ^RI f^T 

3^7 7TC377 “fit '3^ TFT t % elRfefl 7533 3*eTT3fa 75: 31713^3^7 3*e*3fti % ^ ^THT 3T^ct t; 

3ffi- 3171 aMto feR SlfafWl, 1947 (1947 3*14) 3ft 3T7T 2 %7T^ (<?) %7S9-PT^ (vi) % Hijj^ STC ^ 
7173*77133 <*ftn3ft^ 

% %TT #47 Wltift T^T »=iir*ra ^Tcft % I 

[m 71. TJ71-11017/5/97- 3flt 33K. 0ft. T?j5T.)] 
if. nfft, TFpffi 


New Delhi, die 1 ldi March, 2004 

S o 619 — Whereas die Central Government having been satisfied diat die public interest so required that m 
pursuance ofll.e provisions of sub-clause (vi) of the clause (h) of Section 2 of the Industnal IDisputes Act lW7(14o f 
1947). declared bv the Notification of Ute Government of India m Ute Ministry of Labour S O. No 3(»9 dated 3-9-2003 
the sendees in Ute Banking Industry which is coveredby item 2 of Ute First Scheduled, Ute Industrial Disputes ActJ947 
(14 of 1947) to be a public utility service for Ute purpose of Ute said Act, for a period of six monUts from Ute 

30th September, 2003. 

And whereas, the Central Government is of opinion that public interest requires Ute extension of Ute sard pertod 
by a further period of six months. . 

Now therefore, in exercise of Ute powers conferred by Ute proviso to sub-clause (vi) of clause (n) of s “ Uo " 2 ° f 
the Industrial Disputes Act 1947, the Central Government hereby declares the satd mdustry to be a public u ty 
serv ice for the purposes of the said Ac, for a pertod of six monUts from Ure 30,h March, 2004 ^ ^ 

J.P. PATI, Jt. Secy. 
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17 3^, 2003 


^T.3TT. 620. — afjfaftfrrer fqqr^ srfrrfwt, 1947 

(1947 14) ^f(t 17 % fr‘, 

^ 3fk TR^T <pfcnff 

% ^ sfr^flfq^ fqqK ^ TTTOK 

3lbftfw -3#4qrm, ^<SM<Jn (^fcif TOTI 162/2002) 
T^Tf?T?T TA<lf %, TOR 14-11-2003 ^ Wtr 

I SR I 

[P. 22012/215/2001-^.31R.(7qh^T-n)] 

Tpr. arfwff 

New Delhi, the 17th November, 2003 

S.O. 620.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Governm ent hereby publishes the Award (Ref. No. 162/ 
2002) of ihe Central Government Industrial Tribunal-cum- 
Labour Court. Lucknow as shown in the Annexure in the 
industrial dispute between the management of Food 
Corporation of India, and their workman, which was received 
by tile Central Government on 14-11-2003 

[No. L-22012/215/2001 -IR (CM-TT)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

CENTRA L GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOURCOURT, 

LUCKNOW 

PRESENT: 

SHRJKANTSHUKLA 

PRESIDINGOFFICER 

I.D. NO. 162/2002 

Ref. No. L-22012/215/2001 -IR (CM-II) dt. 11-9-2002 
BETWEEN 

Sh. Shareef Hussain, Chairman 

Food corporation of India Workers Union, 

16. Ashoka Road, 

New Delhi. 

.AND 

I The Sr. Regional Manager, 

Food Corporation of India, 5-6 Habibulah Estate, 
Hazratganj. Luckknow 

2. The District Manager, 

Food Corporation of India 
60/4 Sanjay Place 
Agni (UP.) 


AWARD 

The Government of India, Ministry of Labour, vide 
their order No. L-22012/215/2001 -IR (CM-II) dt. 11 -9-2002 
referred following issue for adjudication to this Tribunal: 

Whether the action of the Senior Regional Manager, 
FCI, Lucknow in not regularising the services of 
workmen of gang no. 16 FSD Agra from the period 
1-5-99 to 4-6-99 and deducting wages is legal and 
justified ? if not, to what relief the workmen are entitled 
to ?” 

The worker’s case in brief is that the dispute arose as 
the management of Food Corporation of India represented 
by Sr. Regional Manager, Food Corporation of India, 
Lucknow and District Manager, FCI, Agra when transferred 
Gang No. 16 and its Ancillary labourers from FCI, FSD. 
Agra Cantt. to PSD, Basti. The District Manager of FCI is 
not at all allowed to issue transfer order of any worker in 
which jurisdiction of other District Manager is involved. It 
is also stated that the FSD, Basti falls under the District 
Manager, Gorakhpur. In pursuance of the order of transfer 
dt. 30-4-99 the District Manager FCI, Agra Cantt. relived 
the Gang No. 16 on 30-4-99. The workman’s case is that the 
District Manager, FCI, Agra has no authority to relieve 
Gang No. 16 for joining at FCI, FSD, Basti. Subsequently 
FCI, Agra realised thfir wrong action therefore they 
cancelled the transfer order and allowed the workmen to 
resume their work w.e.f. 5-6-99. Now the management that 
District Manager, FCI, Agra is bent upon and issued notices 
to the concerned workers to apply leave for the period 
from 1-5-99 to 4-6-99 or their wages will be deducted in 
lumpsum from their salaries which was given to them. The 
wages were released to workers on the undertaking in 
writing from each workers on 4-4-2000. The management of 
the FCI has broken the continuity in service from 1 -5-99 to 
4-6-99 after deducting the wages in unlawful and unjustified 
manner. Therefore the management must regularise the 
services 1-5-99 to 4-6-99. 

The Opposite Party has denied the allegations of 
the workers union and has stated that the transfer orders 
were issued under the rules and there is no malafide, but 
the worker fail to join the place to which they' were 
transferred. And such they are not entitled to pay. 

Sri K.L. Arora District Manager, FCI, Agra alongwith 
his advocate Sri Sveed Hasseb appeared in the court today 
on behalf of the management and Sri M. Shakeel A/R of the 
Union and the worker Sri R.P. Singh appeared today. 

Parties present have filed the compromise A-19: The 
parties, have come forward and state that they have entered 
in compromise in Lok Adalat and the parties have agreed 
that workers of Gang No. 16, FSD, Agra inclu din g ancillary 
labour were lawfully transferred to FCI, Basti. however, 
workers due to exegencies of work could not join at Basti 
and subsequently said order was cancelled and the workers 
of Gang No. 16 & 5 ancillary labour of PSD, Agra were 
retained at Agra which resulted in sendee break. 
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Management has agreed to nurture good relation 
with employees and union and has agreed to regularise 
workers absence by sanctioning leave it they are dues to 
them and in case leave is not due the same should be 
adjusted from the leave due in future. The management 
also agreed to pay wages for a bsence period in case that is 
deducted. 

Workmen union representative SriM. Shakeel agree 
that the union has agreed as it will create harmonious 
relationship between employees and employer. 

Parties requested that issue referred may kindly be 
disposed of. ■ 

The issue referred is finally and effectively disposed 
in view of compromise A-19, Issue is answered accordingly. 
The compromise paper No. A-19 shall form the part of the 
award. 

SHRIKANT SHUKLA, Presiding Officer 

BEFORE CGIT - CUM-LABOUR COURT 
LUCKNOW 

Case No. 162/2002 
BETWEEN 

S.R.M. FCI Luckknow, Distt. Manager FCI Agra 
AND 

Shri Sharif Hussain, Chairman, 

FCI, Workers Union, 

New Delhi. 

Sir, 

The Parties have arrived at compromise in Lok 
Adalat—Parties agree that the workers of Gang No. 16 
FSD, Agra including 05 Ancillary labour were lawfully 
transferred to Basti, However, the workers due to exigencies 
could not join at Basti and subsequently said order was 
cancelled & workers of Gang No. 16 and 05 ancillary labour 
• of FSD Agra were returned at Agra. This resulted in service 
break. 

Management has agreed to nurture good relation 
with employees with the union to regularise their absence 
by sanctioning leaves if they are due to them and in case 
leave is not dues the same shall be adjusted from leaves 
due in future, managment also agrees to pay wages for the 
absence period in case that is deducted. Workman union 
represented by Shri M. Shakeel (A.R.) agreed that union 
has agreed as it will creat harmonious relationship between 
the employer & employees. 

Accordingly the issue referred & finally disposed off. 

Sd/- Sd/ - 

(Shri M. Shakeel) (Shri KX. Arora) 

Ex. M.L.A & Distt. Manager 60/4, 

Authorised Representative Food Corporation of India 

Sanj ay Place 

for F. C. I. Workers Union Agra 

16, AshokRoad, New Delhi. 


Present Sri K'L. Arora, District Manager, FCI 
alongwith his counsel Sri Sayeed Hassen for employer and 
Sri M. Shakeel A/R of FCI. Workers Union, Ashok Ro$d, 
New Delhi and SriR.P. Singh the worker for union. 

Parties were read over this compromise in English as 
well as explained in Hindi and were asked whether they 
have filed compromise willingly without undue influence. 
Persons present stated that they knew context fully well 
and has compromised. The case I.D. No. 162/2002. Sri M. 
Shakeel stated that he has full authority on behalf of the 
union to compromise and signed the documents. 

PRESSING OFFICER 

M 13 2004 

^T. 31T. 621.—1947 
(1947 14) ^ SJET 17 % 

aflsilfMcfr 3lfireOT-II, « % T NfTH 111/98) 

t, ^ ^ 13-2-04 ^ rirt 

TTSTTqT! 

tH. Tiyt-20012/54/97-^.m('rit-1 )] 

New Delhi, the 13thFebruary, 2004 

S. O. 621. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. Ill/ 
98) of the Central Government Industrial Tribunal/Labour 
Courts!!, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-2-04. 

[No. L-20012/54/97-IR(C-1)] 

N. P KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(l)(d) of the I.D. Act, 1947 

Reference No. 11 of 1998 

PARTIES: Employers in relation to the 

management M/s B.C.C.L. and 
their workman. 
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APPEAJR/lNCES : 

On behalf of the workmen : None. 

On behalf af the employers ; IV^. D.K. Vemia, Advocate. 
State : Jharkhand Industry : Coal 

Dy ted, Dhanbad, the 28th January, 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
die powers conferred on them under Section 10( l)(d) of 
the 1. D. Act, 1947 has referred die following dispute to 
diis Tribunal for ad judication vide their Order No. L-20012/ 
54/97-1R (Coal-1) dated die 13th April, 1998. 

SCHEDULE 

"Whether the action of the General Manager 
Bhalgora Area of M/s. BCCL. P.O. Bhalgora, Dist. 
Dhanbad in denying employment to die dependent 
son Pappoo ignoring her application under VRS(F) 
Scheme after accepting her resignation is justified ? 
If not, lo what relief is the concerned workman 
entit led to V 

2 Ir diis reference neidier die concerned workman 
nor his representative appeared. Management however 
made appearance through dieir learned Advocate. It 
reveals from die record that the instant reference is pending 
since 1998 and no step has been taken from eidier side. 
Repeated notices were also issued but no fruitful result 
veilded. Under such circumstances, a ‘No dispute’ Award 
is rendered and (he instant reference is disposed of on the 
basis of No dispute' Award presuming non-existence of 
any industrial dispute between the parties. 

B. BISWAS. Presiding Officer 

M fervTT, 13 2004 

^T. 3TT. 62 2.—fq-en^ arMwt, 1947 
(1947 14 ) 4T ^RT17 % 3T W4>K {**& % 

FifGv afratfe ^ atfwr-l I, 

WTt 45/2001) ^ wfr l d Wtf, 
13-2-04^7rnTf3TT «n | 

[ V. Pet-20012/449/2000-^.3TR (yft-1 ) ] 

Pyt. 3TfW7t 

New Delhi, die 13di February', 2004 

S. O. 622.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), die Central 
Government hereby publishes the award (Ref. No. 45/ 
2001) of the Central Go vernment Industrial Tribunal-Labour 
Court Cl I. Dhanbad now as shown in the Annexure in die 
Industrial Dispute between die employers in relation to die 
management of I1SCO and their workman, which was 
received by die Central Government on 13-2-04. 

[No. L-20012/449/2000 -IR(C-l)] 
N. P. KESAVAN. Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

SHRIB. BISWAS, 

Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1X4) of the I.D. Act, 1947 

Reference No. 45 of 2001 

9 

PARTIES : Employers in relation to the 

management IISCO and their 
workman. 

APPEARANCES: 

On behalf of the workmen : None. 

On behalf of the employers : Mr. D.K. Verma, Advocate. 
State: Jharkhand Industry : Coal 

Dhanbad, Dated, the 28th January, 2004 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section i()(l)(d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal foradjudicationvidetheirOrderNo. L-20012/ 
449/2000 (C-1)) dated die 19di February, 2001. 

SCHEDULE 

‘‘Whether the action of the management of 
M/s. Indian Iron & Steel Co. Ltd. in not 
regularising the sendees of Sri Nirmal Mandal, 
Pers. No. 2901 Sri Ahmed, H.G. Pers. No. 2319 
and Sri Jogeshvyar Bhuia, Pers. No. 2870 as Pump 
Operator is justified and legal ? If not, to what 
relief are the workmen entitled and from what 
date ?” 

2. In this case neither the concerned workman nor 
his representative appeared. Management, however, made 
their appearance through their learned Advocate. This 
case is pending since 2001. It reveals from the record that 
inspite of giving several opportunities parties have failed 
to take any step in the matter of taking up hearing of this 
case. It shows clearly that the parties are not interested to 
proceed with the hearing of this case, for which this 
Tribunal cannot adjourn the case suo moto for days 
together. Under such circumstances, a No dispute' 
Award is rendered and the instant reference is disposed 
of on the basis of No dispute' Award presuming 
non-existence of any industrial dispute between the 
parties. 

B. BISWAS, Presiding Officer 
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13 Wlfl, 2004 

epT. 3h. 623.— srhftfw f^srK SlfalWT, 1947 
(1947 ^>T 14 ) mj 17 % 3T^W°I T TIT^R.W 

ffe^TT %. % ^R«RHT % 7TO 3lk % 

aMte 3 %*ta w?BR 3ite>fq* 

^>rfwm-i, -%*($ % (tM wii 16 / 99 ) ^ T^ifsra 

^TTcfr t, "5ft ^1±| TttTfitt 13-2-04 3TT<f *TT I 

[U T^T-11012/71/98-311^.31R(^-1)] 
tt^T. tft. %7T^T, 


New Delhi, the 13 th February.. 2004 

S. O. 623.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/ 
99) of the Central Government Industrial Tribunal/Labour 
Court I, Mumbai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Air India Ltd. and their workman, which 
was received by the Central Government on 13-2-04. 

[No. L-l 1012/71/98-IR(C-1)] 


N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 1) AT MUMBAI 

PRESENT 

SHRI JUSTICE S. C. PANDEY 

Presiding Officer 

Reference No. CGIT-16/1999 

PARTIES: Employers in relation to the 

management of Air India and their 
workman. 


APPEARANCES: 

For the Management : Mr. Benny Francis, Adv. 

For the Workman : Mr. Kinnarker. Adv 

State : Maharashtra 

Mumbai, Dated, the 30 th day of January, 2004 

AWARD 

1. This is a reference under clause (d) of Sub section 
1 and Sub section 2 A of section 10 of the Industrial 
Disputes Act (the Act for short) for rendering the award 
by way of adjudication upon the industrial dispute between 
Air India Ltd. (the company or short) and S. T. Sonar (the 
workman for short). The terms of the dispute are as 
follows : 

19-3-91 % 

TTH. A FtaTCtT? ^ 


^RTTT tt*Tt 3TP^T ^ fa 11-2-92 ^ 

4 fedfH'H ’ ^FFTT T^T ^RtP RT t ? ^ 

2. The workman was working as a Head Security 
Guard, he was issued a charge sheet dated 13/10/1990 on 
the ground of Habitual absence. The workman remained 
absent from 23/8/1990 to 11/10/1990. It is alleged in the 
statement of claim read with the rejoinder that pursuance 
to the allegations in the charge sheet the workman was 
removed from service by order dated 19/3/1991. The order 
of removal was withdraw and the order of dismisal was 
passed on 11/2/1992. The workman alleged in the rejoinder 
that he had admitted the charges in the departmental 
enquiry under the advise of his superior officer who misled 
him 

3. The company stated that workman was served 
with charge sheet dated 13/10/1990 asper Model Standing 
Orders. He did not submit any explanation. It was alleged 
that a fair enquiry was held against the workman. The 
workman was found to have committed the misconduct 
On 12/1/1991 a show cause notice was issued against the 
workman against for showing cause why he should not be 
dismissed. The workman went to the office of the 
Competent Disciplinary Authority. The workman was 
asked to report on duty but he did not join even after 
25/2/1991. The workman's past record was not good as 
indicated in paragraph 3 of. Therefore, order of dismissal 
dated 19/3/1991. The workman was given further 
opportunity to improve himself by withdrawing the order. 
The workman was asked to join duties thereafter. When 
the workman did not join the order dated 11/2/92 was 
passed, it was also pleaded that workman had raised the 
industrial dispute after considerable lapse of time. The 
delay has affected the merits of his case. It was pleaded 
that this tribunal had granted approval to the order of 
dismissal. 

The workman admitted in his affidavit that he 
received the charge sheet dated 13/10/1990. He admitted 
on 21/12/1990 he had given a statement admitting his 
misconduct. It was stated by him that on his admission 
the enquiry committee did not hold any enquiry. Ultimately 
order dated 19/3/91 was passed. On 22/1/1992 that order 
was withdrawn. A fresh show cause notice was issued to 
' dated 22/1/1992 was served to him for showing cause why 
he should not be dismissed from service. Thereafter, the 
impugned order of dismissal dated 4/4/1991 was passed. 
The workman filed another affidavit. In his.affidavit he 
tried to say that he was under medical treatment during 
the period. His plea was that the enquiry was a farce. He 
filed third affdavit on 9/4/2002. His affidavit is no different 
earlier. The woikman admitted that his signatures on letter 
dated 21/12/90 and 25/2/91 in cross examination, he 
admitted that he was present on 21/12/90. He admitted 
that he was present in the enquiry. He stated that the 
enquiry continued in his presence. He stated that he was 
requesting for reinstatement since 1992. The company 
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examined bhri Katak UK. He was convenor of the enquiry. 
The other member of the enquiry committee examined by 
die company was K. A. Khan. Both these witnesses have 
stated in 'their respective affidavits that 21/12/90 the 
workman admitted in Marathi that he had committed the 
misconduct. In view of the admission there was no enquiry 
held as it was not necessary. Both these witnesses were 
cross examined, it was sought to be shown that them was 
some kind of interpolation.* However, this was not what 
workman said in hisaffr^avit. The workman himself had 
admitted that he had given / writing in his own hand. No 
cross examination was directed a^amet +he tv, c Htnesses 
that they have used force or coercion. These appears ‘o 
be no violation of principles of natural justice. Nor are die 
findings are perverse. 

5. The company has filed affidavit of R. V. Madgi. 
He proved the absence of workman for the period he was 
charge sheeted. In cross examination of this witness 
nothing substantial has been brought for disbelieving the 
witness. Thus even on merits it appears the workman had 
no case. He did not apply for medical leave as he was 
claiming now. 

6. It appears from the record of the case that the 
workman was removed by order dated 19/3/1991. The order 
was communicated on 9/4/91. It became effective from that 
date. On January 1992. die order of removal was withdrawn. 
A fresh show cause notice was issued to the workman on 
22/1/1992. In this show cause die proposed penalty was 
the penalty for dismissal. It appears that this notice was 
served on the workman because the High Court of Delhi 
in W.P. 637 of 1988 had directed the Model Standing Order 
shall apply The action appears to have been taken with a 
view to satisfy the order of the Delhi High Court. The 
tresh notice was a detailed notice requiring the workman 
to show cause why he should not be punished with 
dismissal. 

7 This tribunal is therefore, required to consider 
the effect of the withdrawal of order of removal dated 
19/3/91 passed against the workman. It appears that the 
order dated 19/3/91 was passed after service of show cause 
noticedatcd 12/2/91 It appears that there was some dispute 
in that notice w hich was not in accordance with model 
standing orders. Therefore, the order dated 19/3/91 was 
withdrawn. Since the company had committed a mistake it 
could correct it w ithout causing prejudice to the rights of 
the workman. The workman could have refused to accept 
legal consquenccs of fresh notice because he had ceased 
to be in sen icc from date of communication of the order 
i.c. 4/4/199 The company could not compel him to accept 
l he notice dated 22/1/92 and act upon it as if he w as still in 
service. Tire other option to the workman was to accept 
offer of the company given by notice dated 22/1/92 and 
reply to show cause notice of tire same date. From the 
stand taken b\ the w orkman it appears that he had claimed 
The second option Thus the consequence of withdrawal 
of order dated 19/3/91 shall be that workman shall be 


deemed to be in service as if order dated 19/3/91 was not 
applicable to him. 

8. The next question is that if the company was 
justified in passing the order of the dismissal deted 11/2/91. 

The tribunal has compared the orders dated 19/3791 and 
the order dated 11/2/92. In fact the order 11/2/92 from 
paragraph 2 onwards is identical in words as order dated 
19/3/91. There is no application of mind. Therefore, the 
question arises why the order of dismissal was passed 
instead of earlier order of removal The explanation appears 
to bo uiai the workman did not join after he received the 
notice of the withdrawal of order dated 19/3/91 on 22/1/92. 

The order of January 22,1992 at page 15 of record did not 
require the workman to join. Nor was he told he shall be 
denied to be under suspension if accepted the option. 

The workman has denied the oral suggestion that on ^ 
25/2/91 he was called on duty and that he was not available. 

9. Thus looking to the facts and circumstances of 
the case it would be proper to hold that workman shall be 
deemed to be in service between 19/3/91 to 23/2/92. He 
will be entitled to the wages for the period. The punishment 
order dated 11/2/91 is modified to that of removal instead 
of the order dismissal. This order shall be effective from 
23/2/92 when the workman was served. The workman shall 
get back wages for the period between 19/3/91 to 23/2/92 
as he was deemed to be on service. He shall also get all the 
consequential benefits arising on account of modification 
of the order dismissal into that of removal. No costs. 

The reference is thus answered in terms paragraph 
9 above. 

S. C. PANDEY, Presiding officer. 

M Revfl, 13 x F>T'Tft, 2004. 

*61 • 3TT. 624. —frl qI< 3TftrfaqrF, 1947 
(1947^71 14) ^ frTTT 17 % fll fev ] 

qatrita % TPTSTrht % 3*475 ftfqPwf ajfc % 

<flfa c h< lJ l-II, %'TqR (4FT47P35T144/99) ^ 3ranf?RT S 

^ TH<4>K ^7t 13-2-04 ^7t 3TP?r SJT | 

[ ri. TT^r-11 oi 2/23/99-3TT^.7RK. (rit-1 ) ] 

New Delhi, the 13thFebruary, 2004 

S. O. 624.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 144/ 

99) of the Central Government Industrial Tribunal-11, 

New' Delhi now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of British Airway s and their workman, which 
was received by the Central Government on 13-2-04. 

[No. L-l 1012/23/99 -IR(C-l)] 

N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING.OFFICER: CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL: CUM 
LABOUR COURT-DL, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEWDELH1 

PRESIDING OFFICER: 

RN.RAL LD. No. 144/99 

IN THE MATTER OF 
MRS. IRA KAREER 
VERSUS 

BRITISH AIRWAYS 

AWARD 

The Ministry of Labour vide its letter dt. 28 4.1999 
has referred the following point for decision. The point 
runs as hereunder:— 

“Whether the action of the management of the 
British Airways, New Delhi in terminating the services of 
Mrs. Ira Kareer, Ex. Air Stewardess, w.e.f. 3.10.1998 is 
justified, valid and legal ? If not to what relief she is entitled 

to?” 

The claimant has filed the statement of claim. It has 
been stated in the statement of claim that the workman was 
issued an appointment letter on 21-08-1997 for the post of 
Cabin Crew Member in Delhi (India) w.e.f. 20-08-1997 which 
she accepted and she had been functioning as such since 
3 10.1997. It has been further subnutted dial the appointment 
was on probation for a period of 6 months but despite 
excellent performance and assessment to be the best of all 
the crew members for the best reasons known to the 
management, the probation period was extended further 
for a period of 6 months more. After the expiry of first 
probation, period, she was confident about her performance 
but she was distuibed. Therefore, the management in an 
arbitrary manner terminated the services w.e.f. 3 10.1998 
illegally, wrongfully, and unjustifiably and without 
completing the legal formalities under the I.D. Act. The 
representation was given which has been marked as 
Annexure-A. The workman was not reinstated despite 
service legal notices which has been marked as Annexure 
“B”. The workman had no other alternative but to file the 
claim before Conciliation for her reinstatement but that too 
failed due to the rigid attitude of the management and 
thereupon the reference was made to this Tribunal. 

The management has filed written statement- In his 
written statement, it has been stated that she was appointed 
admittedly as an Air Stewardess and main duties performed 
by her were not manual, unskilled, skilled, technical, 
operational or clerical in nature and the claimant is not a 
workman as defined in Section 2 (s) of the Industrial 
Disputes Act, 1947. 

It is obligatory and incumbent upon the claimant to 
prove as to how the termination of her services was illegal 


and unjustified. The order of reference is incompetent and 
bad in law. 

It has been further submitted that the claimant was 
appointed as a Cabin Crew Member in terms of letter of 
appointment dt. August 21,1997 initially on training and 
probation for a period of six months. The work and 
performance of the claimant was not found satisfactory 
and she was apprised about the same from time to time. 

The management would have terminated her services on 
expiry of the period tif probation but further opportunity 
of six months was giVen and she was specifically informed \ 
that in case she di<J not perform her duties satisfactorily, 
she would be terminated on the expiry of the extended 
period of probation. 

It has further submitted that her performance was 
closely monitored and she was told orally as well as in 
writing regarding her work and performance during the 
extended period of probation as there was no improvement 
during the next period of probation, it was decided to 
termiitate her services and accordingly by letter dt. October 
3,1998, the claimant was informed that her services have 
come to an end. 

It has been further stated that it has wrong to say 

that during her first probation period, her performance was 
excellent. There is no substance in it She had been informed 
time and again to improve her performance, butto no effect 
Her services were not abruptly terminated on October 3, 
1998 but the period of probation was extended and still her 
performance was found unsatisfactory. Therefore, no option 
was left with the management but to terminate her services. 
The manage ment has denied receipt of the legal notice, the 
raising of dispute in conciliation has been admitted. The 
claimant was cm probation and she had no right to the 
post. Her services were rightly terminated and her 
performance was not found satisfactory in the second 
extended period of probation. 

The workman has filed rejoinder and in his rejoinder, 
the allegations of written statement have been denied and 
it has been emphatically stated that she performed her 

services satisfactorily. The duties performed by the claimant 

are of skilled nature and as such falls within the ambit of 
Section 2 (s) of the ID Act, 1947. The dispute has rightly 
been referred to this Tribunal. The management is guilty of 
unfair legal practice. The termination of his services was 
wrong and unjustified. The management did not act in a 
bonafide way. The written statement and the preliminary 
objections are denied. Some paras of the written statement 
are misconceived. The claimant was never told orally or in 
writing regarding unsatisfactory service. Her services were 
terminated under the guise of probation period and it is 
against the principles of natural justice, equity and fair 
play. 

Heard arguments from both the sides 

It was argued from the side of the workman that no 
enquiry has beeri held and it cannot be said that her work 
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was not satisfactory. If during probation period, the work 
of the probationer is found unsatisfactory, then an enquiry 
should be held to prove that in what respect the work was 
unsatisfactory. In case during probation period an employee 
is removed, a stigma is attached to him and he could not be 
able to get sendee anywhere else. 

The written arguments has been filed from the side 
of the management. My attention was drawn to 1995-1ILJ 
at page 303 in which the definition of workman has been 
given. In 1982 LIC at page 551, it has been held that the 
party challenging the termination should prove the claim 
It has also been held so in 1979II ILJ at page 194 and 1984 
(49) FLR at page 38 and 1994 LL Rat page 543 and citation 
has been given of UCO bank versus die Presiding Officer 
and another. In all die citations, it has been held that the 
party which wants any relief or pleading is to be proved by 
evidence. In case evidence is not adduced, the relief shall 
fail. It is obvious diat die rulings established that the plaintiff 
or the claimant has to prove his claim or pleadings in 
absence of evidence of either of the parties, the pleadings 
cannot be said to have been proved. 

The learned counsel for die management argued diat 
two issues have been framed. 

(1) . Whedier Ms. Ira Kareer is a workman as defined 
in Section 2(s) of die Industrial Disputes Act, 1947? 

( 2 ) . Whether die order of reference is incompetent 
and bad in law for the reasons stated in paras 2 and 3 of the 
preliminary objections to the written statement filed on 
behalf of the management ? 

1 he first issue is whedier Ms. Ira Kareer is a workman 
or rot. 3he has been appointed admittedly at the post of 
Stew^u ss. Now the question arises as to Stewardess 
comet M, idei die definition of the workman or not. The 
wc.u. tcwardess has been defined in Oxford Dictionary as 
a p ei sun who lo oks after die passengers of a ship or aircraft 
and a oerson responsible for supply of food to a college, 
club etc. and an official appointed to supervise 
arrangements, at a large public event or a person employed 
to manage another’s property specially in a large house. 
When we consider die meaning given in the Oxford 
Di donary, th e Stewardess simply means a workman who 
looks after die passengers on a ship or aircraft. As such 
the duty of Miss Ira Kareer was to look after the passengers 
on a ship. 

According to die definition of the workman of the 
I D- Act, a manual unskilled, skilled, technical, operational, 
clerical or supervisory work is considered tobe die work of 
a workman an d a person who performs supervisory work 
comes under the category of workman in the I.D. Act. 

Miss Ira Kareer was to look after die passengers of 
an aeroplane. As such her work was supervisory and 
accordingly to die definitions of the workman in the I.D. 
Act, she was a workman under Section 2 (s) of the Industrial 
Disputes Act, 1947. This issue is decided accordingly. 
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The Preliminary Objections raised by the 
management is that the dispute raised is not industrial 
dispute so the order of reference is incompetent and bad in 
law on this ground also. While deciding issue No.l, I have 
already mentioned that-Miss Ira Kareer was a workman 
under Section 2 (S) of the Industrial Dispute Act, 1947 As 
such the order of reference cannot be said to be incompetent 
and bad in law on this ground because she was working 
admittedly in an industry and she was a workman so the 
order of reference is competent and not bad in law for the 
reasons stated inparas 2 and 3 of the Preliminaiy Objections 
to the written statement on behalf of the management. 

This issue is decided accordingly. 

. None of the parties have led any evidence so the 
case was fixed for hearing. No enquiry was also admittedly 
as to how the performance of Miss Ira Kareer was not 
found satisfactory. She was appointed on August 21, 1997 
initially on training and probation for a period of 6 months. 

It has been averred in the written statement that her work 
was not found satisfactory so further a 6 month probation 
was given to her but it has no here been stated in the 
written statement that on what ground, the services of 
Miss Ira Kareer was not satisfactory. In case her services 
w ere not satisfactory, an enquiry ought to have been held 
and by enquiry, it could be established whether her work 
was satisfactory or not only by giving her legal notices 
and saying that her services were not satisfactory is not 
sufficient forremoval of aprobationer. In that case, a stigma 
will be attached with the probationer and until an enquiry 
.is held, it cannot be said to be proved that the work of a 
paiticularprobationer was unsatisfactory. Since no enquiry 
has been held, her services cannot be terminated on the 
ground of unsatisfactory service. 

No evidence is required in this case. As the claimant 
is a workman and the citations of the management are not 
applicable in the facts and circumstances of this case. 

She deserves to be reinstated that 25% back wages 
and after an enquiry regarding her services, any action can 
be taken against her. 

The point referred to is replied thus:— 

The action of the management of the British Airways, 
New Delhi terminating the services of Miss Ira Kareer, Ex- 
Air Stewardess w.e.f. 3-10-1998 is neitherjustified nor legal. 
She is entitled to be reinstated from the date of termination 
of her services with 25% back wages. 

Dated: 09-02-04 

R. N. RAI, Presiding Officer 
M 13 2004 

3TT. 625.—aflWlPi«t> 1947 

^ % TR ^ % after. 
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srfwc^ll, %^TW (ri??4 777371154/2001 )^1 JMilfoRI 
W>R^t 13-2-04 ^UFfl^aTTSITI 

[77. T^T-20012/'f70/99-^.3TK(#-l)] 

T^T. it. %WT, 

New Delhi, the 13th February, 2004 

S. O. 625. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 154/ 
2001) .of the Central Government Industrial Tribunal/ 
Labour Court II Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of CCL and their woikman, which was 
received by the Central Government on 13-2-04. 

[No. L-20012/170/99 -IR(C-1)] 

N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 10(l)(d) 
ofthel.D. Act, 1947. 

Reference No. 154 of 2001 

PARTIES: Employers in relation to the 

management of Kathara Colliery 
of M/s. CCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. K. Chakravorty, 

Advocate. 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 28th January, 2004 
AWARD 

1. Ttye Govt, of India, Ministry of Labour, in exercise 
of the powers conferred on them under Section 10(l)(d) of 
the I D. Act., 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
170/99 C-I dated, the 8th May, 2001. 

SCHEDULE 

KY A BIHAR COLLIERY KAMGAR UNION KI 
C.C.L KATHARA COLLIERY KEY 
PRAVANDHT ANTRASEY MANG KISHIMANU 
RAM SEY SECURITY GUARD KI JANMA 
TARIKH 2-1-1943 KEY STHAN PAR 
304-48 (30-4-77 KO 22 VARSH MANTEY HUY A) 


SAHI KI JAYA, UCHIT EVAMNAYAS ANGAT 
HAI7YADI HAN TO KARMKAR KIS RAHAT 
KEY PATRA HAI T 

2. In this reference both the parties appeared and 
filed their respective written statement. However in course 
of hearing the concerned workman personally by filing a 
petition submitted to pass a 'No dispute' Award in this 
case as he is not interested to proceed with further hearing 
of this case. He also submitted that necessary direction 
may be given to the management to release his retirement 
benefits to the concerned workman. Heardboth sides also 
the concerned workman. Learned Advocate for the 
management submitted that if a ‘No dispute’ is passed in 
that case they will release the retirement benefits to the 
concerned workman. In view of the facts and 
circumstances, a ‘No dispute’ Award is rendered and the 
instant reference is disposed of on the basis of ‘No dispute ’ 
Award presuming non-existence of any industria l dispute 
between the parties presently. However, necessary direction 
is given to the management to release all the retirement 
benefits to the concerned workman within three months 
fiomthe date of publication of the Award in the Gazette of 
India. 

B. BISWAS, Presiding Officer. 

13 wrct, 2004 

37T. 626.— gfafrfiFF StfafWT, 1947 

(1947^14)^^17%3EftR n T^i ) *H4>R % 

«h*foKf 

(wi 7T737T 69/2001) 

13-2-04 ^ W<T f37T *711 

[U 13[H-20012/487/2000-3^. 3TR (^-1 ) ] 

TTSf. "ft ^7*77 

New Delhi, the 13 th February, 2004 

S. O. 626. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 69/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court-II, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of I1SCO and tlieir workman, which 
wasreceivedby the Central Government on 13-2-04. 

[No. L-20012/487/2000 -IR(C-1)] 
N. P. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

Present : SHRIB. BISWAS. Presiding Officer 
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In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947. 

Reference No. 69 of 2001 

PARTIES: Employers in relation to the 

management of Chasnalla Colliery 
of M/s. IISCO. Ltd. and their 
workman. 

APPEARANCES: 


On behalf of the workman : Mr. N. G. Arun, 

representative of the 
concerned workman. 

On behalf of the employers : Mr. D. K Venna, 

Advocate. 

State : Jharkhand 

Industry : Coal. 

Dated, Dhanbad, the 5th January, 2004 
AWARD 


1. The Govt, of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of tl\e I.D. Act., 1947 has referred the following 
industrial dispute to this Tribunal for adjudication vide 
their Order No. L-20012/487/2000 (C-I), dated, the I9th 
February, 2001. 


SCHEDULE 

" KY A Rashtriya Colliery Mazdoor Union Ki Mang 
ki IISCO Chasnalla Colliery Key Pravandhtantra 
Dwara Sliri Lakhan Mahato Ko Varsh 1979 Sey 
Grade III, Varsh 1980 Sey Grade n, Varsh 1987 Sey 
Grade I Tatlia Varsh 1994 Sey special Grade Diya 
Java Nayachot Tarksangat EvamNiyamanusarHai? 
Yadi Han To KamiakarKis Rahat Key Patra Hai?" 

2. In tliis reference a settlement has been filed by 
the parties under their signature. Perused the terms of 
setlement and also heard both sides. I find that the terms 
contained therein are fair, proper and in accordance with 
the principle of natural justice. Accordingly I accept the 
said settlement and pass an Award in terms thereof which 
forms part of the Award as Annexure. 

B. BISWAS Presiding Officer. 

FORM- II 


Memorandum of settlement arrived at between the 
management of IISCO. Chasnalla Colliery and the workman 
represented by R.C.M.S., Chasnalla branch on 12-2-01 at 
Chasnalla Colliery'. 

Representing the Manage- Representing Union/ 

merit Workman 


Sliri S.S. Rahman, 
Deputy Manager (PL), 
M/s. IISCO. LTD., 
Chasnalla Colliery', 
Dhanbad. 


ShriKI. Robi, 
Secretary, RCMS., 
Chasnalla Branch, 
Chasnalla, Dhanbad. 


SHORT RECITAL OF THE CASE 

The Oig. Secretary, RCMS, Rajendra Path, Dhanbad 
raised an Industrial Dispute before the ALC (QIV, Dhanbad 
over promotion of Sri Lakhan Mahato., P/No. 9882 to the 
post of Record Keeper in Clerical Grade-II under the 
Management of Chasnalla Colliery of M/s. IISCO. LTD., 
Dhanbad. 


The dispute was registerd at ALC (C) level on 
12-2-99 vide I.D. No. I (10) 98/E-2 and both die parties woe 
called there for conciliation, which was adjourned on 
different dates. Ultimately the ALC (.C) held the dispute 
FOC with an advise to settle die dispute amicably at Colliery 
level, which was agreed by boththe parties. On 12-01-2001 
Shri Lakhan Mahato appealed to the ALC (C) Dhanbad 
with die copies to the union and the Management to 
consider his case with promotion with immediate effect in 
Clerical Grade - n with notional seniority from the date of 
raising the dispute i.e. from 12-2-99 to 28-02-2001. And 
thus the same was agreed on the following terms and 
conditions of settlement. 

TERMS OF SETTLEMENT 

1. That the Management of IISCO. Chasnalla Colliery 
agreed to promote Sri Lakhan Mahato in the 
designation of Record Keeper in Clerical Grade-II 
with effectfrom 01 -03-2001. 

2. That Sri Lakhan Mahato shall get Notional 
Seniority in Clerical Grade-II from the date of 
lodging dispute i.e. from 12-2-99 to 28-02-2001 as 
Recrod Keeper, whereby he shall not be entitled 
to any monetary benefit. 

3. That the dispute resolves in full and final and in 
all the respect. 

4. That this promotion to Shri Lakhan Mahato shall 
remain personal to him and will not set any 
precedent in future. 

5. That this promotion to Sri Lakhan Mahato will 
not be deemed as on merit rather this will be 
entiraly on discrection of Management of IISCO. 
Chasnalla Colliery. 

6. That Shri Lakhan Mahato or any union on his 
behalf shall not raise any dispute in this effect in 
future. 

7. That both the parties shall submit the 
implementation report to the ALC (C) IV, Dhanbad 
within 90 days of the settlement. 

Repersenting the Management Representing the 

- Union/Workman 


(S.S. Rahman) 

Dy. Manager (PL) 
Chasnalla Colliery 


(K.I. Robi) 
Secretary, RCMS, 
Chasnalla Branch, 
Chasnalla, 
Dhanbad. 
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For the Workitian/Uiuon 


ShriB.N. Singh, 

Addl. General Secretary, 


1. (Illegible) 

(P/No. 9062) 

2.. L. Mahato 
(9882) 

^ 1 ^, 13^^,2004 

^JT. 3TT. 627^TMWT, 1947 
(1947 m 14) ^ 17 % 

3Tfa^-II, (tM^ 27/1995) ^USW^ 

Wtt, ^5R^113-2-04 WI 3 " ttT1 

[U TTct-20012/259/921)] 



National Coal Workers, 


Congress. 

State 

: Jharkhand 

Industry 

: Coal. 


Dated, the 28th January, 2004 

AWARD 


By Order No. L-200I2/(259)/92-IR (C-I), dated, 
28-12-1994 the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal. 


T ft. 


SCHEDULE 


New Delhi, the I3lh February, 2004 

S O. 627.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 27/ 
95) of the Central Government Industrial Tribunal/Labour 
Court-Il, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-2-04: 

[No. L-20012/259/92 -IR(C-1)] 

N. P. KES AVAN, Desk Officer 


annexure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

In the matter of a reference Under Section 10(lXd) of the 
Industrial Disputes Act., 1947. 


Reference No. 27 of 1995 


PARTIES: 

Employers in relation to the 
management of Khas Kusunda 
Colliery of M/s. B.C.C.Ltd., 


And 


Their workman. 

PRESENT: 

Shri B. Biswas, Presiding Officer 

APPEARANCES: 

For the Employers 

; Shri B.M. Prasad, 
Advocate. 


"Whether the action of the management of Khas 
Kusunda Colliery of BCCL in not regularising Shri 
Aijun Pandey and 69 others (as per list enclosed) 
on the rolls of Bharat Coking Coal Ltd., is justified? 

If not, to what relief are the 70 workmen entitled to? 

2. The case of the concerned workmen according 
to the written statement submitted by the sponsoring union 
on their behalf, in brief, is as follows: 

It has been submitted by the sponsoring union that 
the concerned workmen were permanent workmen of 
Kusunda Colliery till about the end of 1973 and they served 
in the said colliery for long prior to its nationalisation and 
taking over the Government. Upto that period these 
workmen were employed in different designations by the 
management. During that period C.M.P.F deductions were 
made from the wages of these workmen so long they were 
treated as permanent workmen. They alleged that for some 
reasons best known to the management the concerned 
workmen were placed on casual rolls from the beginning 
of 1974 and they w ere treated as such till about the end of 
1976 and thereafter the management stopped their work 
from the beginning of 1977 bringing the allegation of 
imposters against them. Duetoillegal stoppage of work of 
the concerned workmen agitation was started and die 
management in order to save their skin started destroying 
different registers and records in respect of large number 
of workmen including the concerned workmen with some 
ulterior motive. On 3-11-1978 out of these 70 workmen 
24 workmen submitted representation to the General 
Manager of Kusunda Area No. 6 through the Manager of 
Khas Kusunda Colliery which was duly received in the 
office wherein they mentioned that they were enoployedin 
permanent nature of work on permanent rolls of the 
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management from 1971 to 1973 and that after ] 973 they 
were treated as casual workmen till the end of 1976 and 
thereafter they being treated as impersonates were 
stopp ed from work. In the said representation they further 
mentioned that they submitted all papers in support of 
their claim to one Lalit Burmanfor taking necessary action, 
but taking the plea of missing those papers from his 
possession he did nothing for their reinstatement. They 

submitted that another joint application was also submitted 
on 28-3-78 in connection with resumption of their duties 

to the General Manager but to no effect. In the year 1983 
further joint application was submitted to the General 
Manager of the Area through proper channel which was 
duly received in the office, duly signed by 18 workmen 
with a prayer for their reinstatement in service but that too 
went in vain. They disclosed that the matter relating to 
illegal steppage of work of the concerned workman was 
also repotted to the Ministry of Labour, Government of 
India, vide letter dated 22-3-1978 and also to the Secretary 
to the Govt, of Bihar, Labour Department, Patna for taking 
necessary action but that too yield no result in the matter 
of reinstatement of the concerned workmen. After 1978 
they submitted, their several verbal representations were 
made by the concerned workmen to the management after 
receipt of information by them that an enquiry was 
conducted by the management for ascertaining genuinity 
for otherwise of the concerned workmen and after enquiry 
they were found genuine and not imposters but the 
management cancelled the enquiry report and did not 
restore their employment. They disclosed that after 1998 
when they realised that the management is reluctant to do 
anything for reinstatement of the concerned workmen in 
service they raised an industrial dispute for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. They alleged that the management illegally, 
arbitrarily and violating the principle of natural justice 
stopped the concerned workmen from their service and 
for which they submitted prayer to pass award directing 
the management to reinstate them in service with full back 
wages. 

3. The management, on the contrary, after filing 
written statement-cum-rejoinder have denied all the claims 
and allegations which the sponsoring union asserted in 
the written statement submitted on behalf of the 
concerned workmen. They submitted that the concerned 
workman, as per reference, worked on the jobs of shall 
picking and stone cutting in connection with driving incline 
or vertical shaft through any contractor.'They further 
disclosed that after a lapse of several years the sponsoring 
union made a complaint on 31-10-91 to the A.L.C.(C), 
Dhanbad demanding regularisation of the concerned 
workmen asserting them to have worked as stone cutters 
and shale pickers. They submitted that the complaint 


beforethe A.L.C.(C) to the effect that the information about 
their engagement from 1973-74 and stoppage of work in 
1976-77 isbased on concocting facts to get the concerned 
persons employed in the service of the management with 
the help of litigation. They submitted that the concerned 
workmen never worked as genuine stone cutters or shale 
pickers under any contractor and they have assumed some 
of the names of the contractor workers and included many 
strangers and have filed the present case. As the officers 
of the management working in 1992 were not aware of any 
fact of the year 1973-94 and no document of that period 
could be available, no specific explanation could be given 
to the A.L.C.(C), Dhanbad and as a result of casual 
submission made before the A.L.C.(C) this reference was 
made to this Tribunal for adjudication on the demand of 
the concerned workmen for their employment under the 
management. They submitted that the management is 
having surplus man power on account of various reasons 
and circumstances cropping up in course of mining 
operations in coal mines of this area. They tried to lay off 
workmen and it was very much resented and the officers 
were gheraoed and there became law and order problem 
and for which they are not in a position to retrench the 
permanent workmen, who are declared surplus to 
requirement and for which they have to continue all 
persons even there is no work for them and suffering huge 
loss and facing legal complications. They submitted that 
in the face of such problems, the attempt made by various 
union to induct large number of workmen in the 
employment of the management with the help of litigation 
is bound to lead company to serious consequences. They 
will be saddled with heavy burden of financial liability by 
makmg payment to surplus labour in thousands without 
providing any job to them. They disclosed that the 
concerned workmen or the sponsoring union failed to 
submit any work order of the contractors against which 
the persons had worked. They also have failed to produce 
any such papers to show that these workmen worked from 
1973-76 as casual workmen and their provident fund 
contribution were deducted regularly being members of 
C.M.P.F. They also have failed to produce any identity 
card in support of their claim that they were engaged as 
casual workmen by the management during the period in 
question. Their claims also do not appear in the Form ‘B ’ 
Register of the management either on permanent roll or on 
casual roll. They categorically denied the fact that the 
.concerned workmen were ever enrolled as permanent 
workmen or as casual workers. They also have failed to 
produce employment cards issued by the contractor to its 
employees. They failed to produce any document to show 
that they worked as contractor workers under any particular 
contractor. Accordingly, the management submitted that 
the claim of the concerned workmen is not tenable in the 
eye of law for which they are not entitled to get any relief. 
Accordingly, their prayer is liable to be rejected. 
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Points for consideration: 

4. “Whether the action of the management of Khas 
Kusunda Colliery of BCCL in not regularising Shri Aijun 
Pandey and 69 others (as per list enclosed) on the rolls of 
Bharat Coking Coal Ltd. is justified? If not, to what relief 
are the 70 workmen entitled to?” 

Finding with reasons: 

5. It transpires from the record that the manage¬ 

ment in order to substantiate their claim have examined 
two witnesses, MW-1 and MW-2 while the concerned 
workman also examined two witnesses, WW-1 and WW- 
2 in support of their claim. MW-1 during his evidence 
disclosed that he was attached to Khas Kasunda Colliery 
as Asst. 

Survey or since 1971. He disclosed that there are seems at 
Khas Kasunda colliery 02 top, two bottom and 3 and in 
support of that claim this witness produced working plan 
of all those seems which have been marked as Exts. M-l to 
M-3. He further disclosed that the year of work of stone 
dyke etc. Have been shown in those plans, and according 
to him, there was no work in connection with any stone 
work during the period from 1973 to 1977. He disclosed 
that stone work took place in the yea$ 1979 and in the year 
1996. He also disclosed that the nature of the work in 
connection with stone cutting was never reguilar. MW-2 
during his evidence disclosed that he has been working at 
Khas Kusunda colliery since before the date of 
nationalisation and since that period he did not see the 
concerned workmen to work under the management as 
shale pickers. He also disclosed that identity cards are 
supplied to all workers of the said colliery, and pay slips 
are also issued to them for payment of their wages. No 
contractor was ever engaged at Khas Dusunda Colliery 
for the purpose of shale picking. 

WW-1, who was a Medical Clerk, during his evidence 
disclosed that he worked at Khas Kusunda from 18-8-79 
to 12-5-97. He disclosed that all the concerned workmen 
are known to him as they used to visit hospital in 
c onn ection with their treatment. He further disclosed that 
in the month of December, 1976 there was a commotion at 
Khas Kusunda Colliery and for which the concerned 
workmen were discharged. This witness also identified 
the notice issued by the management as Ext W-1 by virtue 
of which the work of the concerned workmen was stopped 
by the management. He also identified the photo copy of 
representation submitted by the workmen to the 
management marked Exts. W-2, W-2/1 and W-2/2. The 
letter dated 26-2-92 issued by the Dy. C.M.E., Khas 
Kusunda Colliery addressed to the A.L.C. (C), Dhanbad 
during his evidence was marked Ext. W->3. He submitted 


that inspite of submitting representation the management 
did not reinstate the concerned workmen to their work. 
W W-2, who is one of the concerned workmen, during his 
evidence disclosed that since prior to 1973 they used to 
work under the management of Khas Kusunda Colliery as 
coal cutter and they worked in that capacity till 1976 and 
thereafter the management stopped their work on the 
allegation of false impersonation. Considering the facts 
disclosed in the written statement it transpires that the 
concerned workmen started working at Khas Kusunda 
Colliery prior to the date of its nationalisation as coal 
cutters. They disclosed that after nationalisation the 
present management took them in the roll of casual workers 
and as casual workers they started working under the 
management. Prior to nationalisation of the said colliery 
they used to work as permanent workmen in the said 
colliery. It is the allegation of the concerned workmen that 
from early part of 1977 the management stopped them from 
work with the allegation of impersonation. They disclosed 
that the allegation brought against them by the 
management was absolutely false. The concerned workmen 
in support of their claim relied on the document marked 
Ext W-l. Ext. W-1 is a notice alleged to have been issued 
by the managment by which the concerned workmen have 
been stopped from work with immediate effect till they are 
identified as genuine workmen. This notice neither bears 
any date nor any year of its execution. As such, it cannot 
be ascertained whether at all this notice was issued by the 
management. However, on arguments sake if it is taken 
into consideration that the said notice is genuine one in 
that case the concerned workmen cannot avoid their 
responsibilities to establish their claim before this Tribunal 
in course of hearing. It is the specific contention of the 
concerned workmen that since prior to nationalisation of 
Khas Kusunda Colliery they used to work under the 
management as permanent workers. The management used 
to deduct provident fund contribution being member of 
C.MP.F. It is the cardinal principle of law that names of all 
workers wherhep they are permanent workers or casual 
workers should be enrolled in Form ‘B’ Register. In course 
of hearing the concerned workmen have failed to produce 
any such paper to show that they were enrolled as 
permanent workers under the management of Khas 
Kusunda Colliery prior to its nationalisation. The 
concerned workmen have failed to produce either a single 
scrap of wage slip or any identity card to show that they 
were the workers of said colliery. It is unbelievable to 
consider that a permanent worker who worked for such 
long years drew wages without any wage slip. It is 
mandatory for the colliery workers to possess Identity 
Card for their ingress and egress during the time of work. 
The concerned workmen did not consider necessary to 
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produce ar y such Identity Card to show that they were 
workers under the management. It has been submitted by 
the concerned workmen that th« management used to 
deduct provident fund contribution being member of 
C.M.P.F. In spite of claiming so they have failed to produce 
a single scrap of paper to show that any provident fund 
contribution was deducted and deposited in their account 
being the members of C.M.P.F. MW-1 during his evidence 
disclosed that he worked at IGias Kusunda Colliery as 
Medical Clerk from 18-8- /> to 12-5-97. Inspite of claiming 
this fact this witness disclose iL.; all the concerned 
workmen used to visit hospital in connection with C.cir 
treatment etc. It is the contention of the coikx-r.?d workmen 
that the management stopped their » 'c.k uom eadvpart of 
1977. If this, fact is taken into consideration I liave failed to 
understand how this witness found these persons in the 
hospital for their treatment particularly when he was not 
posted their at the relevant time. Not a single scrap of paper 
is forthcomiig before the Tribunal in course of hearing that 
during the period in question the concerned workmen used 
to visit hospital in connection with their treatment etc. 
Accordingly, there is sufficient reason to disbelieve the 
evidence of WW-1 in this regard. There is reason to believe 
that he being interested workmen deposed on behalf of the 
concerned workmen. WW-2 during his evidence has failed 
to produce single scrap of paper to show that upto 
December, 1976 they worked undo - the management. 

6. It is seen that the concerned workmen were not 
working under the management in early part of 1977. It is 
admitted fact that the sponsoring union raised the 
industrial dispute in the instant case on 31-10-91. Therefore, 
it is clear that after a lapse of 14 years the concerned 
workmen raised an industrial dispute in support of their 
claim. For such long delay in raising that industrial dispute 
no cogent explanation is for the coming before this 
Tribunal in course of hearing on the part of the concerned 
workmen. However, they took a plea that from time to time 
they submitted representations to the management for their 
reinstatement and when the management ultimatley refused 
to consider their prayer they raised instant industrial 
dispute, hi support of their claim they relied on three copies 
of representations marked as Exts. W-2, W-2/1 and W-2/2. 
These representations neither bear any date nor year to 
show when they submitted such representations. In 
representation marked Ext. W-2/2 however bears an office 
seal affixed thereon. It transpires that the said 
representation submitted on 26-11-83. It is seen that their 
work was stopped in early part of 1977 and that 
representation was given after a lapse of more than one 
and half year. It also cannot be asserted from this 
representation (Ext. W-2/2) that it was actually received 
by the management. Apart from the copies of these 
representations the concerned workmen have failed to 


produce any scrap of paper to show that they worked 
under the management either on permanent roll or on the 
roll of casual workmen. The concerned workmen relying 
on the document marked Ext. W-3 submitted that the 
management admitted about their work at Khas Kusunda 
Colliery. From the letter issued by the Dy. C.M.E., Khas 
Kusunda Colliery dated 26-2-92 addressed to A.L.C. (C); 
Dhanbad it has been admitted by the management that 
the concerned workmen were engaged in stone cutting 
and for shale picking for sometime. Therefore this 
info .iiiauon does not establish the claim of the concerned 
’"orkmen in any manner that they worked permanently 
under the management prior to nationalisation of the 
colliery or they worked continuously till December, 1976 
after its nationalisation. The question of application of 
Sec. 25-F of the Industrial Disputes Act comes into 
question ifithasbeen established that inspite of rendering 
services under the management continuously for more 
than 240 days in a year their works are stopped by the 
management This fact the concerned workmen cannot 
escape to establis as onus absolutely rests on them. I 
have carefully considered all the material papers on the 
record. I have failed to find out a single scrap of paper to 
show that the concerned worken worked under the 
management either on permanent roll or they worked for 
more than 240 days in a year as casual workers. Until and 
unless this fact is established there is no scope to draw 
any conclusion that the stoppage of their work was illegal 
and for which they are very much entitled to get their 
reinstatement as casual workmen. ; • 

b 

7. In view of all the fact^ and circumstances 
discussed above I have no hesitation to say that the 
concerned workmen through claimed themselves to be 
the workmen of the management contiguously for years 
together they failed to substantiate tjieir claim to its 
lightest extent. Mere claim of a person to get relief finds 
no basis at all until and unless the claim is substantiated 
by him. Here onus rested on the concerned workmen to 
establish their claim that they continuously worked under 
the management from 1971 to 1976.1 have no hesitation to 
say that they have failed to establish their claim that they 
worked for the aforesaid period under the management 
either on permanent roll or casual basis and for which 
they are not entitled to any relief. 

8. In the result, the following award is rendered— 

The action of the management of Khas Kusunda 
Colliery of M/s. B.C.C. Ltd. in not regularising Shri Arjun 
Pandey and 69 others (as per list enclosed) on the rolls of 
Bharat Coking Coal Ltd. Is justified and the concerned 
workmen are not entitled to any relief. 

B. BISWAS, Presiding Officer 
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[fr. TJ^F-20012/489/98-^.31 R.(^ l I)] 

T^T. it. %wr, 3tfa^Rt 
New Delhi, the 13 th February, 2004 

S.O. 628.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 254/ 
99) of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-2-2004. 

(No. L-20012/489/98-1R (C-l)J 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT 

DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industria Dispute under Section 
10(1 )(d) of the I.D. Act, 1947 

REFERENCE NO. 254 OF 1999 

PARTIES: 

Employers in relation to the Management of 
M/S. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : None 
On behalf of the employers : Mr. D. K. Vemia, Advocate 
State: Jharkhand Industry : Coal 

Dhanbad, Dated, the 28th January', 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/489/98-IR (C-I). dated, the 4th June, 1999. 

SCHEDULE 

“Kya B.C.C.L. Key pravandhtantra dwara 22-2-97 
sey Shri Kallu Bhuia Loader ki sevaya samapt kiya 
jana vidhibat evam nayaochit hai? Yadi nahi to 
karmkarkis rahat key patra hai 7” 


2. The case of the concerned, workman according 
to written statement submitted by the sponsoring Union 
on his behalf in brief is as follows:— 

The sponsoring.Union submitted that the concerned 
wo rkman was a permanent wagon loader of South 
Govindpur colliery of Govindpur area under the 
management. They submitted that due to constant working 
at railway siding of the colliery the concerned workman 
fell ill and went to his native village for Ins treatment, on 
27-5-95 and remained on treatment till 4-11-95 and reported 
for duty on 5-11-95 but instead of allowing him to joinhis 
duty management issued a chargesheet to him dt. 7-11-95 
and with ulterior motive without issuing any order of 
suspension debarred him to work till, he was dismissed 
vide order dt. 25-7-97. 


They alleged that neither any chargesheet was 
handed over to the concerned workman nor any 
opportunity was given to him for its reply. He was also not 
aware of any departmental proceedings against him. 
Accordingly, he was not given any opportunity to depend 
his case. Even prior to passing of this order of dismissal 
management did not give any opportunity to defend his 
case. They alleged that action taken by the management 
to dismissed him from service w.e.f 29-7-97 was not only 
illegal and unjustified but also against the principle of 
natural justice arid for which he raised an Industrial 
Dispute which ultimately resulted reference to this Tribunal 
for adjudication. Accordingly sponsoring Union 
submitted prayer on behalf of the concerned workman to 
reinstate him in service with full back wages. 


3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was a wagon loader at South Govindpur colliery and he 
developed the habit of absentirg himself from his duties 
without information or permission and without sufficient 
cause. They submitted that in the year 1993 the concerned 
workman put 169 days of attendance while in the year 
1994 and 1995 he put attendance for 96 days and 35 days 
respectively. They alleged that the concerned workman 
started remaining himself absent for more than 10 days 
without giving any intimation or prior permission of the 
management with effect from 27-5-95 as the said act 
constituted misconduct they issued a chargesheet to him 
to which he sumitted his reply. They submitted that as the 
reply given by the concerned workman was not 
satisfactory decided to hold domestic enquiry' against him 


They submitted that after taking charge of the 
domestic enquiry' the Enquiry Officer not only issued 
several notices but also published the news of holding 
enquiry proceeding in the local news paper having its 
wide cirulation. They alleged that inspite of issuance of 


and appointed Mr. J. K. Sinlia, Dy. Personnel Manager as 
Enquiry Officer to conduct domestic enquiry against him. 


repeated notices and also inspite of pbulication of the 
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news relating to domestic enquiry as the concerned 
workman failed to turn up the Enquiry Officer conducted 
the domestic enquiry exparte against him and after 
completing that enquiry he submitted his report holding 
him guilty to the chages. Disciplinary authority after 
perusing enquiry report and all relevant papers relating to 
enquiry proceedings and other material papers dismissed 
the concerned workman from service. 

They submitted that such order of dismissal was 
legal valid and they didnot commit any wrong violating 
the principle of natural justice in passing the said order, 
Accordingly the management submitted that the 
concerned workman is not entitled to get any relief in view 
of his prayer 

4 POINTS TO BE DECIDED 

'/Kya B C.C.L. Key pravandhtantradwara22-7-97 
se> Shri kallu Bliuia Loaderki sevaya samapt kiya 
jana \ id hi bat evam nayaochit hai ? Yadi nahi to 
kam ikar kts rahat key patra hai ?” 

5 FINDINGS WITH REASONS 

It transpires from the record that the concerned 
workman neither appeared excepting filling written 
statement at the very initial stage nor adduced any 
evidence to .substantiate his claim. Accordingly 
management declined to aduce ;uiy evidence on their part 
as initial onus was on the concerned workman to establish 
liis claim No relevant paper is also forthcoming before 
this Tribunal on either of the side to considerthe claim of 
the concerned workman excepting (heir respective 
pleading 


Considering the pleadings of both sides there is no 
disj ate to hold that the concerned workman was a wagon 
loaac’-al ( ovindpur < ullicry under Govindpur Area. It is 
also a I'i'ittcd tact that the concerned workman started 
remai ling himsell absent from duty with effect from 
27-,t-v5 1 he claim o) the concerned workman is that due 


to constant work at klv siding of the colliery he fell ill and 
for w Inch he w out to his native village in connection with 
his treatment and remained absent till 4-1 1-95 He disclosed 
dial on o I i -<;■ s he returned hack and reported to the place 
of work w ith a view to resume his duty but instead of 
allowing him to join management issued chagcsheel to 
hi udl 9-11-‘>\ He I tnllier alleged that without allowing 
In a to join Ins duty and also without suspending him from 
work management illegally and arbitrarily debarred him 
Iroin work till he was dismissed bv order dl, 25-7-97. 


(y The allegation of the management im die eontmry 
is that the euneemeil workman developed the habit of 
remaining himself absent from duty and during the year 
199 1 . 1 994 and 1 995 he put his attendance for 169 days. % 
days and ^ da\s respectively. They further disclosed 
that with el I eu from T’-^-95 the concerned workman went 
on unauthorised leave without assigning any reason or 
without gi\ ing an> intimation tu them. They submitted 
that as the absence for more than It) days without 
permission amounts to misconduct as per ccnified 


standing order applicable to the workmen they issued a 
chagesheet to the concerned workman dt. 7 - 11-95 to explain 
the reason of his such long unauthorised absence. They 
further disclosed that the concerned workman gave his 
reply to the chargesheet but as reply given by him was far 
from satisfactory they decided to held domestic enquiry 
against him and appointed enquiry officer to that effect. It 
is their specific contention that inspite of issuance of 
repeated notices and also publication of the news of 
domestic enquiry in the local daily having its wide 
circulation as the concerned w orkman failed to appear the 
said enquiry officer conducted domestic enquiry exparte 
and submitted his report holding him guilty to the charges 
and thereafter the Disciplinary authority considering the 
report of the enquiry officer as well as other material papers 
dismissed him from service with effect from 25-7-97. 

Considering the contention of the management it is 
clear that for committing misconduct-on the, ground of 
unauthorised absence for a long period they issued 
chagesheet to the concerned workman. Concerned 
workman in his pleading also admitted the fact of issuance 
of chargesheet to him by the management. However, he 
disclosed owing to his illness he remained absent w'ith 
effect from 27-5-95 and w ent to his native village for his 
treatment. It has also been admitted by him that on the 
said ground he remained himself absent till 4-11-95 
Therefore, onus is on him to establish the fact that he was 
actually lying ill for the period in question. Concerned 
workman had sufficient scope to place material medical 
papers in support of his claim but he did not consider 
necessary to do so. No incriminating material is also 
forthcoming to show that he aft er giving due intimation to 
the management left die place of work for his treatment. It 
has been submitted by the concerned workman that the 
management did not allow to resume his duty on 5 -11 -95 
when he came to his place of work to join His allegation is 
that till the order of dismissal he was debarred by the 
management to work. The allegation which has been 
brought is no doubt serious but inspite of being such 
allegation he did not, inspire ol getting ample opportunity 
consider necessary to establish the same. 

in para 4 of the written statement the concerned 
workman admitted the fact ol issuance of chargesheet to 
him by the management. No satisfactory explanation is 
forthcoming why he did not consider necessary- to attend 
enquiry proceedings with a view to substantiate his claim 
particularly when the management decided to hold 
domestic enquiry being dissatisfied with the reply to the 
chargesheet given by him. 

Accordingly, considering the facts and 
circumstances, there is no scope to say that management 
committed any illegality in holding domestic enquiry 
against, the concerned workman on the allegation of 
committing misconduct. It is admitted fact that relying on 
domestic enquiry management dismissed liim from service. 

11 is Lhe claim of the concerned workman that management 
illegally dismissed him from sevice. The record speaks 
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clearly that the concerned workman from 27-5-95 till the 
date of dismissal i.e. for more than two years remained 
himself absent from duty. Such long absence from duty 
without assigning cogent ground cannot be considered 
as minor offence to ignore. It is the concerned workman 
on whom the burden shifts that actually he was lying 
seriously ill and for which he could not attend to his duty. 

It is seen that ample opportunity was given to the 
concerned workman to substantiate his claim but 
lamentably he has failed to do so. Therefore, in view of the 
facts and circumstances discussed above I find no cogent 
ground to say that management illegally, arbitrarily and 
violating the principles of natural justice dismissed him 
from service and for which he is not entitled to get any 
relief. 

In the result, the following Award is rendered :— 

“The action of the management of M/s. BCCL in 
terminating the services of Shri Kalu Bhuia, loader is legal 
and justified. Consequently, the concerned workman is 
not entitled to get any relief.” 

B. BISWAS, Presiding Officer 

13^, 2004 
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New Delhi, the 13th February, 2004 
S.O. 629,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 194/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court, II, Dhanbad now as shown in the Annexurc 
in the Industrial Dispute between the the employers in 
relation to the management of TISCO and their workman, 
received by the Central Government on 13-2-2004. 

[No. L-200 12 /151/2001-IR (C-1)] 

N. P, KESHA VAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL (NO, 2) 
DHANBAD 
PRESENT: 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10 (l)(d) of the LD. Act., 1947 

REFERENCE NO. 194 OF 2001 


PARTIES: 

Employers in relation to the Management of 
Tisco. Jamadoba and their workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr, D. K. Verma, Advocate 

State: Jharkhand Industry : Coal 

Dated, Dhanbad, the 29th January, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (1) (d) of the I. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/151/2001 -IR (C-I), dated, the 10th July 2001. 

SCHEDULE 

“Whether the action of the management of M/s: 
TISCO. Ltd. Jamadoba in not regularising Md. Islam, 
Temporary workman is justified ? If not, to what 
relief is Md. Islam entitled and from what date V 
2. The case of the concerned workman according 
to the written statement submitted by the sponsoring Union 
on his behalf in brief is as follows:— 

The sponsoring Union submitted that the concerned 
workman was appointed by the management on 21-1 -92 
on the service strength of his father Abdul Aziz as per 
enrolment of his name in the dependant's register Before 
his appointment the management imparted training under 
the Mines Rules and he was medically examined for 
ascertaining his fitness for the job in the underground 
and assured him to make permanent in his Job as soon as 
he will complete 190 days attendance in the under¬ 
ground. 

They submitted that according to the need of the 
management against permanent vacanies the concerned 
workman was deployed at Jamadoba collieries as a piece 
rated miner for cutting and loading coal and during 1992, 
1993, 1994, 1995, 1996 and 1997 he \vorked under the 
management as miner in the underground for 99 days,.171 
days, 259 days, 210 days, 196 days and 176 days. 
Thereafter from 1998 they allowed him duties only for 130 
days to 150 days in a year so that he cannot complete 190 
days attendance in the underground in a year. They 
submitted that as the concerned workman completed more 
than 190 days attendance in the year 1994 he demanded 
for his regularisation as minor. They disclosed that as the 
concerned workman completed 190 days attendance in 
the underground he has fulfilled the criteria required to be 
regularised in- the post of a minor and accordingly, 
thereafter any break in his service made by the management 
without following the procedure of law' may be held illegal 
and unjustified. They alleged that inspite of giving 
repeated representation as the management neglected and 
refused to regularise the concerned workman as miner he 
raised an industrial dispute before the ALC (C), Dhanbad 
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for consideration which ultimately resulted reference to 
this Tribunal by the Ministry' for adjudication. The 
sponsoring Union accordingly submitted prayer to pass 
award directing the management to regularise the 
concerned workman as minor since 1994 along with all 
consequential benefits. 

3. Management on the contrary after filing written 
statemenl-cum-rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in the 
written statement on behalf of the concerned workman. 
They submitted that they maintain employees dependent 
register in respect of the collieries and establishments to 
facilitate the workman to get their dependents enrolled 
after completion ot 15 years of service for their employment 
against future vacancies. They disclosed that as they 
maintain employees dependents register it does not confer 
any right to tile workman to get employment of their 
dependents taking the plea that their names have been 
enrolled therein. They provide employment to such 
dependents in the event of existence of temporary 
vacancies for temporary duration according to 
requirement Absorption of the dependents in permanent 
vacancies who are working on temporary vacancies are 
taken up for consideration on the basis of selections 
according to seniority, suitability after necessary medical 
examinations. They disclosed that such temporary 
employment is given as a privilege and for which it does 
not confer any right to demand for permanent employment. 
They submitted that for introduction of modern 
technology to augment production of coal in the mines 
necessity for deploying higher man power has been 
reduced considerably and for W'hich they are facing surplus 
man power ;md to cope with such problem they have 
already introduced several voluntary retirerment scheme 
amongst the permanent colliery workers. They submitted 
that die concerned workman was provided temporary 
employment in the capacity of dependant son of Abdul 
Aziz who was in the employment as and when required 
basis against temporary requirement or additional 
requirement in course of various mining operations carried 
on in tile mines and for which he did not accrue any right 
to place his demand for permanent absorption. 

Accordingly management submitted topassaw'ard 
rejecting the claim of the sponsoring union to regularise 
tile concerned w orkman asjniner. 

3 POINTS TO BE DECIDED 

"Whether the action of the management of M/s. 
T1SCO Lid. Jamadnha in not regularising Md. Islam, 
Temporary workman is justified ? If not to what relief is 
Md. Islam entitled and from what date ?” 

It transpires from the record that though 
management in order to substantiate their claim examine 
one witness as MW -1 the concerned workman did not 
consider necessary to adduce any evidence on his part in 
support of his claim 

4. Considering the evidence of MW-1 and also 
considering pleadings of both sides I find no dispute to 


hold that tile concerned workman got his employment as 
temporary miner on the service strength of his father with 
effect from 11-11-92. It is the claim of the concerned 
w orkman that inspite of his discharging duties as miner in 
the underground for more than 190 days in each year from 
1994 the management did not consider necessary to 
regularise him as miner. 

On the contrary it is the contention of the 
management that the concerned workman got his 
appointment as temporary worker of the dependents of 
the employees working under them as per register 
maintained therefor. They further submitted that they 
maintain a list of seniority of these workman who have got 
temporary appointment under the dependent’s quota and 
according to the seniority list their services are regularised 
based on availability of permanent vacancy. They 
disclosed that as per the said seniority list the name of the 
concerned workman is appearing in SI. No. 675 i.e. he is 
junior to 674 workmen and for which question of his 
regularisation superseding his services in any manner 
could not be taken into consideration. 

Considering the facts disclosed in the pleadings of 
both sides and also considering evidence of MW-1 it is 
clear that management maintains a scheme for 
consideration of the employment of the dependents of 
the employees whose names have been enrolled in the 
employees dependent register. It is clear considering all 
facts and circumstances that the concerned workman got 
his temporary employment as underground miner against 
leave and sick vacancies but his regularisation could not 
be consider by the management on two grounds viz as per 
panel of temporary workers his position is 675 and for 
which superseding his seniors numbering about 674 it 
was not possible on the part of the management to 
regularise him as miner and secondly regularisation of such 
worker dependended on the availability of permanent 
vacancy. 

It has not been established by the concerned 
workman in course of hearing that he worked as miner for 
more than 190 days in a year. However, management also 
did not deny this fact. However, it is tire specific claim of 
the management that regularisation of any worker depends 
on availability of permanent vacancy subject to the 
conditions that the concerned workman as per panel of 
temporary workers stands on that point which invites to 
get his regularisation without jeopardising the interest of 
other senior temporary workers. It is fact that instead of 
facing open competition the concerned workman has got 
his temporary employment as per tile scheme launched by 
the management. Therefore it is expected that the 
concerned workman should abide by the service condition 
of the temporary workers. As per the Panel position the 
name of the concerned workman appears in SI. No. 675. 
Therefore, is the demand of the concerned workman is 
considered in that case his regularisation is to be made 
superseding all his seniors and if it is so done it will invite 
serious unrest in the mines which obviously will create a 
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serious impact not only in smooth running of the mines 
but also operation of that scheme also will come to a 
vulnerable position. Apart from all these facts it should be 
borne into mind that question of fegularisation depends 
on availability of permanent vacancy. No evidence is 
forthcoming on the part of the concerned workman that 
he is senior most temporary miner as per panel prepared 
by the management and there exists clear permanent 
vacancy where he could be regularised. 

As such after careful consideration of all the facts 
and circumstances I find sufficient ground to hold that 
claim of the concerned workman does not stand on 
substantial footing and for which he is not entitled to get 
relief in view of his prayer. 

In the result, the following Award is rendered:— 

"The action of the management of M/s. TI SCO. 
Ltd. Jamadoba in not regularising Md. Islam 
Temporary workman is justified. Consequently, 
the concerned workman is not entitled to get any 
relief.” 

B. BISWAS, Presiding Officer. 

13 2004 
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New Delhi, the 13 th Febmary, 2004 

S.O. 630.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
180/2000) of tile Central Government Industrial Tribunal/ 
Labour Court, II, Dhanbad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of TISCO and their workman, which 
was received by the Central Government on 13-2-2004. 

[No. L-20012/355/2000-IR (C-I)] 

N. P. KESHAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT, DHANBAD 

PRESENT: 

Shri Biswas, Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10 (l)(d) of the I.D. Act., 1947 

REFERENCE NO. 180 OF 2000 


PARTIES: 

Employers in relation to the Management of 
TISCO. Ltd. and their workman. 

APPEARANCES: 

On b ehalf of the workman : Mr. Samarendra Sinha, 

Advocate. 

On behalf of the employers : Mr. D. K. Vdrma, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 29th January, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (1) (d) of the 1. D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/355/2000-IR (C-I), dated, the 29th November, 
2000 . 

SCHEDULE 

“Whether the action of the management of 
M/s. TISCO. Ltd. Jamadoba of not regularising of 
Sri Shailendra Singh, Temporary worker is justified 
? If not, to what relief is Sri Shailendra Singh entitled 
and from what date ?” 

2. The case of the concerned workman according 
to Written Statement submitted by the sponsoring union 
on his behalf in brief is as follows:— 

The sponsoring Union submitted that the concerned 
workman was appointed by the management of TISCO. 
Ltd. Jamadoba on 10-8-92 as temporary worker on the 
service strength of his father Sri Ramnaresh Singh., a 
teacher of Jamadoba Primary School of the management. 
They submitted that at the time of giving employment to 
the concerned workman the management assured him that 
he will be made permanent in his post as soon as he will 
complete 190 days of attendance in the underground 
accordingly management deployed him in the job of miner 
in the underground for cutting and loading coal. They 
submitted that during the next following years the 
concerned workman worked as minor for more than 190 
days in a year and for which he requested the management 
to regularise him in his job of minor as a pre-condition of 
his service but inspite of making repeated request they 
did not consider his prayer. They alleged that as the 
management did not consider the legitimate claim of the 
concerned workman finding no other way he raised an 
industrial dispute before the ALC(C), Dhanbad for 
conciliation which ultimately resulted reference to this 
Tribunal by the Ministry for adjudication. The sponsoring 
Union accordingly, submitted prayer to pass award with a 
direction to the management to regularise the concerned 
workman as miner since 1995 with consquential benefits. 

2. Management on the contrary after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegation which the sponsoring Union asserted in the 
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written statement on behalf of the concerned workman. 
They admitting die claim of the sponsoring Union relating 
to temporary appointment of the concerned workmant as 
miner submitted that such temporary appointment are 
given to the dependents of workers against temporary 
vacancies created during leave and sick vacancies of 
permanent workers as per commitment made to the 
recognised union i.c. R. C. M. S. They disclosed thgtthev 
try to provide maximum number of days of work to such 
workman i n a year according to availability of temporary 
vacancies so that he can have decent earning during 
different periods They submitted that it was not 
practicable on their part to provide regular employment 
against any permanent post due to want ofvacancy. They 
disclosed lliat die concerned workman was at a very low 
stage in the seniority list of temporary workers as per the 
norms of computation of seniority for the temporary 
workers and for which it is not at all feasible to uphold his 
claim ignoring the claim of other temporary workers who 
arc quite seniors to him as per panel. 

Accordingly, they submitted prayer to pass award 
rejecting the claim of the concerned workman. 

3 POINTS TO BE DECIDED 

"Whether the action of the management of 
M/s. TiSCO. Ltd. Janiadoba of not regularising 
of Shri Shailendra Singh, Temporary' worker is 
justified ? If not to what relief is Sri Shailendra 
Singh entitled and from what date ?” 

4 FINDINGS WITH REASONS 

It transpires from the record that the concerned 
workman in order to substantiate his claim examined 
himself as witness while management also examined one 
witness as MW-1 in support of their claim. 

Considering the evidence of both sides and also 
considering the facts disclosed in the pleadings of the 
respective parties I find no dispute to hold that the 
concerned workman got his appointment on temporary' 
basis as miner at Jamadoba on 10-8-92, on the basis of 
dependent's quoin in*view of the service strength of his 
father Ram Narcsh Singh who was a teacher at Jamadoba 
Primary School of the.management. It is the contention of 
the concerned workman that at the time of his appointment 
management assured to regularise him in his post on 
completion of 190 days attendance in the underground. 
He disclosed that during the following years he worked 
under the management for more than 190 days in each 
year but management did not consider necessary to 
regularise him as miner He submitted that for his regulation 
lie submitted representation to the management but to no 
effect. On (he contrary- from the submission of the 
management a different picture conics in relation to the 
claim of Lie concerned workman. MW-1 during his 
evidence disclosed (hat initially the names of employees 
dependents are recorded in the employees dependent 
register who have completed atlea^t 15 years of permanent 
service. Thereafter a list is prepared from the dependents 


register as per seniority of the workers for giving temporary 
employment when any temporary vacancy arises. From 
that list offer is given to the dependents for temporary 
employment who are found available. He submitted that 
temporary panel at present consisting the names of 1057 
temporary workers and the said panel has been devided 
into two parts. Each pool is effective for six months 
alternatively with a view to provide temporary employment 
to all workers of the pool subject to availability of temporary 
requirements. This witness disclosed that name of the 
concerned workman is appearing in SI. No. 931 as per list 
Ext. M.l. Management also in support of their claim 
produced the employment slip Ext. M.2 and wage slips 
Ext. M.3 series. Considering the employment slip it 
transpires that the concerned workman got his temporary 
employment on 10-8-92. No where from this employment 
slip it can be found that assurance was given to the 
concerned workman for his regularisation as miner on 
giving his attendance for 190 days in a year. Concerned 
workman during his evidence in support of his claim has 
failed to produce a single scrap of paper to show that 
assurance was given to him for his regularisation on 
completion of 190 days work in the underground as a miner 
in a year at the time of issuance of appointment letter to 
him. It has not been denied by the management about 
giving employment to the concerned workman from the 
pool against leave and sick vacancy but the does not 
confer any right to place the claim tor regularisation. During 
hearing Ld. Advocate for the management submitted that 
as perpolicy decision absorption of the temporary workers 
who have been provided employment as per list in the 
permanent category are taken up for consideration on the 
basis of selection according to seniority, suitability after 
necessary medical examination and for which as tire 
concerned workman as of right cannot place his claim for 
regularisation taking the plea that he attended duty in the 
underground for more than 190 days in a year Ld. Advocate 
for the workman on the contrary referring decisions 
reported in 2003(97) FLR 566,2003(97) FLR 506 2002(94) 
FLR 1183 submitted Ural claim of the concerned workman 
for his regularisation as miner stands on cogent footing. 
Ld. Advocate for the management submitted that the- 
decision which the Ld. Advocate for the workman relied 
on are not applicable in the instant case as because the 
management neither retrenched nor discharged the 
concerned workman from his temporary employment. On 
the contrary management still provide him temporary 
employment as and when leave and sick vacancy arises. 

5. No evidence on the part of the concerned 
workman is forthcoming to show that he has been 
dismissed or retrenched by the management inspite of his 
rendering service for more than 190 days in the 
underground as miner each year since the period of his 
employment. 

6. There is no dispute to hold that the concerned 
workman got his employment as per enrolment of his name 
in tire register of employees dependent. The concerned 
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workman during his cross-examination admitted that he 
was appointed as temporary miner/loader and management 
provides him job whenever any leave vacancy arises. He 
also admitted that there are other temporaiy miners/loaders 
who work under the management also are provided with 
job when their turn comes as temporaiy workman. This 
very admission of the concerned workman shows clearly 
that management not only provide him temporary 
employment but also providetemporary employment to 
other workman like him whenever leave and sick vacancy 
arises. 

As per the Panel position name of the concerned 
workman is appearing in SI. No. 931 (Ext. M. 1). Therefore if 
the demand of the concerned workman is considered in 
that case management will have to regularise him 
superseding 930 temporaiy workers who arc senior to him 
and if it is done it will definitely invite serious industrial 
unrest in the arena of the management which ultimately 
will make the scheme itself at stake, though it was 
introduced for better benefit of the employees. 

Apart from all these facts and circumstances it should 
be borne into mind that question of regularisation of a 
temporary workman depends on availability of permanent 
vacancy Obviously in absence of any such permanent 
vacancy there is no scope to regularise the workman in 
permanent vacancy. No evidence is forthcoming on the 
part of l lie concerned workman that he is flic senior most 
miner as per panel of temporaiy workers and there exists 
clear permanent vacancy where he could be regularised 
but management illegally and arbitrarily refused him to 
regularise him. 

o. The concerned workman was neither retrenched 
nor discharged from his employment. On the contrary his 
evidence speaks clearly that still management provide him 
temporary employment alongwith other temporary' workers 
whenever any leave vacancy occurs. Therefore, in the 
instant case there is no scope to consider that management 
have retrenched or discharged the concerned workman 
from employment. If that is not the position question of 
application of See. 25Kofthe I D. Act does not arise. Ld 
Advocate for the concerned workman in course of hearing 
has failed to show any provision of N.C.W A that the 
concerned workman by virtue of his rendering service to 
the management for more than 190 days in a year in the 
underground accrues his right to claim regularisation 
superseding his .seniors who are also wailing for their 
regularisation 

Accordingly, in view of the facts and circumstances 
discussed above 1 hold that the concerned workman has 
failed to substantiate his claim and for which lie is not 
entitled to get any relief in view of his prayer. 

hi the result, the following Award is rendered 

’The action of the management of M/s. Tisco. 

Lid. Jamadoba of not regularisation Sri Shailendra 

Singh. Temporary worker is justified. 


Consequently, the concerned workman is not 
entitled to get any relief.” 

B. BISWAS, Presiding Officer 

13 *M c tO, 2004 
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New Delhi, the 13 th February, 2004 

S.O. 631.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref, No. 16/96) 
of the Central Government Industrial Tribunal/Labour 
Court, II, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of BCCL and their workman, which was 
received by the Central Government on 13-2-2004. 

[No. L-20012/56/95-IR (C-l)] 
N. P. KESHAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHR1B BISWAS, Presiding Officer 
In the matter of an Industrial Dispute under 
SectionlO(l)(d)ofthel.D. Act, 1947 
REFERENCE NO. 16 OF 1996 

PARTIES: 

Employers in relation to the Management of 
Block II Area of M/s. B.C.C.L and their workman. 
APPEARANCES: 

On behalf of the workman Mr. B. N. Singh, 

Representative. 

On behalf of the management : ' Mr. H, Nath, 

Advocate. 

State ; Jharkhand Industry : Coal. 

Dhanbad, the 30th January, 2004 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10 (0(d) of the I. D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-2t)012/(56)/95-I.R.(Coal-I), dated, the 29thFebruary, 
1996. 

SCHEDULE 

“Whether the Union is justified in demanding for 
the placement of Shri Govind Pandey Miner/Loader 
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i n Cl erica! Grade-II on the basis of the qualifications 

and performance of the duties in similar capacity ? If 

so, to what relief is the concerned workman entitled 

to T 

2. The case of the concerned workman according 
to Written Statement submitted by the sponsoring Union 
on his behalf in brief it as follows;— 

Sponsoring Uii.cn subm-Hied that die concerned 
workman bough fomated as Miner/Loader has been 
deployed by the •; w-oueot in the Regional Stores of 
Block II area a smew 3-5 'M by virtue of his 
possessing degree in Brrbelorof Arts and exploit/ 

. to perform different dui of Asstt. Store K eoper as Ae»: 
as different duties oftlie vU'-te keeper. refo-bnii letter 

No. R. S./B-l 1/693/92-x~ df 1-3-93 i*su;a £-/ the 
management submitted 0\ni unmagementalso expressed 
their satisfaction in th>; matter of performing duties 
assigned i;o him in the stores. By tlie same letter 
management also reconunended for his placement in higher 
grade in reward to his satisfactory performance of duties 
as clerk in the Regional Stores of Block II Area. They 
alleged tha t in spite of all these facts management did not 
consider necessary to regularise him in Grade II as 
Assistant Store Keeper. They further alleged that 
management also did not pay any importance to the 
representation submitted by the concerned workman for 
his regularisation as Assistant Store Keeper Gr. II and for 
which he raised an industrial dispute before ALC(C), 
Dhanbad lor conciliation which ultimately resulted 
reference to this Tribunal. 

3 Management on tire contrary after filing written 
statement-oum-rejoinder have denied all the claims of 
allegations which the sponsoring Union asserted in his 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was appointed as Minor/Loader on piece rated basis. They 
submitted that demand of the sponsoring Union for 
placement of a minor/loader in clerical Gr. II is absurd apart 
from being unreasonable. They disclosed that as per 
provision of cadre scheme for ministerial staff circulated 
though Imp fomentation Instruction No. 34 dt. 17-7-84 any 
workman belonging to different cadre may be inducted in 
clerical grade III provided he possess minimum 
qualification of Matriculation or equivalent certificate 
issued by any Board of Examination recognised by the 
Govt. He should also have worked for atleast three years 
in tlie company. He will be appointed in Clerk Gr. Ill if he 
passed tlie selection test to be conducted by a selection 
committee duly constituted by tlie Competent Authority. 

It has been further submitted that for a person to be placed 
in clerical £;rade II he should have atleast three years of 
minimum experience as clerk Gr. Ill and should be cleared 
by DPC for his placement in Clerk Gr. II. Accordingly, it is 
tlie contention of tlie management that if tlie concerned 
workman is placed in clerical Gr. II he will supersede all tlie 
workmen who are already in clerk Gr. Ill which will not 
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only amounted to show gross discremination but also it 
will be unconstitutional. They submitted that in order to 
avoid discrimination in tlie matter of selection of candidates 
into clerical cadre at tlie choice of tlie controlling officer 
the cadre scheme has been framed by tlie JBCCI and tlie 
management is bound to follow tlie same without any 
discrimination and without any favouritism shown to any 
workman. It has been disclosed by him that as the 
concerned workman was an educated person who was 
employed as Miner/loader on his request local management 
gave bonneting at Regional stores w.e.f. 13-5-91 and was 
entrusted to perform tliejob of collecting different materials 
aom different agencies. In some cases considering his 
qualification he was entrusted with typing work or so 
absolutely on stop gap maimer but he was never allowed 
to perform clerical job like that of cleric continuously. 
Disclosing all these facts management submitted that claim 
of tlie concerned workman for his regularisation in clerical 
Gr. II is baseless and knowing fully of tlie same he has 
placed such claim which cannot be considered in any way. 

Accordingly, they submitted their prayer to pass 
award rejecting the claim of tlie workman. 

POINTS TO BE DECIDED 

4. “‘Whether the Union is justified in demanding 
for the placement of Shri Govind Pandey Miner/ 
Loader in clerical Gr. II on the basis of the 
qualifications and performance of the duties in 
similar capacity ? If so,, to what releif is tlie 
concerned workman entitled to ?” 

FINDINGS WITH REASONS 

5. It transpires from tlie record that tlie concerned 
workman in spite of getting sufficient opportunities did 
neither consider necessary to adduce any evidence with a 
view to substantiate his claim nor he gave any further 
instruction to his representative to move further Mr. B. N. 
Singh who was representative of tlie concerned workman 
and who time to time appeared on his behalf in course of 
hearing of this case on 20-1-04 expressed his inability to 
proceed with further hearing of this case as tlie concerned 
workman did not give him any further instruction in that 
regard. Obviously, Ld. Advocate for the management 
declined to adduce any evidence on their part. 

In view of this situation let it be considered if tlie 
claim oftlie concerned workman stands on any cogent 
footing for getting his relief in view of his prayer. 
Considering the facts disclosed in the pleadings of both 
sides and also considering his appointment letter there is 
no dispute to hold that tlie concerned workman was initially 
appointed as Miner/Loader by tlie management. 

It is tlie specific claim of tlie concerned workman 
that being deployed by tlie management since 13-5-91 he 
is discharging his duties at Regional Stores of Block II 
Area- as Asstt. Store Keeper by virtue of his possessing 
degree in Bachelor of Arts. He further submitted that time 
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to time local managem ent appreciated his work as Asstt. 
Store Keeper and recommended to higher authority for 
his regularisation as Asstt. Store Keeper in clerical Gr. II. 
He alleged that in spiti; of rendering his duties as Assistant 
Store Keeper for years together and also in spite of 
recommendation miide by the authority management 
refused to regularise him as Assistant Store Keeper in 
clerical Gr.E 


On the contrary manag ement admitting the fact of 
his'posting at Regional Stores with effect from 13-5-91 
disclosed that he wa ?i never posted there to discharge his 
duties as Assistant S tore Keeper. They submitted that the 
concerned workman was a graduate and he made a request 
to place him many work on the surface instead of his work 
in the underground as miner/loader and in view of that 
request and also considering his qualification local 
management deployed him to perform some clerical jobs 
during certain p eriod of time showing favour to him and 
taking advanta ge of that favour he cannot place demand 
for his regularisation as Assistant Store Keeper in clerical 


Gr.IL 

They s ubmi tted that job nomenclature of Cat. I 
miner/loades: and that of clerical grade are quite different 
and there is .'no scope at all for a miner/leader to claim his 
regularisation in clerical Gr. n which is a cadre post. They 
submitted that as per provision of Cadre scheme for 
ministerial staff circulated through Implementation 
InstructionNo. 34 dt. 17-7-84 any workman belonging to 
different category may be inducted in clerical grade III 
provided he possesses minimum qualification of 
Matriculation or equivalent examination having at least 
three yetirs of experience and subject to his selection by 
the Selection Committee constituted by the competent 
authority. They submitted that there is no short cut policy 
of getting regularisation of a miner/loader of Cat I directly 
to Grade. II clerical cadre; Management further submitted 
that for promotion in clerical Gr. II a workman should 
possess; atleast three years minimum experience in clerical 
Gr. Ill and his name must be recommended by D.P.C. 
Referring Implementation InstructionNo. 34 dt. 17-7-84 
management submitted that if the claim of the concerned 
workm an is considered in that case not only the workman 
who are in clerical Gr. HI will be deprived to get their 
promotion in clerical Gr. II but also there will be a serious 
discrimination which mist be considered as unethical and 
unconstitutional. 

6. Implementation Instruction No. 34 clearly has 
pointed out how promotion or regularisation in Clerical 
Grade-Ill and H will be considered. It is admitted that the 
concerned workman got his appointment as miner/loader 
on piece rated basis. The appointment letter shows that 
he hot his temporary appointment as miner/leader on 13 / 
1442-89.There is no dispute to held that the concerned 
wofrkman is a qualified person. It is seen that ignoring his 
qualification he accepted his appointment as miner/loader. 
With utter surprise it is seen that w.e.f. 15-3-91 the concerned 


workman started working at Regional Stores as miner/ 
loader instead of his working in the underground. In 
course of hearing the concerned workman has failed to 
show any order issued by the competent authority to get 
his posting at Regional Stores though it transpires from 
different office orders that he was allowed to work in the 
Regional Stores. It transpires from the record that Depot 
officer K. C. Sahay vide letter dt 1-3-93 disclosed that the 

concerned workman has been working as a cleric at different 

section of Regional stores since 13-5-91. It is not clear 
how it was possible for a miner/loader to work as clerk 
without following the specific guide line given in 
Implementation Instruction No. 34 and without getting 

his appointment/promotion in clerical Grade HI. It is the 

specific claim of the concerned workman for his 
regularisationin clerical Gr. II since 13-5-91. There isno 
dispute to hold that the post of cleric Gr. II is a cadre pdst. 
Implementation InstructionNo. 34 has specifically pointed 
out how a workman is eligible to get his promotion/ 
regularisation in clerical Gr. II. According to that Instruction 

No. 34 question of getting elevation in Clerical Gr. II will 
com if a workman completes his three years service 
continuously in clerical Gr. HI subject to recommendation 
by D.P.C. Considering the facts disclosed in the pleadings 
of both sides and also considering materials on record it 
is evident that the concerned workman in the year 1989 
got his appointment as miner/loader. Not a single scrap of 
paper is forthcoming to show that concerned workman 
got his promotion/regularisation as clerical Gr. Ill by the 
management as per Implementation Instruction No. 34 
Even no paper is forthcoming to show that superseding 
the provision of Implementation Instruction No. 34 
management regularised the concerned workman in clerical 
Gr. IH from miner/loader. Until and unless a workman is 
regularised in clerical Gr. Ill there is no scope to get his 
regularisation in Clerical Gr. II. In absence of any order 
from the competent authority there is reason to believe 
that local management for the reason best known to them 
allowed the concerned workman to work in the Regional 
Stores instead of getting his service as miner/loader for 
which he got his appointment without obtaining specific 
order from the competent authority. As there is no specific 
order to that effect such engagement of the concerned 
workman to take up clerical job has no legal status. 
Accordingly, there sufficient reason to hold that the status 
of the concerned workman was of his status of miner/ 
loader. In the circumstances, onus absolutely rests on the 
concerned workman to establish that claim for his 
regularisation in clerical Gr. II directly from the po st of 

miner/loader is legal and justified. Concerned workman 

inspite of getting ample opportunities have failed to 
substantiate his claimby adducing cogent evidence either 
oral or do cum ent ray. 

Claim as made in the written statement submittedby 
the concerned workman caimot be considered as 
substantive piece of evidence until and unless such claim 
is substantiated by cogent evidence. In view of my 
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discussion above I find no dispute to hold that the 
concerned workman has lamentably failed to establish his 
claim and for which he is not entitled to get any relief. 

In the result, the following Award is rendered 

The Union is not justified in demanding for the 
placement of Shri Govind Pandey Miner/Loader in 
CI erica! Gr. II on the basis of the qualifications and 
performance of the duties in similar capacity 
Consequently the concerned workman is not entitled 
lo get any relief.'’ 

B. BISWAS, Presiding Officer 
M fforfl, 16 ^75Rl, 2004 

<?5T.31T. 632, —arfq fVq *T, 1947 
(1947 ^114)^^ 17 ^ ^ 

^ 16(C)/2001)^ 

^ ^ 13-2-2004 ^ UTO fan 8111 

[tI. hyT.-120l1/104/2001 -$n£3nT.(oft-ii)] 
rit t FTTW, 3PR 

New Dellii, the IhtliFebruaiy, 2004 

s o. 632,— In pursuance of Section 17 of die 
Industnal Disputes Acl, 1947 (14 of 1947), die Cenlral 
tiovemuici" hereby publishes die Award Ref. No. 16(C)/ 

- > o Hie Industrial Tribunal, PaUla (Bihar) as shown in 
le Ai nc.'.urc in die Industrial Dispute between the 

'»■" ; 'SC "c n of Bank of India and Uieir wotkmen, received 
tn utn( aunil Govcnunenton 13-2-2004 

[No. L-12011/104/200 MR (B-1I)] 

C. GANGADHARAN, Under Secy. 

annexure 

before the presiding officer, industrial 

TRIBUNAL PATNA 
Ret ere nee Nu. 16 C of 2001 

Management oI Bank of India, Zonal Office R 

Bl cL B,k.,r North Zone. Chanakya Palace. Veer Chad 
ateI Marg Rond. Patna and their woritman represented 
by the General Secretary, Bank of India, Employees 

BIiiw*i"°f C/0 B01 ' Patna ’service Branch Uday 

Bhawan, Fra/cr Road. Patna (Bihar). 


For tlic Management 
For tlic Workman 

Present 


Sri P.K. Tripatliy, Industrial 
Relations Officer. 

Sri B. Prasad, General 
Secretary, Bank of India 
Employees Federaton, Patna. 

Priya Saran. Presiding Officer, 
Industrial Tribunal, Patna. 


AWARD 

The 6tli day of February, 2004. 

By the adjudication order No. L-12011/104/ 
001fIR(B-II)j dated 24-08-2001 the Government of India, 
Ministry of Labour, New Delhi has referred, underCIause 
(d) 01 sub-section (I) and sub-section (2K) of section 10 
of die Industrial Dilutes Act, 1947 (hereinafter to be 
rrferred to as the Act’), die following dispute between 

die management of Bankoflndia, Zonal Office,Bihar North 

Zone, Chankaya Palace, Veer Chand Patel Path, Patna and 
ddsTrib^T^" Raj ‘ V Kumar Singh for a< S u dication to 

“Whether Shri Rajeev Kumar Singh had worked as 

daily rated wojker with Bank oflndia, Chapra Branch 

ftom 2-8-19*6 to 29-7-2002? If so, whether the action 
of the management in terminating the services of 
Shri Singh on 31-07-2000 was justified? If not, what 
relief the workman is entitled to?. ” 

2. Both the parties namely the worker Rajiv Kumar 
Mngh and the management of Bank oflndia (hereinafter 
to be referred as the ‘‘worker” and the “management” 
respectively), have filed their written statement and 
contested the case. The worker’s claim, in short, is that he 
wps orally appointed by the management of Bank oflndia 
Chapra Brandi on and from 2-8-96 to discharge the duties 
o a peon, and he, accordingly, as per requirement performed 
his duties as a peon as instructed by the Manager. He 

fri end ^? e A B x r f lCl110 perform va rious joibs of a peon 
from 9J0 A.M. to 6.30 P.M. He was initially paid 
wages @Rs. 45/- per day, which was later on increased by 

S "T 8 Were paid throu S h debit vouchers. On 
-7-2000 at 3 P.M., the worker was informed of his 
termination. When he went to the Branch as usual on the 
following working day'i.e. 31-7-2000, he was stopped from 
working on aforesaid ground. He claims to have worked 
continuous^ from 2-8-96 to 29-7-2000 and also for over 
240 days in 12 calender months preceding his termination 
The workman has cliallaeged his termination on the ground 
of alleged violation of provisions ii/s. 25F of the Indiustrial 
isputes Act and also unfair labour practice adopted by 
the management by keeping him on tenterhook for about 
four years. The worker has accordingly prayed for his 
reinstatement and regular) sat ion of his services besides 
back wages and other allied reliefs. 

3. The management in iheir written statement has 
categorically refuted various claims and die dispute raised 
by the worker, precisely stating that die union sponsoring 
die dispute has no representative capacity in the branch 
and so, die present one can not be deemed to be an 

ndusrial Dispute and accordingly, the reference is bad 
to" The management have fimherdenied dial dtewotker 
was orally appointed by them on 2-8-96 to discharge die 
ties of a peon. The worker was engaged for a few days 
unng die period by die Manager of Chapra Brandi to do 
odd jobs on daily wages as and when required from 2 -l -99 


to* | 
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to 20-11-99. He was engaged only casually, and 
intermittently as and when manual labour was required 
for cleaning of premises, bundling of old records etc. The 
worker was paid by the Branch Manager, which was 
reimbursed by the Bank to the latter. On the back of relevant 
vouchers, both the Manager and worker have signed. It is 
further stated by the management that the worker is a 
manipulator and has forged some vouchers by puttihg his 
signature on back which were relating to other persons, 
and also the transfer voucher relating to washing 
allowance to the Arms Guard Umesh Singh. It has been 
also stated that the worker never worked for 240 days in 
any calender year much less 12 calendar months preceding 
the date of purported termination. The written statement 
further states that Sec. 25F of the Industrial Disputes Act 
has got no application in the present case as the worker 
was neither appointed in Bank service nor he was in 
continuous employment for one year within the meaning 
of Sec. 25B of the Act. The worker was never a workman 
as required under the Act, and he was in fact occasionally 
engaged on the basis of needed work. 

4. In view pleadings of the parties and also the 
reference, the basic and the moot question which arises 
for decision is, whether the worker worked in the Bank for. 
240 days preceding his purported termination on 
29-7-2000. The parties have led their evidence as well 
keeping in view the importance of this aspect. He would 
hence first examine this issue and discuss the evidence 
adduced by the parties before this Tribunal. 

5. The worker Rajiv Kumar Singh has examined 
himself as the lone witness on his behalf. He states in 
evidence that he worked in the Bank of India, Chapra 
Branch from 2-8-96 to 29-7-2000. He attended the Branch 
regularly from 9.30 A.M. to 6,30 PM. and he used to serve 
water, arrange ledgers, carry tokens and Cash Box and 
also sweep the premises in absence of sweeper. He was 
paid Rs. 45/- initially, which was subsequently raised to 
Rs. 50/- per day. He was paid through vouchers. At the 
time of termination, he was neither noticed nor was given 
any compensation. He worked for 240 days in a year 
preceding his termination. He has also proved a chart (Ext 
W/123) prepared by him to show the work done by him on 
different dates between 18-1-99 to 29-7-2000. During cross- 
examination, he says that he put his signatures on the 
payment vouchers through which he was paid his wages. 
He then explains that he received the cost of newspaper 
vide Ext. M/47 for making payment to new paper agent as 
ordered by the then Branch Manager. He further says to 
have received washing allowance vide Ext, M/46 and put 
his signature thereon on the instruction of the reimbursing 
official. He has, however, denied to have signed on 
aforesaid two exts purposely for his own game. 

6 . As many as 122 vouchers (Exts. W/l to W/122) 
have also been produced by the worker in order to 
substantiate his claim that he received payment through 
them and he worked on those days noted thereon. These 
vouchers relate with years 1999 and2000. The last voucher 


W/122 is dated 22-7-2000. The relevancy of these 
documents shall be taken into account later at appropriate 
place. 

7 The management has examined three witnesses 
in all namely MW1, Uma Shankar Singh, Acting Manager, 
Bank of India, Chapra Brandi, MW 2 U K. Srivastava, 
Branch Manager, B.O.I., Chowk Branch Lucknow and 
MW3, Ramanand Manjhi, an Officer of B.O.I., Siwan 
Branch. MW1 is presently posted and acting as Manager 
at Chapra Branch of B.O.I. since 20-6-2002. He has deposed 
on the basis of Bank’s documents. He says that the worker 
worked there as a casual labourer and never against any 
permanent vacancy. Such a labourer is paid daily wages 
for the work done by him and the same is debited under 
Misc. Head. He further says that the worker as per 
vouchers worked in the branch from 2-1 -99 to 20-11 -99 on 
different dates and he was paid through vouchers 
exhibited as M/1 to M/44. He further says that since the 
worker insisted for his signature on the back of vouchers 
through which payment was made to him the same was 
obtained. He further says that no payment has been made 
to the worker though those vouchers filed on his behalf 
but not bearing his signatures. He further says that the 
worker fraudulently put his signatures on two vouchers 
Exts. M/45 and M/46. This witness also proved salary 
statements Ext. M/47 and two vouchers Exts. M/48 and 
M/49 to lay stress on the fact that the contesting union 
has no following in his branch. Ext. M/47, M/48 and M/49 
do not contain worker’s name and these documents show 
that the worker was not a regular subordinate staff irf the 
branch. During cross-examination, he makes it clear that 
the Branch Manager after receiving the payment of a daily 
workerpays the same to the worker concerned. 

8. MW2 and MW3 were in Chapra Branch of the 
Bank from 4-6-99 to 30-11-2002 and 1995 to 4-6-99 
respectively. They both have emphatically stated that the 
worker casually worked in the Bank on some occasions. 
He worked for about 20 to 25 days only during MW2’s 
tenure and he was paid through different vouchers (Ext. 
M/1 to M/44) for the work done by him. In cross- 
examination, he admits that the worker was engaged by 
the Bank for the first time on 28-12-1998 and he has worked 
in all for 160 days only as per Bank records. It may be 
noted here that in the affidavit dated 16-10-2003 of the 
Branch Manger, P C. Shamia, it has been mentioned in 
para 2 that Sri Rajiv Kumar Singh worked on daily wages 
from 2-1-99 to 20-11-99 for 160 days but according 
to MW2, the worker was engaged for the first time on 
28-12-98 i.e. to say 6 days prior to the date noted in the 
affidavit. The concerned Ext. M/1 also points out that the 
worker was paid for the work done as collie from 28-12-98 
to 2-1-99. This voucher is dated 2-1 -99 and it appears in 
the circumstances that there has been an inadvertent 
mistake in the affidavit and the date of voucher has been 
typed inplace of the first datei.e. 28-12-98 when the wotker 
was initially engaged in the Bank. It is not such a vital 
mistake which can be taken serious note of nor this goes 
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to help, the worker in any manner whatsoever. The date of 
his firs t engagement i.e. 28-12-98, is very clearly typed in 
the cluirt attached with the affidavit as “ Annexure A”. 

0. MW3 states that on some occasions, worker 
worked casually during his tenure and he was not 
disengaged till he was there. He further states that through 
Ext. M/46 the newspaper cost was not disbursed to the 
worker instead he put his signature on its back with 
fraudulent intention. He lastly says that a Branch Manager 
is authorised to engage a casual worker. 

10. Tlie oral testimony before us do very well 
suggest that a Branch Manager is empowered to engage a 
worker as and when occasion arises in the Bank and 
payment is made to such worker by him and he gets 
reimbursement of the same from the Bank. Management 
has also tried to establish that such payment is made under 
Miscellaneous Head through vouchers and since the 
worker insisted upon his signature was being obtained on 
vouchers through which his wage was being paid to him. 
The management has filed only 44 vouchers bearing 
worker s signature on their back. These vouchers suggest 
that the worker did work on different dates in between 
28-12-98 to 20-11-99 r.e. for about 160 days in all. The 
management categorically claims that the worker was not 
engaged in the Bank for any work beyond the dates 
detailed in the list and as is exhibited by aforesaid fortyfour 
vouchers. 

11. As against this, the worker has'filed 122 
vouchers in all(Exts. W/l to W/122) together with a chart 
Ext. W/12 3 thereby detailing different dates from 18-1-99 
to 29-7-2000, on which the worker performed the work in 
the Bank. It is to my utter surprise that as many as 90 
vouchers amongst those fried by the worker do not contain 
any payment seal of the Bank to show that any payment 
was in f act made through them. These Exts. are W/l -W/3, 
W/6, W/7. W/10, W/l3-W/l6, W/18, W/20-W/35, W/37- 
W/40. W/42, W/44, W/46, W/47, W/50, W/51, W/53- 
W/55. W/57.W/64, W/66, W/69, W/70, W/72, W/74, 
W/77. W/79. W/81, W/83, W/85, W/86, W/88, W/92* 
W/94, W/95. W/98-W/112, W/l 14, W/l 15 and W/l 17, W/ 
122, Vouchers upto W/62 are concerned with year 1999 
and the remaining are ofthe year 2000. A judicial notice 
can be taken up the fact and further it is a matter of common 
experience t hat whenever payment is made by the Bank, a 
"Payment Seal” is put on concerned voucher. 
Aforementioned 90 vouchers without any " payment seal” 
just mean (hat no payment was made to any person 
whatsoever through these documents much less die worker 
Sri Rajiv Kumar Singh who was always quite conscious to 
put his signature on the back of a vouchers through which 
he received payment. All above 90 vouchers appear to be 
nothing but a clear fabrication and manufacture of evidence 
is support of worker's stand that he worked for 240 days 
or more in 12 calendar months preceding his purported 
disengagement. The worker appears to have deliberately 
misled the Tribunal by filing as many as 90 bogus vouchers 
with no payment seal" mark at all. These 90 vouchers do 
not appear to carry any relevance and substance in 


worker’s favour. Barring these, only remain 32 odd 
vouchers presented by tf ie worker, which taking together 
do not establish that he worked for 240 days or more in a 
calendar year. 

12. The discussion made above in view of the 
evidence, both oral and documentary, leads us to 
irresistible and the only conclusion that the worker did 
not work in Chapra B ranch of the Bank of Tnriia for 240 

days preceding his all eged termination on 29-7-2000. 

13. Now, we c ome next to whether die termination 
of worker is bad in view of non-compliance of Sec. 25F of 
the Act. The requirement of Section is compliance of 
certain provisions i n case of retrenchment of a workman 
who has been in continuous service for not less than one 
year. We have alr eady seen and the evidence on record 
also does so suggest that the worker was a daily wage 
labourer and he!lad never been in continuous service for 
the period reqvtired under this Section. A continuous 
service stands Refined in Section 25B of the Art. We find 
on the strengtl i of the evidence that neither Section 25B x 
nor 25F of the Art can come to the rescue ofthe worker 
since he ne„vter had been in continuous service with the 
Bank for one; year. 

14. The last question whether the disputant Union 
has the representative"capacity to rightfully espouse the 
dispute on ^behalf of the worker is concerned, we have to 
look to the statements made by the management’s 
witnessesi and also Ext. M/47, M/48 and M/49. The 
witnesses have categorically stated that the disputant 
Union dhd not represent any of the workers of the Bank 
concern ed at relevant time. The Exts. referred to above do 
also suggest that some other unions and not the disputant 
one wf;re credited the contributions from the Bank’s staff. 

On the other hand, there is no evidence worth the name 
from the other said to show that disputant Union had any 
representation in the Bank at the relevant time. Although 
this point appears to be of no importance at all in the light 
of findings in forgoing paragraphs on two major issues, 
yet the evidence before us is quite suggestive ofthe fact 
that the disputant Union had no representative capacity 
in rightfully espousing the dispute, which is before us. 
This point I was required to answer since it was taken as a ** 
preliminary ob jection by the management. 

15. In view of what has been discussed above and 
the materials on record, I am of firm view and accordingly 
hold as such that the worker Raj iv Kumar Singh did not 
work as daily rated worker with Bank of India, Chapra 
Branch for a period of 240 days or more during 12 months 
preceding his alleged retrenchment nor his so-called 
retrenchment suffers any way for the violation of Section 
25F of the Industrial Disputes Act and he is not entitled to 
any relief whatsoever. Reference answered in terms 
aforesaid. 

16. Award accordingly. 

Dictated & corrected by me. 

PRIYA SARAN, Presiding Officer 
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the Mgt. of R.S.M.D.C.Ltd., Jaipur by way of 
Voluntary Retirement Scheme w.e.f. 31-3-98 is legal 
and justified and if not to what relief is workman 
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New Delhi, the 19th February, 2004 

S.O. 633.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the Award 
of the Industrial Tribunal, Jodhpur as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Rajasthan 
State Mineral Devleopment Corpn. Ltd. and their 
workman, which was received by the Central Government 
on 19-02-2004 

[No. L-29012/36/2000-IR (M)] 
B.M. DAVID, Under Secy. 
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Rrr.3IT. 634.—ad^rttfa faRTR arfRfFRR, 1947 

(l947RF14)R^RRT17%315mR^'^FtR RTRiR^TTR^ 

ddl^cL RTo fao % RRRcTR % RR5 Ph4)*1f 4 afR FF% RRfaj^ 

% Rfa ar^RR -4 fF^fa afafrpTR' Irrtf if rr ^rtrrtr 
•3TT^5n % RRTF Rit V«r>iRrm RRrft %, fa %faR HHK fa 
19-02-04 fa RFF fair RTI 

. [R. FR-29013/34/2003-3TTf.RR. (RR) ] 
fao RRo tfRF, STRTRfRR 
New Delhi, the 19th February, 2004 

S.O. 634.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the 
Industrial Tribunal, Alapuzzha as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management Plackattu 
Granites Pvt. Ltd. and their workman, which was received 
by the Central Government on 19-02-04 

[No. L-2901 l/34/2003-IR(M)] 

B.M. DAVID, Under Secy. 

ANNEXURE 

IN THE COURT OF THE INDUSTRIAL TRIBUNAL : 
ALAPPUZHA 

(Dated this the 3rd day of January, 2004) 
PRESENT: 

SHRI K. KANAKACHANDRAN, Industrial Tribunal 
I. D. No. 47/03 (C) 

Between 

The Managing Director, Plackattu Granites Pvt. Ltd., 
Payyanamon, P.O. Konni, Pathanamthitta 

And 

•The workman of the above concern represented by 

The General Secretary, Pathanamthitta District Quarry 
and Crusher Workers Congress (INTUC), 
Malayalapuzha 

AWARD 

1. The Government of India by the reference order 
No. 29011/34/2003 (RIM) dated 27-8-03 has referred the 
'following issues for adjudication : 
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“Whether the action of the management of 
M/s. Plackattu Granite (Private) Ltd., Payyanamon, 
P.O., Konni, Pathanamthitta District, Kerala State in 
terminating die services of Sh. C. P. Babu, Peon with 
effect from 10-1-2003 is justified ? If not, to what 
relief the concerned workman is entitled to ?” 

2. In response to notice, only die management party 
entered appearance through a counsel. Initially there was 
no appearance on the side of union. However when this 
dispute was posted on 15-12-2003 a Counsel representing 
the union had submitted that the matter had been settled. 
That settlement is recorded and passed an award holding 
that no industrial dispute is subsisting between the parties 
now. 

(Dated this the 3rd day of January, 2004) 

K. KAN AKACHANDRAN, Industrial Tribunal 
20 2004 

3TT.3TT. 635.—SihrtfW srfMwl, 1947 

(1947 ^T14) ^ tmT 17% 

eh*4'+»l<f % PhP4v sftritfrrer faqn; fr" 

ajftrerrtTT/sR -MWHq 11, ^ 

% H-cjid (‘ri^'f riom 3Tffo'slo 'Ro 85/91) yewRfm qudl 
t, ^ TfRFTC 20-2-2004 UlRTfSTT *TTI 

[U t^-12012/160/91-3^.3TR.(#-I)] 

3T^r 3if«R»rfr 

New Delhi, the 20th February, 2004 

S.O. 635.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (1. D. No. 85/91) 
of the Central Government Industrial Tribunal/Labour 
Court 11, New Delhi, now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of State Bank of Bikaner and Jaipur and their 
workman, which was received by the Central Government 
on 20-2-2004. 

[No. L-12012/160/91-1R(B-1)] 

AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE PRESIDING. OFFICER : CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUN AL-CUM- 
LABOURCOURT-II, RAJENDRA BHAWAN, 
GROUND FLOOR, RAJENDRA PLACE 
NEW DELHI 

I. D. No. 85/91 

Presiding Officer : R.N. RAI 
Balwant Singh 

V/s 

State Bank of Bikaner and Jaipur 


AWARD 

By letter dated 9-7-1991 the following points has been 
referred to by the Ministry of Labour for adjudication. 

“Whether die action of the management is not 
considering the case of Sh. Balwant Singh for the 
full time Sweeper/Peon is justified ? If not, to what 
relief the workman is entitled to.” 

It has been stated that Balwant Singh belonged to 
scheduled caste. He was posted as the cleaner from 1992 
on the western Bikaner Branch and at present he is getting 
% of die salary. 

It has been stated that besides cleaning work, the 
work of peon was also taken from him he was engaged in 
going to different branches for bringing stationery, to die 
post office for telegram and registers letter and stamps. He 
used to go to the I.T.O. for depositing income tax return. 
He was sent to deposit the electricity bill, water charges, 
telephone bills, etc. There is no peon for many years in the 
office. Sh. Balwant Singh had been doing the work of peon 
from 1982. The bank has paid him D.A. also. 

So far as cleaning and sweeping work is concerned 
he has to clean and sweep 4400 square yards for more than 
30 hours every week so die work done by him comes under 
the full payment of a sweeper and the cleaner. He work of 
the peon is in addition to this. 

It has been further submitted that he was from the 
very beginning demanding full pay. He gave an application 
to give him full pay and to transfer him at the post of peon 
but the bank refused on 28-2-1985. On the other hand, on 
several dates upto 8-3-1990 Sh. Balwant Singh gave 
application and his applications were rejected . 

When requirements of peon was made Sh. Balwant 
Singh on 26-11-1984 gave an application but he was told 
that the bank would consider the names sent from the 
employment exchange. 

Again on 7-5-1987 and 2-6-1987 he gave application 
to the bank. It was a part time cleaner and sweeper is not 
eligible for interview .Thereafter on several dates upto 
8-3-1991 he gave an applications to appoint him as Peon 
but he was not called for interview. 

It has been further submitted that in bipartite 
settlement in paragraph 20 (6) it is necessary that preference 
should be given to the part time workers for filling up the 
vacant post. 

It has also been directed by the Ministry of Finance 
to the banks that 25% post should be kept reserved for 
sweepers/cleaners/chowkidar whether they have 
qualification for appointment to the post of peon or not. 

It has been further submitted that since the bank 
paid no attention to the several applications on 2-6-90 by 
Registered letter president of the union sent the letter but 
still the bank gave no reply. At the last application was 
given to the Assistant Labour Commissioner. But the matter 
could not be decided. 
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It has been prayed that the workman should get 
peon’s pay from 9-9-82 whatever the court deems fit. He 
should be given all the facilities to which a peon is entitled 

Management has filed in his WS, it has been stated 
that para I of the statement of claim/petition is correct and 
needs no reply. 

That para 2 of the petition is wrong hence denied. 
The workman was appointed as a part time sweeper and is 
performing the duties or G 'aningthe Bank presmises. The 
workman used to come to the ?^nim Vihaf Branch of the 
answering bank and does only sweeper job. The wo 'kman 
never did more than the working hours as applicable to him 
from time to time. At present the workman is drawing 3/4 
salary from the Bank. It is wrong that me workmr u ever 
did the peon work. It is submitted that right from the 
inception of the Bank branch at Paschim Vihar, the Bank 
has a peon and Guard. Since, 1982, there was always a 
Peon/Daftari in the Bank except for a few months in 1990. 
At no point of time the workman was ever ordered by the 
management, i:o perform the duties of a peon. It is wrong 
that there is no peon in the Bank for the last so many years. 
It is also wrong to allege that the workman is performing 
the duties of a peon since 9-9-82 or ever thereafter. It is 
correct that the Bank has made some payments to the 
workman towards conveyance charges, but that is paid 
only when the workman requested the Branch Manager of 
the Bank to oblige him to go for some work. 

Para 3 o r the petition is correct and is admitted. It is 
submitted that the work assigned to the workman does not 
require more that 29 hours a week i.e. 4 and H hours a day. 
The area of the premises of the Bank is not 4400 sq yards 
but 4400 sq feet. 

That para 4 of the petition is wrong and has no iota 
oftruth, hence denied. The work assigned to the workman 
was not more than of 29 hours a week and the workman has 
never been asked to stayed beyond his schedule time of 29 
hours a week. No work of the peon has ever taken by the 
management from the workman. 

That para 5 of the petition is misconceived hence 
denied. The workman has never been put to work more 
than the work he deserved as per the terms of work, from 
time to time. As the work of the workman increased, the 
management has considered the genuine demand of the r 
workman and has increased his wages from Rs. 60 to l / 3 to 
14 and 3 /« from time to time. The workman never objected to 
the increase/enhancement made by the management. It is 
submitted that this workman was appointed in 1982 and 
1 /, of scale wages were given from 1-4-84. The wages were 
increased from '/, to 14 of wages scale from 1-7-86 and to 
14 since January 1987. The application dated 24-11-84 of 
the workman was not considered since the same was not 
forwarded through Employment Exchange as required by 
Ministry of Finance letter No. 11/17/85-1R dated May 2, 
1985 and the reply of the same was handed over to the 
workman on 28-2-85. The Management has also replied the 
application dated 7th May, 1987 of the workman, vide its 
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letter dated 16-5-87. The workman was informed by this 
letter that there is no information that the peons are being 
recruited in the Bank. It is correct that the workman has 
sent other applications as mentioned in the petition. Since 
the Bank has invited applications from die temporary 
employees only and the instant workman does not come 
under that category. The workman is permanent part time 
employee of the management. 

That para 6 of the workman is a matter of record, mid 
has been replied as started in para 5 above. The workman 
was not appointed at the post of peon, as stated by the 
' orkman, not because of any discrimination, but due to 
the rules and laws applicable to the Bank. The application 
of the workman was rejected because it was not through 
the employment exchange. Which was one of the most 
essential criteria for entertaining the applications of the 
candidates. Secondly, the workman was not one of the 
candidates from the temporary—employees who have 
served the Bank. Rest of para 6 (a) and (b) is legal and a 
matter of record. 

That para 7 of the petition is wrong. Themanagement 
has replied all the letters addressed by the workman. It is 
correct that their was a failure of concilation before the 
Labour Commissioner, New Delhi and hence this 
reference. 

That para 8 of the petition is wrong hence denied. 
The workman is not entitled for the post of full time peon 
since 9-9-82. At no point of time before, 24-11-84, the 
workman has ever applied for the post of the peon, and has 
ever did the job of peon in the Bank of answering 
management. The workman has no right to claim wages of 
the work which he has never rendered to the Bank. No 
claim of such type ever been raised by the workman to the 
Bank hence is not entitled for such wages. In no application, 
submitted by the workman, the workman has ever 
demanded any wages for performing the job/work of a peon 
in the Bank. The workman has never claimed from the Bank 
that he has performed the duties peon in the Bank. 

It is, therefore, prayed that the application/petition 
of the workman may kindly be dismissed. 

The workman has filed rejoinder and all the pleadings 
of the statement of claim has been reiterated it has been 
also submitted that the workman has been paid T.A, and 
he has done all the work of a peon and Daftari from 
9-9-1982 to 31-3-1990 but he was not appointed a permanent 
peon through he has been done all the work of a peon as 
well as the sweeper. The written statement of the bank in 
this respect is false. 

Heard arguments from both the sides and perused 
the record. 

Papers have been annexed with the record. These 
papers show that the workman has been given T.A. for 
various works. He has been given conveyance expenditure 
for discharging his duties allotted to him by the Bank. These 
papers have been admitted by the Bank. This establishes 
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the fact that he was doing the work of a sweeper as well as 
the work of a peon. 

. The learned counsel for the management agreed that 
the work of a peon was taken some times from him in the - 
papers also T. A. and conveyance expenditure have been 
entered. 

As I have already mentioned that the branch has 
admitted that from 04-01-1990 the work of peon was also 
taken from the workman so he deserves to be reinstated at 
the post of peon right from 04-01 -1990. Since he has given 
oral undertaking. He deserves to be re-instated at the post 
of peon from 04-01 -1990 without any back wages however 
he will be entitled to the increments but no back wages 
upto 04-11-2001. 

The point forwarded by the Ministry of Labour is 
replied thus. 

The workman deserves to be re-instated at the post 
of peon from 04-01 -1990 but he will get back wages from 
04-11-2001. He will get due increments right from 
04-01 -1990 but back wages from 04-11 -2001. The Award is 
given accordingly. 

Dated: 09-02-2004 

R. N. RAI, Presiding Officer 
M 20 2004 

grro3TTo 636.—sfterhw arfaftm 1947 
(1947 14) 17 % 

% # 3 , 

atftrerwsFT 591/2001) 

TTt Wltft %, #TRFFR 20-02-2004 ^ W<T 

^3TF *IT I 

[Tf. Rrl-120,11/42/2001II)] 

i 3toR 

New Delhi, the 20th February, 2004 

S.O. 636.—-In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. No. 591/2001 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai, as shown in the Annexure, in the Industrial 
Dispute between the management of Indian Bank and 
their workmen, received by the Central Government on 
20-02-2004 

[No. L-12011/42/200 l-IR(B. II)] 
C. GANGADHARAN, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
J- INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
f; CHENNAI 

Monday, the 5th January, 2004 

Ch\[oif -i£ 


PRESENT: K. JAYARAMAN, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 591/2001 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
ofthe Industrial Disputes Act, 1947 (14 of 1947) between 
the Management of Indian Bank and thefr workmen) 

BETWEEN 

The General Secretary, : I Party/Claimant 
Indian Bank Employees 
Association, Chennai. 

AND 

The Zonal Manager, : II Party/Management 
Indian Bank Coimbatore 

APPRERANCE: 

For the Ptitioner : M/s. D. Hariparanthaman 

V. VijayKhose, 

Advocates 

For the Management : M/s. Aiyar & Dolia, 

N. Krishnakumar, 
Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Notification Order No. L-12011/42/200! -IP. (B-II) dated 08/ 
13-06-2001 has referred the following dispute to this 
Tribunal for adjudication:— 

“Whether the action of the management of Indian 
Bank in imposing the punishment of stoppage of 
increments for two years with cumulative effect 
against Sri M. Selvaraj, Clerk/Agri Assistant is 
justified? If not, what relief the concerned workman 
is entitled to?” 

2. After the receipt of the reference, it was taken on 
file as I. D. No. 591/2001 and notices were issued to both 
the parties and both die parties entered appearance through 
their advocates and filed their respective Claim Statement 
and Counter Statement. 

3. The allegations of the Petitioner in the Claim 
Statement are briefly as follows: 

Sri M. Selvaraj, the concerned employee involved in 
this industrial dispute is one among the members of the 1 
Party/Petitioner Union. He joined the II party bank at 
Sulagiri branch and subsequently, he was transferred to 
Samathur branch. While so, on 13-11-90, he found out 
various financial irregularities committed by one. Mr. Sethu, 
sub-staff of that branch by getting loan from bank in the 
name of others and also getting personal loans from the 
customers and Mr. Selvaraj has brought this to the notice 
ofthe bank and this action of Mr. Selvaraj was not liked by 
Mr. Sethu. In the above circumstances, on 4-6-96 Mr. 
Selvaraj updated the casual leave account of die entire 
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branch. While carrying out updating, he had done a mistake 
and he marked the casual leave for the said Sethu for 28-5- 
96 instead of 27-5-96. When it was pointed out by Sethu, 
the concerned employee represented that he will place the 
record before Manager and he could retrieve the same. But 
Mr. Sethu turned violent and started abusing the concerned 
workman with filthy language and on hearing his shout, 
the Branch Manager came to the place intervened and 
pacified both of diem. When this was the actual facts and 
events on 4-6-96, the II Party/Management has placed the 
concerned employee under suspension with immediate 
effect by an order dated 25-7-96 and they have also issued 
charge memo on 24-8-96 with four allegations. When die 
concerned employee by his letter dated 5-9-96 made his 
protest against the suspension order and also asked for 
copies of complaint and the report of the investigating 
officials, the bank informed him that the documents could 
be furnished only at the stage of enquiry and rejected his 
request Subsequently, when die charge memo was issued, 
he has given his explanation, but the explanation was not 
accepted by the bank authorities and a departmental 
enquiry was ordered. After that finding was given that die 
charges have been proved and he was asked to give an 
explanation and not satisfied with that explanation, they 
have given the punishment. Even at the enquiry the 
Presenting Officer declined to produce Disciplinary 
Authority ’s note on the ground that it was not a practice to 
give certain documents for enquiry purpose. Further when 
the Branch Manager had complained against hoth the 
concerned workman and Mr. Sethu, no disciplinary action 
was iaken against Mr. Sethu and no reason was given, as 
to why the concerned workman atone was singled out and 
discriminated for initiating disciplinary action. The decision 
taken by the Disciplinary Authority is therefore, biased, 
one sided malafide and discriminatory. Further, without 
furnishing the copy of the findings, the Disciplinary 
Authority straight away concurred with die findings of die 
Enquiry Officer and proposed to impose the punishment 
of warning for charge No. ! and 2, stoppage of one increment 
with cumulative effect for charge No. 3 and stoppage of 
two increments with cumulative effect for charge No. 4. 
This is in utter disregard to die principles of natural justice. 
Therefore, the order passed by die Disciplinary Authority 
dated 10-3-98 is biased, one sided and discriminatory. The 
complaint is belated and the alleged negligence will not 
constitute misconduct particularly when it was not wilful 
and therefore, the findings of the Enquiry Officer is perverse 
and contrary to the evidence in the enquiry. Hence, for the 
above reasons, the petitioner prays that an award may be 
passed in his favour for reinstatement with other 
consequential relief. 

.4. As against this, the Respondent in its Counter 
Statement contended that the Petitioner Union has 
suppressed certain material facts. The concerned employee 
Mr. Selvaraj was initially appointed at Barur branch and 
subsequently transferred to Sulagiri branch. While working 
at Barur branch, the concerned employee has not behaved 


properly with the local people and consequently 
apprehending threat to his life, he was transferred to Sulagiri 
branch which will reveal the nature and attitude of the 
concerned employee. The official irregularities of Mr. S. 
Sethu, sub-staff as alleged by the concerned employee is 
of no relevance to this case, the concerned employee has 
been punished for the acts of misconduct duly proved at 
the enquiry held for that purpose. The acts of the 
misconduct committed by the concerned employee are as 
follows:— 

While working as Agricultural Assistant at Samathur 
branch, Mr. M. Selvaraj, the concerned employee on 4-6-96 
at about 4.00 p.m. started updating die casual leave availed 
details on 1 the rear page of attendance register and while 
doing so, he marked 28-5-96 as casual leave for Mr. Sethu, 
Daftri ofthe branch, when actually it was on 27-5-96. When 
it was pointed out, the concerned employee used offensive 
words at him and started arguing further and the Branch 
Manager came out of the cabin and pacified. Then again 
the concerned employee started passing indirect comments 
on Mr. Sethu. At about 4.15 p.m. die concerned employee 
indulged in shouting at Mr. Sethu in a high pitch and in the 
height of temper, picked up the stone and charged towards 
Mr. Sethu with an intention to cause injury to die person 
and engaged in manhandling him. Only after due enquiry, 
die Enquiry Officer has given the finding that the charges 
framed against him had been proved. In that departmental 
enquiry, the concerned employee was given enough 
opporthnity to defend his case and principles of natural 
justice was complied with throughout. Since the 
Disciplinary Authority’s note is an internal document, a 
copy of which was not given to die concerned ehiployee. 
The fact remains that Mr. Sethu suffered at die hands of 
the concerned employee and die concerned employee paid 
Rs. 300/- to Mr. Sethu for medical expenses which was 
brought out clearly during the enquiry and die same was 
not disputed by the concerned employee. Since the act of 
the concerned employee causing bodily injury that too in 
office premises during the office hours is of serious nature 
and spoiled die morale and discipline among the staff 
members and no disciplinary action was initiated and 
therefore, the petitioner cannot question the action taken 
by die Respondent. Thus, the charges were clearly proved 
in die enquiry and he imposed thepunishment of stoppage 
of two increments commensurate with die gravity of die 
charges after giving him all reasonable opportunity and 
after following the principles of natural justice. Hence, die 
Respondent prays that die claim has to be dismissed with 
costs. 

5. *Under these circumstances, the points for my 
determination are:— 

(i) “Whether die action of die management of 
Respondent/Bank in imposing the punishment 
of stoppage of increments for two years with 
. cumulative effect against the concerned 
workman Sri M. Selvaraj is justified?” 
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(ii) “If not, to what relief Sri M. Selvaraj is 
entitled ?” 

Point No.!:— 

6 . The charges against the concerned workman in 
this case are while he was working as an Agricultural 
Assistant at Samathur branch, he has started on his own, 
updating casual leave availed details on the rear page of 
the attendance register and he has marked 28-05-1996 as 
casual leave for Mr. Sethu instead of27-05-1996. Secondly, 
he used offensive words against Mr. Sethu during that 
course of time. Thirdly, even after the Branch Manager’s 
advise he has started passing indirect comments on Mr. 
Sethu and indulged in such practice affecting the office 
decorum and fourthly he has indulged in shouting at Mr. 
Sethu in a high pitch and in the height of his temper he 
picked up a stone in the Manager’s cabin door and charged 
Mr. Sethu with an intention to cause injury to him and 
engaged in manhandling him. Even for the first and second 
charges, the Respondent/Management has considered it 
as minor misconduct and they have imposed the 
punishment of warning only w ith regard to the charge Nos. 
3 and 4, which according to them are major misconducts 
and given punishment of stoppage of one increment with 
cumulative effect for the 3rd charge and for the 4th charge 
they have given punishment of stoppage of two increments 
with cumulative effect. 

7. As against this, the concerned workman has raised 
so many allegations against the punishment given to him. 
He alleged that the Disciplinary Authority failed to furnish 
copy of the findings to him and sought his views. Though 
he has raised this objection and specifically pointed out 
during his personal hearing before the Disciplinary 
Authority, he has simply confirmed his provisional 
conclusions without looking into the submissions made 
by him and it is contrary to the principles of natural justice. 
He further contended that even the Appellate Authority 
has not considered his submissions and he has also 
committed the same mistake by concurring with the 
findings of the Enquiry Officer. Both the Disciplinary 
Authority and Appellate Authority failed to take into 
account the unblemished long service of the Petitioner 
before imposing the punishment which is against the 
provisions of Bipartite Settlement. It is his further 
contention that when the Branch Manager of Samathur 
has made an allegation against both the concerned 
workman and Mr. Sethu, taking disciplinary action only 
against him alone is mala fide and discriminatory. 

8 . As against this, on behalf of the Respondent it 
was contended that full opportunity was given to the 
concerned workman before imposing the punishment and 
by saying that copy of findings was not furnished before 
the proposal of punishment is made against him is of no 
consequence and no prejudice will be caused to the 
Petitioner/Workman by not issuing copy of the findings 
before the proposal. Further, the Disciplinary Authority 
and Appellate Authority has no reason to interfere with 


the findings of the Enquiry Officer and therefore, they have 
confirmed the findings and it is not the case of the Petitioner 
that both the authorities have not applied their mind with 
regard to their findings because the findings are based on 
evidence of the witnesses. Further, it is the contention of 
the Respondent that no complaint against Mr. Sethu was 
made by the Branch Manager and therefore, no action was 
taken against Mr. Sethu, sub-staff. 

9. Again, on behalf of the Petitioner, it is contended 
that in a staff meeting on 5-6-96, the matter was 
compromised and they have decided not to report the same 
to higher officials and therefore, the Jlespoqdent/ 
Management’s action was not correct and they are 
estopped from initiating action based on the belated 
complaint given by Mr. Sethu and that too tong after the 
incident. Further, it is the content ionof the Petitiohefthat 
the management has not given any reason for the inordinate 
delay in giving complaint and also the action taken by the 
management. Further, it is the contention of the Petitioner 
that the allegation in the charge are vague and 
unsustainable. The unauthorised updating of casual leave 
account and negligence in. charge did not go together, 
therefore, the charge is very vague. 

10. But, on the other hand, the Respondent 
contended that causing bodily injury that too in the office 
premises during the office hours is severe nature and 
therefore, it cannot be brushed aside that it is a minor one. 
Further, the Petitioner has made bodily injury to Mr. Sethu 
and he has also paid Rs. 300/- as compensation for medical 
expenses. Under such circumstances, it cannot be said 
that the complaint is a belated one and action was taken 
long after the incident. Further, updating the casual leave 
account is not the duty of the concerned workman and it 
was not allotted to him also. Under such circumstances, it 
is false to allege that the charges framed against him are 
vague and unsustainable. 

11. The Petitioner further contended that even the 
clerical mistake crept in the casual leave account is 
inadvertent and it can be rectified and therefore, no loss or 
prejudice caused either to the bank or to Mr. Sethu and 
therefore, the alleged negligence will not constitute 
misconduct and therefore, the finding of the Enquiry Officer 
is perverse. 

12. As against this, the Respondent contended that 
even during the incident, even during the heated exchange 
of words between Mr. Sethu and the concerned workman, 
Mr. Selvaraj, the concerned workman has taken the stone 
and caused injury on the face of the sub-staff and therefore, 
it cannot be said that it will not constitute a misconduct 
and no loss or prejudice will be caused either to the bank or 
to Mr. Sethu. 

13. It is the further contention of the Petitioner that 
there is no cogent or corroborative evidence with regard to 
the occurrence except the oral, interested or testimony of 
Mr. Sethu and the Enquiry Officer had relied on the 
statement given before the investigation officer by MW5 
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and MW6. Even while MW5 and MW6 have stated that 
they have not read the contents of the statements and 
statements were obtained by force, the Enquiry Officer 
should hold that there is no corroborative evidence with 
regard to the incident but, surprisingly he has taken the 
statements as true one and on that score, he has come to 
the conclusion that the charges have been proved against 
the Petitioner, which is not legal and correct. In this case, 
MW5 and MW6 were not treated as hostile witnesses in 
the enquiry and while they have denied their own 
statements given before the investigation officer, such 
statements cannot be taken into account and no reliance 
can be placed on the signed statements of the witnesses. 

14. Chi the other hand, it was argued on behalf of the 
Respondent that the staff of the Sainathur Brandi 
subsequently won over by the Petitioner and they have 
stated without reading the contents of the document, they 
have signed before the superior authority and such incident 
has not taken place. But the Enquiry Officer after 
considering their evidences and after considering that they 
ate literate employees signed in the statements stating that 
they have not gone through the contents of the documents 
is false one and he has come to the right conclusion that 
during the enquiry, they have given a false evidence and 
on that score he has rejected the contention of the 
concerned employee and has come to the conclusion that 
the incident has taken place and only in the incident the 
Petitioner has charged Mr. Sethu and injured him on his 
face and therefore, on no ground the findings of the Enquiry 
Officer can be questioned. 

15. A.gain, on behalf of the Petitioner it was argued 
tael the Enquiry Officer has committed a grave error in 
O'ov ngth nedical certificate before the enquiry without 
°x. ivniing tl Doctor particularly when the same was 
dis »d by the Petitioner. Further, the prescription given 
fv Dr. Ram ana lan was only for ulcer and asthma and not 
for injury on th f ace. Furthermore, Mr. Sethu has admitted 
the* he did not have ulcer or asthma and in these 
cireumstances it is evident that the prescriptions produced 
were not for the pain or attack on Mr. Sethu and on this 

>, the finding of the Enquiry Officer is against 

16. For this, on behalf of the Respondent it was 
untended that the domestic enquiry is not a criminal 

enquiry as contemplated under the law and therefore, strict 
and sophisticated rule of evidence under Indian Evidence 
Act do not apply to domestic enquiry and on material which 
are logically probative for prudent mind is permissible in 
domestic enquiry and in this case, even though the 
prescription contained so many medicines, it also contains 
medicines for pain and therefore, it cannot be said that 
reliance on nedical certificate is bad in law. 

17. Again die counsel for the Petitioner argued that 
the finding of the Enquiry Officer is biased and partisan 
attitude which is clearly established from his attitude, when 
!\ T missed the oral evidence of MW5 and MW6 on the 


ground that they have not supported the case of the 
Respondent/Management and when they have not been 
treated as hostile witnesses. 

18. Here again, as already stated, the Respondent 
contended that in the domestic enquiry strict and 
sophisticated rule of evidence is not applicable and the 
Enquiry Officer logically came to the conclusion that these 
MW4 to MW6 gave false evidence before the enquiry 
after signing in the recorded statements. Under such 
circumstances, it cannot be said that the finding of the 
Enquiry Officer is not correct. 

19. Again, the counsel for Petitioner argued that the 
allegations are made with regard to single incident and the 
management cannot split into several charges and imposed 
punishment on each one. Further, it is contended that 
Respondent/Management did not even treat the period of 
suspension as duty and therefore, imposing another 
punishment on the Petitioner is a clear case of legal 
victimisation and also unfair labour practice by the 
Res ponde nt/Managem ent. 

20 . But, again the counsel for the Respondent 
contended that the charges clearly stated what are all the 
misconducts done by the Petitioner/Workman though the 
incident is a single one. By this incident, hie has made so 
many misconducts and for each misconduct the 
Respondent/Management has taken action against the 
concerned workman. It is also contended that the incident 
happened on 4-6-96. Sri Sethu took treatment from Dr. 
Natchimuthu and Dr. Ramanathan for swelling on his left 
eye and he produced bills and prescription for medicines, 
it is the further evidence that Petitioner/Workman has made 
an open apology and paid Rs. 300/- for medical expenses 
to Mr. Sethu and in such circumstances, it cannot be said 
that the prescription and the certificates should jiot be 
admitted before the enquiry. 

21. Again, the learned counsel for the Respondent 
argued that this case would not be governed by Section 
11A for the Industrial Disputes Act, 1947 and this Tribunal 
can have jurisdiction to interfere with the findings of the 
Enquiry Officer only if the findings of the Enquiry Officer 
are perverse or in a sense that they are wholly unsupported 
by any evidence. In this case, it is clearly established before 
the Enquiry Officer that the concerned workman has 
attacked Mr. Sethu and he has made bodily injury on Mr. 
Sethu and therefore, the findings of the Enquiry Officer are 
not perverse. It is his further contention that with regard to 
punishment, this Tribunal in such a case would not have 
jurisdiction to interfere with the punishment imposed on 
the ground that punishment is disproportionate to the 
charges proved because, it is not a case under Section 11A 
of the Industrial Disputes Act, 1947 but it is only under 
section 2k of the Industrial Disputes Act. Further, it is 
only in case of discharge or dismissal by way of punishment 
that Section 11A vests discretionary jurisdiction in the 
Tribunal to direct reinstatement with or without any 
terms or conditions or to vary the punishment as the 
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circumstances of a case may warrant and it does not apply 
to other cases such as warning, fine, withholding of. 
increment, demotion or suspension etc. and therefore, it is 
not open to the Petitioner of invite this Tribunal to re¬ 
appreciate the evidence and take a different view from that 
of the Enquriy Officer. 

22 . 1 find much force in this contention because the 
petitioner Association has not established that the findings 
of the Enquiry Officer are perverse or it is not their case 
that no evidence was adduced before the Enquriy Officer 
to come to such conclusion by the Enquiry Officer. Under 
such circumstances, 1 am of the opinion that this Tribunal 
cannot interfere with the findings of the Enquiry Officer, 
as the same is not vitiated and this Tribunal also cannot 
hold that the punishment imposed on the concerned 
workman Mr. M. Selvaraj by the Respondent/Bank is not 
justified. Therefore, I find this point against the Petitioner. 

Point No. 2: 

The next point to be decided in this case is to what 
relief the Petitioner is entitled? 

23. In view of my foregoing finding that the finding 
of Enquriy Officer is not vitiated, 1 find the concerned 
employee in this industrial dispute Sri M. Selvaraj is not 
entitled to any relief as prayed for by the Petitioner Un ion. 
No Costs. 

24. The, reference is answered accordingly. 

(Dictated to the P. A., transcribed any typed by him, 
corrected and pronounced by me in the open court on this 
day the 5th January, 2004.) 

K. JAYARAMAN, Presiding Officer 

Witnesses Examined:— ..■ ■ 

For the I Party/Workman : W W1 Sri K. Kirshnan 

For the 11 Party/Management: None 
Documents Marked:— 
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Commissioner (Central) 

Xerox copy of the rejoinder filed 
by Union 

Xerox copy of the letters from 
Union to Respondent 

For the II Party/Management:— 


W7 

10-03-2000 

W8 

04-02-97/ 


24-02-97 


Ex. No. Date 

Description 

Ml 

28-08-% 

Xerox copy of the show-cause 
notice 

M2 

12 -10-% 

Xerox copy of the reply to show- 
cause notice 

M3 

24-10-% 

Xerox copy of the revised show- 
cause notice 

M4 

13-12-% 

Xerox copy of the reply to revised 
show-cause notice 

M5 

27-12-% 

* Xerox copy of the charge sheet 
issued to Petitioner 

M6 

16—07-97 

Xerox copy of the enquiry 
proceedings 

M7 

05-02-98 

Xerox copy of the enquiry 
findings. 

M8 

18-05-98 

Xerox copy of the written 
submissions made,by Petitioner 

M9 

13-06-98 

Xerox copy of the proceedings of 
personal hearing. 

M10 

11-07-98 

Xerox copy of the order of 
Disciplinary Authority 

Mil 

24-08-98 

Xerox copy of the appeal preferred 
by Petitioner 

M12 

27-11-98 

Xerox copy of the order of 


_-X ^ ^ A 




For the I Party/Claimant:— 

Ex. No. 

Date 

Description 

W1 

25-07-% 

Xerox copy of the suspension 
order 

W2 

05-09-% 

Xerox copy of the letter from Mr. 
Selvaraj 

W3 

20-09-% 

Xerox copy of the letter from 
Respondent/Bank to Mr. Selvaraj 

W4 

09-05-97 

Xerox copy of the letter from 
concerned workman 

W5 

06-09-99 

Xerox copy of the letter from 
Petitioner Union 



To Assistant Labour 

Commissioner (Central) 

W6 

12 -01-2000 

Xerox copy of the letter from 
Respondent to Assistant Labour 


'gjT.atT, 637.—4 !hi 19 48 

(1948 34) TO 1 ^^T-TO (3) 5*1 *** fiPRflif ** 

n#r 1 2004 

3 Pm TOft t, ton* ^ % 

3,17^-4(44^45 TO%faTO^^tf 

wm-S 6 (TO-76 (1) ate TO 77, 78, 79 

PiHfaPad frff 3 

mm ^ 

Tim-TOT, ThT ^ 

fi Hgg tW HMW MWI HglH I, 

% mm Tim-'nt^icTT’ ’ i 

[U T5H-38013/09/2004-1174.-11 



~t ---- THE GAZETT E °F INDIA;,MARCH 13, 2004/PHALGUNA23,1925 


New Delhi, the 4th March, 2004 

S.O. 637.— In exercise of the powers conferred by 
Sub-section (3) of Section I. of the Employees’ State 
Insurance Act, 1948 (34 of 1 948) the Central Government 
hereby appoints the 1st April, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI (except Sub-section (i) of Section 76 and Sections 
77, 78, 79 and 8! which have already been brought into 
force) o f the said Act she 1 ! come into force in the following 
areas in the State of Uttar . r^-sh namely:— 

Areas Comprising the revenue village 0 f 
Dhanwa, Naubasta-Kala & Na 5 ::r Nigam Ward- 
Chinhat in revenue Parga-r A Tehsil Lucknow 
and levenue village-Goela in revenue Pargana- 
Mahona, Tehsi !-8akshi Ka Talab in the District of 
Lucknow”. 

[No. S-38013/09/2004-SS. 1] 
K.C. JAIN, Director 
^ fqcnl, 4 2004 
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(1948 3 4 ) m i Ttf m ( 3 )' m ^ ^ 

313^,2004^^ 

ctr^ % 3 f^rqcr f, % 

33^-4(44^45 RRT % ^ ^ ^ ^ ^ ^ ^ 

331RR-5 3fR 6 ( *TRU76 Rft TH-Wl ( 1 ) 3^ tJRl 77, 78, 79 

3fft81 

3J^T7r^T% fn*-if<riRsid Tt^rT :_ 

3TTR ^ sfo (^tTT TRefH gRT ^TRt 
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1995^RT7TTfR^Tfj^") | 

[R. XRT-38013/1 l/2004-RR.XRt.-l] 
%.r[. #t, fr^i4) 
New Delhi, the 4th March, 2004 

S.O. 638.—In exercise of the powers conferred by 
Sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1 948) the Central Government 
hereby appoints the 1st April, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
Vand VI (except Sub-section (i) of Section 76 and Sections 
77, 78, 79 and S I which have already been brought into 
force) ofthe said Act shall come into force in the following 
areas in the State of Uttar Pradesh namely:— 
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“Extended Municipal limit of Ghaziabad in the 
District of Ghaziabad (As noitified by the 
Government of Uttar Pradesh vide Notification 
No. 2680/9-7-1 G. V. dated4-8-1995)” 

[No. S-38013/11/2004-SS-l] 
K.C. JAIN, Director 
4 *TT#, 2004 

m.&t. 639.-*nhrR* tp*? arfaftam, i 948 

34) «rnt 1 mi-qro ( 3) ^ ^ 

^ 01 site, 2004 

TOts % wilm w<ft *, ftronfi mst ai ffi ft aw % 
44 * 45 m % fiww ill ^ ^ ^ t} 

W1PI-5 attf 6 («ira-7«*h!tMTO< 1) aft UTO 77, 78, 79 
fg 81 % fiWFt *1 WJ% Hfr ^ t) % mw* 

^ TprtrcTO ^rtht T^rt 

% TPm 

F «Udgt , 
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New Delhi, the 4th March, 2004 

S.O. 639.—In exercise ofthe powers conferred by 
Sub-sectiofi (3) of Section I of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st April, 2004 as the date on which 
the provisions of Chapter IV (except Sections 44 and 45 
which have already been brought into force) and Chapter 
V and VI (except Sub-section (i) of Section 76 and Sections 
77, 78, 79 and 81 which have already been brought into 
force) of the sard Act shall come into force in the fol lowing 
areas in the State of Uttar Pradesh namely:_ 

“Areas Comprising the revenue villages of 
Manjpur, Agwal, Bantauli, Dharpa, whthrupur 
Nehrupur, Kapalpura, Wazidpur, Hazaratpur! 
Muran Nagar, Baroli, AbidaNagar, Munda Khera 
Road, Nagala Kothi, Chitola, Chack Chanda, 
Junction Road Industiral Estate and Tena in 
revenue Pargana and Tehsil Khurja in the District 
of Buland Shahar”. 

[No. S-38013/10/2004-SS-I] 
K.C. JAIN, Director 
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